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MINISTRY OF TRANSPORT 
(Transport Wing) 

NOTIFICATIONS 

Ports 

New Delhi , the 22nd June 1904 

G.S.R. 957. — In exercise of the powers conferred by section 126, read with 
sections 28 and 134, of the Major Port Trusts Act, 1963 (36 of 1963), the Central ' 
Government hereby makes the following first regulations, namely:— 

1. Short title and commencement. — (1) These regulations may be called the 
Mormugao Port Trust (Adaptation of Rules) Regulations, 1904.' 

(2) They shall come into force on the 1st July, 1964. 

2. Application — They shall apply to the Port Trust of Mormugao. 

3. Definitions. — In these regulations, unless the context otherwise requires,— 

(a) "Act” means the Major Port Trusts Act, 1963; 

lb) “appointed day” means the date on which the Act is made applicable 
to the Port of Mormugao; 

(c) “Board” shall have the meaning assigned to it in the Act; 

(d) “existing rules and orders” means the rules, regulations and orders 

(whether known as decree laws or by any other name) made in 
connection with the administration of the Port and in force im- 
mediately before the appointed day; 

(e) “Port” means the Port of Mormugao. 

4. Existing Rules to continue. — (1) As from the appointed day, existing rules 
and orders relating to the following matters shall, to the extent they are not 
inconsistent with the provisions of the Act or any regulations made thereunder 
and until they are altered, repealed or amended by the Board, continue in force 
as if they were made by the Central Government under the Act, namely: — 

(i) matters specified in clause (b) and clauses (e) to (n) of section 123 of 
the Act; 

(11) matters specified in clauses (b), (c) and (e) of section 28 of the Act. 

(5U ) 
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5. Form of receipt. — The receipt to be given in pursuance of sub-section (2) 
of section 42 of the Act shall be, as far as practicable, in the form set out in 
the Appendix to these regulations. 

6. Period of notice, — The period within which notice of loss or damage shall 
be given under sub-section (2) of section 43 of the Act shall be five days, from, 
the date of the receipt given for the goods under sub-section (2) of section 42; 
of the Act. 


Name of Vessel 

Worked on: 

Agents : — 

Crane No: 


Appendix 

PORT OF MORMUGAO 
Receipt 

Bert h:- 

r/u/iir shift - 

— -Hatch N°: — 

. /Winch 


Marks 


Description Tally Total Remarks 


Total 


Signature of Port Tally Clerk. 

[No. 7-FG(8)/64-L] 


G.S.R- 958.— In exercise of the powers conferred by section 126, read with 
section 28, of the Major Port Trusts Act, 1963 (38 of 1963), the Central Govern- 
ment hereby makes the following regulations, namely: — 

1 , Short title, commencement and application.— (1) These regulations may be 
called the Mormugao Port Employees (Temporary Service) Regulations, 1964, 

(2) They shall come into force on the 1st July 1964. 

(3) They shall apply to all persons who hold a post under the Board but 
who do not hold a lien on any post under it. These regulations shall not, 
however, apply to:— 


(i) employees engaged on contract; 

(ii) employees not in whole-time employment; 

(iii) employees paid out of contingencies; 

(iv) persons employed in extra-temporary establishments, if any, or in 
work-charged establishments; 

(v) such other categories of employees as may be specified by the Board- 


2. Definitions,— In these Regulations, unless the context otherwise requires: 

m “Anoointing authority” means the authority empowered to make ap- 
(1) hutment to the post under the Mormugao Port Employees (Class.- 
flcation, Control and Appeal) Regulations, 1964; 

(ii) 'Board', ‘Chairman’, 'Deputy Chairman’ and ‘Head of a ®epartaent 
shall have the meanings assigned to them in the Major Port itus 

Act, 1963; 
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(lii) “employee” means an employee of the Board; 

(iv) ‘quasi-permanent service’ means temporary service commencing from 

the date on which a declaration issued under Regulation 3 takes 
effect and consisting of periods of duty and leave (other than extra- 
ordinary leave) after that date; 

(v) ‘specified post’ means the particular post, or the particular grade of 

posts within a cadre, in respect of which an employee is declared to 
be quasi-permanent under Regulation 3; 

(vl) ‘temporary service’ means officiating service in a temporary or in a 
permanent post under the Board; 

(vii) ‘service’ under the Board means temporary service under the Board. 

3. Counting of service. — An employee shall be deemed to be in quasi-perma- 
ment service: — 

(i) if he has been in continuous service of the Board for more than three 

years; and 

(ii) if the appointing authority, being satisfied as to his suitability in 

respect of age, qualifications, work and character, for employment in 
a quasi-permanent capacity, has issued a declaration to that effect, 
in accordance with such instructions as the Board may issue from 
time to time. 


Explanation . — For the purpose of computing service for quasi-permanency, 
service rendered in the port prior to the commencement of these regulations shall 
also be counted. 


4. Issue of quasi-permanent certificate. — A declaration issued under Regulation 

3 shall specify the particular post or the particular grade of posts within a cadre, 
in respect of which it is issued, and the date from which it takes effect. 

5. Termination of services of employees not in quasi-permanent service. — (a) 

The service of a temporary employee, who is not in quasi-permanent service, 
shall be liable to termination at any time by notice in writing given either by 
the employee to the appointing authority, or by the appointing authority to the 
employee; 

(b) ITie period of such notice shall be one month unless otherwise agreed 
to by the appointing authority and by the employee: 

Provided that the service of any such employee may be terminated forthwith 
by payment to him a sum equivalent to the amount of his pay plus allowances 
for the period of the notice, or as the case may be, for the period by which such 
notice falls short of one month or any agreed longer period: 


. Prov D ^ ed the Compensatory (City) and House Rent allowances, 

where admissible, shall be payable on the expiry of the notice period and after 
it is certified by the Chairman that the employee continued to reside durlntr 
the period of notice at the station where he was last employed, not withstanding 
the fact that he was not expected to return to duty at the same station. 


0. (1) Where a notice is given by the appointing authority terminating the 
service of the temporary employee or where the service of any such employee is 
terminated either on the expiry of the period of such notice or forthwith by 
the payment of pay plus allowances, the Board or any other authority specified 
by the Board in this behalf may, of its own motion or otherwise, reopen the case 
and after calling for the record of the case and after making such enquiry as 
it deems fit, may: — 

(a) confirm the action taken by the appointing authority; or 


(b) withdraw the notice; or 


(c) reinstate the employee in service; or 


(d) make such other order in the case as it may consider propoer; 

provided that no case shall be re-opened under this sub-clause after the expiry 
of three months— 

(i) in a case where notice is given, from the date of notice; 

(ii) in a case where no notice is given, from the date of termination of 

service. 
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(2) Where an employee is re-instated in service under sub-clause (11, the 
order of re-instatement shall specify: — 

(a) the amount or proportion of pay, and allowances, if any, to be paid to 
the employee for the period of the absence between the date of 
termination of service and the date of reinstatement; and 


(b) whether the said period shall be treated as period spent on duty for 
any specified purposes. 

7. Termination of service of quasi-permanent employees. — (1) The service of 
an employee in quasi-permanent service shall be liable to termination: — 

(i) in the same circumstances and in the same manner as that of an 

employee in permanent service, or 

(ii) when the appointing authority concerned has certified that a reduction 

has occurred in the number of posts available for employees not ir 
permanent service: 

Provided that the service of an employee in quasi-permanent service shall 
not be liable to termination under sub-clause (ii) so long as any post of the same 
grade and under the same appointing authority as the specified post held by him, 
continues to be held by an employee not in permanent or quasi-permanent service: 

Provided further that as among employees in quasi-permanent service whose 
specified posts are of the same grade and under the same appointing authority 
termination of service consequent on reduction of posts shall ordinarily take 
place in the order of juniority in the list referred to in Regulation 8, 

(2) Nothing in this regulation shall affect any special instructions Issued by 
the Board regarding the manner and the order in which a temporary employee 
belonging to any Scheduled Caste or Scheduled Tribe may be discharged. 

Explanation . — Reduction of status from permanent to temporary not being 
one of the penalties that can be imposed on a permanent employee under the 
Mormugao Port Employees (Classification, Control and Appeal) Regulations, 1064, 
a quasi-permanent employee cannot also be relegated to a temporary status for 
reasons of inefficiency or as a disciplinary measure. 

8 Confirmation of quasi-permanent employees.— (1) Subject to the provisions 
of this regulation, an employee in respect of whom a declaration has been issued 
mirier Regulation 3, shall he eligible for a permanent appointment on the occur : 
rence of I vacancy in the specified post which may be reserved for being fllleo 
from among persons in quasi-permanent service in accordance wrth such instruc- 
tions as may he issued by the Board in this behalf. 

Explanation.— No such declaration shall confer upon any person a right to 
claim a permanent appointment to any post. 

C o') Every appointing authority shall, from time to time, after consultation 
with the appropriate Departmental Promotion Committee prepare a list m older 
of Precedence of persons in quasi-permanent service who are eligible for pei- 
manent appointment. In preparing such a list, the appointing authority small 
oonsider both the seniority and the merit of the employee?, concerned. All pel - 
rn^nt appointments which are reserved under suVregulaUon (1) under the 
eonriol of any such appointing authority shall be made m accordance with such 

list: 

Provided that the Board may order that a permanent appointment to any 
grade or post may he made purely m order of seniority. 

SfflSS SwSffioS £ II they have been declared ,„a, , i.ent In .cccrdame 
with these regulations, 

n r'AnfliHrtTi* of service of quasi-permanent employees.— An employee in 

’ cntifScTto the 

'SSittS * V ?< pIcS^S”""" ””“ ,ers “ 

an employee in permanent service holding th p P 
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10. Termination of service of employees not in quasi-permanent service on 
{round of physical unfitness. — Notwithstanding anything contained in Regulation 
5, the service ot a t.emoorarv emnlovee who is not in auasi-Dermanent service 


mna 01 pnysicai uiuuucss. — i\uiwuii5ianuui|; auv cumameu in neguiauou 

the service ot a temporary employee who is not in quasi-permanent service 
may be terminated at any time without notice, on his being declared physically 
unfit for continuance in service by an authority who would have been competent 
to declare him as permanently incapacitated in service had his appointment been 
permanent. 

11 . Benefits available to quasi-permanent employees in the event of dis- 
charge, — An employee in quasi-permanent service shall, if his service is termi- 
nated otherwise than as a disciplinary measure or by resignation, be eligible 
for: — 

(a) a gratuity at the rate of half a month’s pay for each completed year 

of quasi-permanent service, such gratuity being payable on the basis 
of the pav admissible to such employee in respect of the specinea 
post on the last day oi his service; and 

(b) any gratuitv to which he is entitled in respect of his service undei 

the Board before his appointment to quasi-permanent set vice. 

Provided that nothing in this regulation shaU apply to persons borne on an 

establishment to which Contributory Provident Fund benefits oi other simi ai 
benefits are attached. 

Explanation . — In this regulation, “Pay" shall include special pay, if an ^’ 
attached to the specified post 

12. Interpretation and removal of dlfflcnUies.—K an/ question or aw 
arises relating to the interpretation of these regulations the question snai 
referred to the Board and the Board shall deride the question. 

[No. 7-PG(8)/64-Il.i 

GSR. 959.— In exercise of the power ^ conferred ^gf^centi-af Goverm 
section 28, of the Major Port Trusts Act. 1983 (38 of 1983), tne Genu 
ment hereby makes the following regulations, name y- 

1 Short title and commencement.— (1) These regulations shan ba 6 c 4 alled the 
Mmmugao Port Employees (Leave Travel Concession) Regulations, 1964. 

(2) They shall come into force on the 1st July 1964. 

2. Interpretation.— In these regulations, unless the context otherwise requires. 

(1) "Accounts Officer" means the Financial Adviser and Chief Accounts Offi- 

cer of the Board. _ 

(2) "Board”. “Chairman". ‘"Deputy ch ® i , r ™‘ in t ’^ ^ n<1 ln H fhe Mafor^Port^Trusts 

shall have the meanings assigned to them m me ivraj 

Act, 1963. 

>, 1 , j 1 roncession admissible under these 

(3) “Concession" means the leave trarei concession 

Regulations. 

(4) “employee" means an employee of the Board. 

(5) '^mMnffi^asstgned^to^hem 011 ^ Kf- Rules^Iupp^ 

mintary Rules of the Central Government. 

3 BrteM of application. — (11 The conceoslon » atol.sibl. to the Boards 

- - » — * ie ;7 

,b) ‘ h 1nS“S«n a,,E oSryo»r 0n $*£ of Stf « ™ 

year’s continuous service. 

,(2) The concession Is not admissible to persons who ar*- 

(1) not in the whole-time employ of the Board, ot 

(ii) paid from contingencies. 
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(3) The concession is not admissible to an employee who has not completed 
one year of continuous service on the date of the journey performed by him or 
his family, as the case may be. 

The condition of one year’s continuous service on the date of the journey for 
admissibility of the concession is applicable equally tq permanent employees and 
probationers as well as the temporary and officiating employees. 

4. Frequency of entitlement. — (1) The concession shall be admissible to the 
employee once in a period of two calendar years for visiting his home town. It 
shall cover the employees and their families as defined hereunder. 

Explanation . — The term “once in a period of two calendar years” means once 
in each block of two calendar years starting from the year 1964. Thus the con- 
cession on the first occasion will be admissible during the block of two consecu- 
tive years 1964-65. On subsequent occasions it will be admissible during the 
calendar years 1966-07, 1968-69 and so on. 

(2) An employee who has a family living away from his place of work may, 
instead of having the concession for his family as well as for himself once in a 
block of two years, avail of the concession for himself alone once every year 
during each block for visiting his home town. 

(3) The employees and their families who are unable to avail themselves of 
the concession In a block of two years may be permitted to avail of the conces- 
sion before the end of the first year of the next block. 


Illustration— In a case where the employee and his family could not avail 
themselves of the concession in the 1964-65 block, they may avail of it In the year 
1966 The concession due for 1964-65 block should, however, be availed of by 
them before 31st December, 1966. In case they fail to avail themselves of the 
concession before that date, their title to the concession for that block shall be 
treated as having lapsed. The benefit of the concession shall be available to 
employees and their families separately. The usual prescribed blocks, namely 
1964-65, 1966-07 etc., shall remain unchanged. 


(4) In the event of the return journey falling in the succeeding year, the con- 
cession shall be counted against the year in which the outward journey had 
commenced. 


5 Entitlem ent. — (1), Every employee of the I, II and III grades whose borne 
town’ Is situated within a distance of 400 Kilometres and every employee of the 
IV grade whose ‘home town’ Is situated within a distance of 160 Kilometres from 
his 'headquarters shall not be entitled to the concession. Every employee of 
the I II and III grades whose ‘home town* is situated beyond a distance of 400 
Kilometres and every employee of the IV grade whose ‘home town Is situated 
beiond a diSance Of 160 Kilometres from his headquarters shall have him sell 
JoZet Die entire cost of fares for the initial 400 Kilometres or 160 Kilometres, 
as Hie casl may be. on each of the outward and return journeys. For the re 
ZiniZ distanZ (over the initial 400 or 160 Kilometres as the case may be) 
the Board shall meet 90 per cent of the actual fares, the ^ a ^ e , ~ 

K „ hnmp bv the employee. In every case the journeys should be to the home 
DW und pack and the claim should be for both outward and return journeys. 
The 0 journe^need^not necessarily commence from or end at the headquarters of 

performed between tBe headquarters and the home town of the emp y • 

employe^of the thftae which ft® 

“i Lcf&rrSs e srs iss'iiw. 

Snd”o t o’ 1 kilom«m sh.U be no o bj^to to 

‘pVeSol Se"(“i For »“ V° a,< '!’ n J y * h ' a en, ‘ <1M d ‘ S ‘ " l0W “ d ‘“' 

as the case may be, to the extent actually use . 
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6. Definition of family. — The term “family” means an employee’s wife or 
husband, as the case may be, residing with and wholly dependent nn the employee 
and shall be interpreted in the same maimer as in Supplementary Rule 2(8), as 
amended from time to time, or other corresponding rule applicable to an employee 
for the purpose of travelling allowance on transfer. Where both the husband 
and the wife are employees, the concession shall be admissible to the family on 
the scale admissible to the husband or the wife and not both. 


7. Employees and family independent units. — An employee and his family 
rnembera may travel either independently or together as may be convenient to 
them and the claim for reimbursement in respect of the journey of the one need 
not depend on the journey performed by the other. The members of the family 
of an employee (other than those who actually accompany him) may either travel 
together pr separately In different groups as may be convenient to them. Where 
they travel In different groups at different times, reimbursement of expenditure 
may be allowed in respect of each such group if the outward journey of the 
last of such groups commenced before the expiry of six months from the date 
of commencement of the outward journey by the first group and the return 
journey of each group shall be completed within six months from the date of 
commencement of the outward journey by that group. This condition may be 
relaxed in special cases by the Chairman or Deputy Chairman. 

8. Home town.. — “Home town” means the permanent home town or village as 
entered in the service book or other appropriate official recor 1 of the employee 
concerned or such other place as has been declared by him, duly supported by 
reasons (such as, ownership of immovable property, permanent residence of near 
relatives, e.Q. parents, brothers, etc.) as the place where he would normally re- 
side but for his absence from such a station for service in the Board. The 
criteria mentioned below may be applied to determine whether the employee’s 
declaration of home town may be accepted: — 


(i) whether the place declared by the employee Is the o-e which requires 
his physical presence at intervals for discharging various domestic 
and social obligations, and, if so, whether after nis entry into service, 
the employee had been visiting that place frequently; 


(ii) whether the employee owns residential property in that place or 
whether he Is a member of a joint family having such property 
there; 

(iii) whether his near relations are resident in that place; 

(lv) whether, prior to his entry into the Board’s service, the employee had 
been living there for some years. 


The criteria, one after the other, need be applied only in cases where the imme- 
diately preceding criterion is not satisfied. Where the employee or the family 
of which he is a member owns residential or landed property in more than one 
place it shall be left to the employee to make a choice of any such place as his 
home' town giving reasons for the same, provided that the decision of the Chair- 
man or Deputy Chairman whether or not to accept such a place as the home 
town 'of the employee shall be final. Where the presence of near relations at a 
particular place is to be the determining criterion for the acceptance of declara- 
tion of ‘home town’, the presence of near relations should be of more or less 
permanent nature. 


9 Declaration of home town.— (1) Every employee shall make a declaration 
_ f -home town" within six months from the date of commencement of these 
peculations Every new entrant to the Board’s service shall make a declaration 
alto Ms home town before the expiry of six months from the date of Ms entry 
Into the Board’s service. 


yo\ The declaration made by an employee shall be subject in each case to 
the aLSanceby the Chairman or Deputy Chairman who shell satisfy himself 
about the correctness thereof after calling for such evidence as he may consider 
necessary The effective date of declaration of home town shall be the date on 
wMch the employee made It and not the date of its acceptance by the Chairman 
or Deputy Chairman or the date of communication conveying such acceptance. 

A declaration of “home town” once made shall ordinarily be treated as 
flnni hut In exceptional circumstances the Chairman or Deputy Chairman may 
authorise a change in such declaration provided that such a change shall not be 
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made more than once during the period of service of the employee. In the case 
of persons on deputation to the Board, such requests shall be effected only with 
the approval of the lending authority. ' 

(4) The declaration of home town made after the prescribed time limit may 
be accepted by the Chairman or Deputy Chairman against the one chance for 
changing the declaration of home town and this will be treated as a final declara- 
tion cf home town and no further change of home town will be allowed in such 
cases. 

(5) The Chairman or Deputy Chairman may, for his own convenience, main- 
tain a register of home towns in respect of the employees of the Board. 

10. Journeys between places connected by rail. — (1) The class of railway 
accommodation to which an employee and his family shall be entitled Is the class 
to which he is entitled under the normal travelling allowance rules at the time 
the journeys are undertaken. It is permissible for an employee or his family 
or both to travel in a class higher or lower than that to which he or his family 
Is entitled; In the former case, the Board’s liability for the distance in excess of 
400 Kilometres (160 Kilometres in the case of employees of fourth grade) shall 
he restricted to 90 per cent of the fare by the class to which the employee is 
entitled and in the latter case, 90 per cent of the fare by the class In which the 
employee or his family had actually travelled. 

(2) An employee or his family members may avail themselves of any con- 
cessional return journey tickets offered by the railway authorities ( e.g. seasonal 
concession, students concession, etc.) in conjunction with the leave travel con- 
cession. It will be permissible while utilising such a concessional ticket to travel 
in any class, higher or lower, than the entitled class. In such a case, the fares 
for the first 400 Kilometres at either end should be calculated proportionately on 
the basis of the concessional fare charged by the railways and the said amount 
shall be deducted from the fare for the shortest route between headquarters and 
the home town, calculated on the basis of the concessional fare charged. The 
amount reimbursable to the employee will then be 9 /10th of the balance. 

(3) An employee who is normally entitled to travel by the 1st or 2nd class, 
may travel by III class in the deluxe air-conditioned trains while availing him- 
self of the concession. The cost on account of the surcharge over the III class 
fare which is levied in such a case will be apportioned between the Board and 
the employee in the same manner as the cost of the basic III class fare. 

( 4 ) An employee (or his family members) normally entitled to travel by I 
or II class of railway accommodation, may travel by III class and avail of the 
‘sleeper’ accommodation. In such cases, 90 per cent of the extra cost incurred for 
sleeper accommodation shall be borne by the Board. 

(5) Employees of the third and fourth grades may travel by mail or express 
trains when availing themselves of the concession, and may claim reimbursement 
accordingly. In such cases, a certificate to the effect that the journey was actually 
performed by a mall or express train should be recorded by the claimant on his 
Travelling Allowance bill. 

(0) When an employee or any member of his family performs the journey by 
a long route (which is not the cheapest) In two different classes or railway 
accommodation beyond the first 400 Kilometres, (160 Kilometres in the case of 
employees of fourth grade) for example, partly by II class to which he is entitled 
and partly by III class, the entitled class rate is admissible for the corresponding 
proportion of the shortest or the cheapest route and the lower class rate for the 
remaining mileage by such route. 

(7) Where the journey is performed by an employee or his family or both by 
air or by road or by steamer, between two places connected by rail, the expendi- 
ture on Board’s assistance shall be limited to what would have been admissible 
had the employee or his family performed the journey by rail tn the authorised 
class or 90 per cent of the actual expenses, whichever is less. Where such 
journey is performed by private car (whether the car belongs to the employee or 
not) the cost of propulsion being borne by the employee himself, the extent of 
Board's assistance admissible shall be equivalent to what would have been ad- 
missible had the journey been performed by rail by the entitled class. In such 
cases, no scrutiny of actual expenses incurred for the journeys by car shall be 
made. A certificate by the employee to the effect that' he or the members of hie 
family or both travelled by private car may be accepted subject] to the approval; 
of the Chairman or the Deputy Chairman, 
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11. Journeys between places not connected by rail. — (1) The Board's assistance 
for journeys between places which are not connected by rail shall be admissible 
to the employees for that portion of the journeys for which the leave travel conces- 
sion is admissible as under: — 

(I) for the journey which is covered by a recognised public transport system, 

the Board's assistance should be on the basis of the 90 per cent of the 
fares actually charged by such a system for the appropriate class of 
accommodation: where there are more than one class of accommoda- 
tion the appropriate class may be determined as follows:— 

(a) where there are only two classes, employees drawing pay of Rs. 500 for 

mensem or above shall be entitled to the higher class and those draw- 
ing pay less than Rs. 500 per mensem shall be entitled to the lower 
class; 

(b) where there are more than two classes, employees drawing pay of 

Rs. 500 per mensem or above shall be entitled to the highest class, 
those drawing less than Rs. 500 per mensem other than class IV 
employees shall be entitled to the second highest class, and Class IV 
employees shall be entitled to the lowest class; 

(II) for the portion of the journey which Is not connected by a recognised 

public transport system the Board’s assistance shall be on the basis 
of 90 per cent of the road mileage at the appropriate reduced rate as 
prescribed in the Government of India’s Order No. (1) below Supple- 
mentary Rule 46 in the Posts and Telegraphs Compilation of the 
Fundamental Rules and the Supplementary Rules. 

In either case, the amount of the Board’s assistance should be calculated on. 
the basis of actual fares or mileage allowance as above, as the case may be at 
single rate for the employee himself and each entitled member of his family for 
whom full fares are payable and at half the rates for children between the ages 
of 3 and 12 years for whom half fares are payable. 

(2) In respect of places which are not connected by rail, the employee may travel 
by steamer or air where an alternative means of travel is either not available or 
is more expensive. In such cases, the Board shall bear the same proportion of cost 
as in the case of rail journeys. 

12. No incidentals admissible. — No incidental expenses shall be admissible for 
journeys performed under the concession. 


13. Concession based on shortest route.— The Board's liability for the cost of 
railway fare between the employee’s headquarters and his home town shall be 
limited to the share of the fare by the shortest route calculated on a "through” 
ticket basis. The employee or his family members may travel by any route or halt 
anywhere on the way to or from home town, but the Board’s assistance shall be 
limited to their share of the fare as above. 


Explanation.— The term ‘shortest route’ shall carry the same 
recognised for travel on duty. 


interpretation 


as 


14 Journeys of weighted mileage— If, for the entire leave travel journey, or 

em P loy ? e has t0 , pay railway fare on the basis of an assumed 
01 weighted mileage (as for example, on the Kalka-Simla Section) or at inflated 
rates (as for example on the Siliguri-Darjeeling Section) and if the fare for the 
total distance travelled by rail (including the fare on the basis of assumed or 
d m i lleag ? 9 r at ir >nated rates, as the case may be) be more than the fare for 
400 Kilometres (160 Kilometres In the case of Grade IV employees) at ordinary 
rates, the employee concerned shall be entitled to the travel concession irrespective 
of the actual distance between his headquarters and his home town. In such a 
case, the amount reimbursable by the Board to the employee in respect of each 
journey shall be 9 /10th of the difference between: — 


(I) the cost of actual railway fare (inclusive of the passenger fax) from 

the railway station nearest to his headquarters to hi s home town; and 

(II) the cost of the railway fare (inclusive of the passenger fax) at ordinary 

rates to a point 400 Kilometres (160 Kilometres in the case of Grade IV 
employees) from the railway station nearest to his headquarters for 
both the outward and return journeys. 
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15. Concession for one way Journey.— The concession shall be admissible to 
the members of employee’s family with reference to the facts existing at the 
time of the forward and return journeys independently. 

Illustration 1. — Entitled to reimbursement in respect of the outward journey 
only: 


(i) A dependent son or daughter getting employment or getting married 

after going to home-town or remaining there for prosecution of 
studies; 

(ii) The family having performed the journey to home-town have no inten- 

tion of completing the return journey from home-town, provided the 
employee forgoes in writing the concession in respect of the return 
journey if performed by the family members at a subsequent date. 

II. Entitled to reimbursement in respect of return Journey only: 

(i) A newly married wife coming from home-town to headquarters station 
or a wife who has been living at home-town and did not avail her- 
self of the leave travel concession in respect of the outward journey; 

<Ii) A dependent son or daughter returning with parents or coming alone 
from home-town where he or she has been prosecuting studies or 
living with grand parents etc; 

(Hi) A child who was previously below three years of age but has completed 
three years of age only at the time of the return journey; 

(iv) A child legally adopted by an employee while staying in the home- 
town. 


16. Leave travel concession In combination with transfer or tour. — (1) Where 
an employee going to home-town on regular leave proceeds therefrom on transfer 
to the new headquarters, he may be allowed as his minimum entitlement, trans- 
fer travelling allowance admissible under the regulations. He may be allowed, 
In addition, leave travel concession under the regulations to the extent the dist- 
ance from old headquarters to home-town and from home-town to the new head- 
quarters exceeds the total distance for which transfer travelling allowance is 
admissible plus 800 Kilometres (320 Kilometres In the case of employees oi 
fourth grade). 

Illustration . — If ‘A’ is the old headquarters, ‘B’ home-town and ‘C’ the new 
headquarters, the entitlement of the employee on account of leave travel conces- 
sion win be (distance AB plus distance BC) minus (distance for which TTansfei 
TraveUlng Allowance is admissible plus 800 or 320 Kilometres as the case ma> 
be). 


'(2) In a case where the distance for which the concession admissible as above 
is negligible, it win be open to the employee not to avail of it at all, he Mag 
permitted to avail of it on some other occasion within the block period, subject 
to the other conditions being fulfilled. The option has to he exercised in respect 
of self and members of the family at the time of preferring claim for Tiansfer 
TraveUlng Allowance. When the concession is not availed of, the concession 
advance, if any, taken by the employee shall be adjusted against his transfer 
travelling allowance entitlement. 

(3) When an employee proceeds with proper prior permission to home-town 
on regular leave from a tour station and returns to heudquarters dlrect fram 
home town travelling allowance as on tour may be aUowed to him for the 
journey 'from F the headquarters to the tour station from which the employee 
Droceeds to home-town and the concession for the journey from four station to 
hometown and back to headquarters, the tour station being deemed to be the 
starting point for the onward journey. 

(4) In case an employee proceeds to a tour station from home-town which 
nrooer prior permission and returns to headquarters therefrom, he may be all "w- 
ed the concession as admissible under these regulations from headquarters to 
hom£to^ and travelling allowance as on tour for the journey from "home-town 
to tour station and back to headquarters. 

i n restricted within India. — (1) The concession shaU be restricted 

to SomTin Ma and shaU be admissible for journeys between l places 
connected by rail or partly connected by rail and partly connected by 
by steamer services and not connected by rail. 




Sec, S(i)] 


THE GAZETTE OF INDLA EXTRAORDINARY 


525 


(2) An employee who declares, subject to the satisfaction of the Chairman or 
Deputy Chairman that his home-town Is outside India, shall be entitled to tha 
concession for visiting his home-town, The Board’s assistance in such a case 
shall be limited to the share of the fares for journeys (i) up to and from the rail- 
way station (by the shortest route) nearest to the home-town in India or (il) 
the railway station for the nearest port of embarkation/disembarkation in India. 

Explanation.— In this regulation 'nearest port’ means the port in India nearest 
to the home-town of the employee. 

18. Nature of leave. — (1) The concession shall be admissible only in the case 
of journeys performed by the employee during regular leave including medical 
leave, leave on average pay, earned leave, leave on half average pay or extra- 
ordinary leave, maternity leave but not In the case of journey performed during 
casual leave. The period of such leave shall not be less than 15 days. The con- 
cession shall not be admissible to an employee who proceeds on regular leave 
and then resigns his post without returning to duty. The above mentioned con- 
dition shall not apply to journeys performed by the members of family of the 
employee. 

(2) The concession shall be admissible to an employee and his family in 
respect of only the outward Journey from headquarters to home-town during leave 
preparatory to retirement, refused leave or terminal leave, provided that the 
concession had not been availed of earlier during that particular block of calendar 
years. In such cases, the journey by both the employee and his family members 
shall commence within the period of leave. 

(3) The limit of 15 days' regular leave for admissibility of the concession 
may be relaxed by the Chairman or the Deputy Chairman at his discretion in 
cases where he considers and certifies in writing that It is necessary In the 
Board’s interest to curtail the leave of the employee to a period less than 15 
days. 

(4) An employee or his family members or both shall be entitled to the con- 
cession irrespective of the actual period of stay in his home-town. 

19. Contract employees. — Every employee appointed on contract basis shall 
be eligible to the concession on completion of one year’s continuous service If the 
period of contract is more than one year. Where the initial contract la for one 
year but is later extended, the total duration of the contract shall be taken Into 
account for this purpose. The grant of the concession to employees on contract 
shall be subject to the condition; 

(i) that the successive blocks of two calendar years In the case of such 
employees shall be reckoned from the actual dates of their joining 
posts under the Board. If, however, an officer has joined a post 
in the port before 1st January 1964, the first block should be reckoned 
from 1st January 1964 to 3lst December 1965. 

(11) that the appropriate administrative authority certifies at the time the 
employee concerned avails himself of the concession that he is likely 

to continue to serve under the Board for a period of two years from 

the date of his joining a post under the Board. The admissibility 
of the concession during the subsequent two-year period will also 
be subject to a similar condition, 

20 Retired employees re-employed. — Retired employees who are re-employed 
are eligible to the concession on completion of one years’ continuous service, sub- 
ject to the conditions laid down in Regulation 19. But in the case of re-employ- 

xnent immediately after retirement, the period of re-employed service may be 
treated as continuous with the previous service for the purpose of this concession 
and the concession allowed for the re-employed period (provided that the con- 
cession would have been admissible to the employee had he not retired). 


21 Mode of preferlng claim, — Every employee and his family shall have to 
meet the cost of the fare for the first 400 Kilometres or 1 60 Kilometres, as the case 
mav be, Cash reimbursement to the extent of 90 per cent of the remaining fare 
shall be made on presentation of claims in Travelling Allowance bill forms with 
the usual certificate to the effect that they had actually performed such journeys 
and travelled by the class of accommodation not lower than the one for which 
reimbursement is claimed. 

22. Prescribed certificates.— Two certificates, one from the controlling officer 
and the other from the employee concerned as at Appendices I and II shall be 
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submitted to the Accounts Officer along with Travelling Allowance bills for travel 
concession, 1 


23. Obligatory evidence.— The employees shall inform the Chairman or Denutv 
Chairman before journeys for which assistance under these regulations is claimed 
are undertaken. He shall also produce evidence of his having actually perform- 
ed the journey, for example, serial numbers of railway tickets, cash receipts etc 
Relaxation of a minor nature, viz.. In respect'd! production of serial numbers of 
railway tickets or cash receipts for railway tickets, prior intimation to the Chair- 
man or Deputy Chairman before the journeys are undertaken by the employee or 
their families or both under these regulations may be made by the Chairman or 
Deputy Chairman, if he is otherwise satisfied in regard to the genuineness of the 
claim and the bonafides of the journey having been performed. There shall be 
no objection to such relaxation being made by the Chairman himself purely oil 
merits in really deserving cases and not as a general measure. 


24. Record of assistance. — A record of all assistance granted under these regula- 
tions shall be suitably maintained. In the case of Class IIT and Class IV emplo- 
yees, the record should be in the form of entries in the service book or other 
appropriate records and should indicate the date or dates of the journey or 
journeys to the home-town commenced. The authority responsible for the main- 
tenance of the service record shall ensure that on every occasion an employee 
proceeds on leave, the fact that he availed of leave concession is indicated in the 
record. 


25. Advance, — To enable the employee to avail of the travel concession, an 
advance may be made on the following terms and conditions, namely;, — 


(a) the amount of advance in each case shall be limited to four-fifths of 

the estimated amount which the Board would have to reimburse in 
respect of the cost of journeys both ways to the home-town and 
back; 

(b) where the employee and members of his family avail themselves of 

leave travel concession separately i.e., at different times, the advance 
may be drawn separately to the extent admissible and adjustment 
of claims may be made separately. Where, however, a consolidated 
advance is drawn by the employee in respect of the members of his 
family, the adjustment claim shall be prepared in a single bill; 


ic) the advance may be drawn for both the outward and return journeys 
of the employee or the members of his family or both at the time of 
commencement of the outward journey, provided that the period of 
leave taken bv the employee or the period of anticipated absence of 
the members of the family does not exceed three months or 90 days. 
Where the period of leave or the period of anticipated absence 
exceeds the 3 aid limit, the advance may be drawn for the outward 
journey only. Where an advance has been drawn for both the out- 
ward and the return journeys and later it becomes clear that the 
period of absence of cither the employee or the employee’s family 
from head-quarters is likely to exceed the said limit, one-half of the 
advance should be refunded to the Board forthwith; 


(d) the advance in respect of temporary employees and their families will 

be sanctioned subject to the production by them of surety of a perma- 
nent employee; 

(e) the advance will have to be refunded forthwith If the outward journey 

is not commenced within 30 days of the grant of the advance; 


(f) the Travelling Allowance claim in adjustment of the advance drawn 
should be prepared within one month of the completion of the return 
journey; 

fc) the account of advance drawn for leave travel journeys will be ren- 
dered after completion of the journeys in the same way a s for an 
advance of Travelling Allowance on tour; 

(h) the adjustment of the advance will be watched through objection book 
by the Accounts Officer. 

26. Head of Account.— The expenditure on the concession or the 
granted In that connection shall be debited to a separate detailed head Travel 
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Concession” under the Sub-Head “Allowances, Honoraria, etc.” subordinate to the 
appropriate final head of account to which the pay, etc., of the employee concern- 
ed is debited. 

27. Interpretation.— In all cases of doubt regarding the applicability of these 
regulations to any employee or their interpretation, the decision of the Board 
shall be final. 


Appendix I 

Certificate to be given by the Chairman/Deputy Chairman Certified — 

(i) that Shri/Shrimati/Kumari (name of the employee) has 

rendered continuous service for one year or more on the date of 
commencing the outward journey. 

(ii) that necessary entries as required under Regulation 24 of these Regula- 
tions have been made in the Service Book of Shri/Shrimati/ 
Kumari 


Signature of the Chairman/Deputy Chairman. 


Appendix II 


Certificate to he given by an employee — 

1. I have not submitted any other claim so far for leave Travel Concession 111 
respect of myself Or my family members in respect of the block of two years 
19 and 19 


2. I have already drawn T. A. for the Leave Travel Concession in respect of 

a journey performed by me/rny wife with children/ 

children. This claim is in respect of journey performed by my wife/myself with 

children/ ... none of whom travelled with 'he party on the earlier 

occasion. 


3. I have not already drawn T.A. for the leave Travel Concession in respect of 

a journey performed by me/my wife with ._ children/ 

children in respect of the block of two years"19 and 19 .. .. This claim is in 

respect ot the journey performed by my wife/myself with children/ 

children none of whom availed of the concession relating to 

that block. 


4. I have already drawn T.A. for the leave Travel Concession in respect of a 

journey performed by me in the year 19 in respect of block of two years 

19 ........ and 19 This claim is in respect of the journey performed 

by me in the year 19 This is against the concession admissible once 

every year in a prescribed block for visiting home-town as all the members of my 
family are living away from my place of work. 

5. The journey has been performed by me/my wife with 

children/ children to the declared home-town viz 


6. That my husband/wife is not employed in Board’s service . ■ ■ ■ • ■ 

That my husband/wife is employed in 

Board’s service and the concession has not been availed of by him/her separately 
for himself/herself or for any of the family members for the concerned block: or 

two years. Signature of the employee. 

(No. 7-PG ( 8) / 64-III.] 


GSR. 960. — In exercise of the powers conferred by section 126 read with 
section 28 of the Major Port Trusts Act, 1903 (38 of 1963), the Central Govern- 
ment hereby makes the following regulations, namely: — 


1. Short title and application.— (1) These regulations may be called the Mor- 
mugao Port Employees (Conduct) Regulations, 1904. 


(2) They shall come into force on the 1st July, 1964, 

(3) Except as otherwise provided by or under these regulations they shall 
apply to all persons appointed to posts in connection with the affairs of tne 
JViormugao Port: 
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Provided that nothing in sub-regulation (2) of regulation 3, sub-regulations (5) 
and (6) of regulation 9, explanation to sub-regulation (21 of regulation 10 regula- 
tion 11, sub-regulation (21 of regulation 12, regulation 13 sub-regulation (1). (21 
and 13) of regulation 15, regulations 16, 17 and 18 shall apply to ^employee 
drawing a pay not exceeding Rs. 500 per mensem and holding a Class III oi Class 
TV post: 


Provided further that nothing in the foregoing proviso shall apply to any 
office, which is mainly concerned with administrative, managerial, supervisory, 
security or welfare functions. 

2. Definitions. — In these regulations, unless the context otherwise requires,— 

(a) "Board”, "Chairman”, “Deputy Chairman”, and “Head of a Depart- 
ment” shall have the meanings assigned to them in the Major Port 
Trusts Act, 1963 (38 of 1963); 


(b) "Government” means the Central Government; 


(c) "employee” means an employee of the Board; 

(d) "members of the family” in relation to an employee Includes — 

(i) the wife, child or step-child of such employee whether residing with 
him or not, and in relation to an employee who is a woman, the' 
husband residing with here and dependent on her; and 

(ii) any other person related, whether by blood or by marriage, to the 
employee or to such employee's wife or husband and wholly de- 
pendent on such employee, but does not include a wife or husband 
legally separated from the employee, or child or step-child who 
is no longer, in any way, dependent upon him or her or of whose 
custody the employee has been deprived by law; 

(e) “prescribed authority” means the appointing authority as prescribed in’ 

the Mormugao Port Employees (Classification, Control and Appeal) 
Regulations, 1964. 

3. General. — (1) Every employee shall, at all times, maintain absolute integri- 
ty and devotion to duty. 


No employee holding a Class I post shall, except with the previous sanc- 
tion of the Board, permit his son, daughter or any other dependent to accept any 
employment with any firm or company with which he has dealings in his capacity 
as such employee or with any other firm having dealings with the Board- 


Provided that where the acceptance of such employment by the son, daughter 
or other dependent of such employee cannot await the prior permission of the 
Board or is otherwise considered urgent, the matter shall be reported by the 
employee to the Board and the employment may be accepted provisionally subject 
to the permission of the Board. 

(3) Every employee should desist from dealing with a case relating to award 
of a contract or exercise of patronage in favour of a firm or company in which 
his child or dependent is employed. 

(4) No employee should bid at auctions arranged by or on behalf of the 
Board. 


(5) Participation by an employee in proselytising activities or the direct or 
Indirect use of his position and influence in such activities is objectionable, 

(6) Every employee is expected to maintain a reasonable and decent, standard 
of conduct in his private life and not bring discredit to his employer by his mis- 
demeanour. In cases where an employee is reported to have conducted himself in 
a manner unbecoming of a servant of the Board as, for instance by neglect of his 
wife and family, action may be taken against him on that score, 


(7) An employee who is convicted by a court of law or arrested should report 
the fact of his conviction or arrest to his departmental superiors promptly. 
Failure to do this will render him liable to disciplinary action. 

4. Taking part in Politics and Election. — (1) No employee shall he a member 
or be otherwise associated with, any political party or any organisation which 
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takes part in polities nor shall he take part in, subscribe in aid of, or assist in 
'any other manner, any political movement or activity. 

(2) It shall be the duty of every employee to endeavour to prevent any mem- 
ber of his family from taking part in, subscribing in aid of, or assisting in any 
other manner, any movement or activity which Is, or tends directly or indirectly 
to be, subversive of the Government as by law established and where the 
employee is unable to prevent a member of his family from taking part in of 
subscribing in aid of, or assisting in any manner, any such movement or activity 
he shall make a report to that effect to his* Immediate superior officer who shall 
forward the same to the authority competent to remove or dismiss such employee 
from the service. 


Explanation .— In this sub-regulation, "Government” includes a State Govern 
ment. 


(3) If any question arises whether any movement or activity falls within the 
scope of this regulation, the decision of the Board thereon shall be final. 

(4) No employee shall canvas or otherwise interfere or use his influence in 
connection with, or take part in, an election to any legislature or local authority: 

Provided that — 

(1) An employee qualified to vote at such election may exercise his right 
to vote, but where he does so, he shall give no indication of the 
manner in which he proposes to vote or has voted; 

(li) An employee shall not be deemed to have contravened the provisions 
of this regulation by reason only that he assists in the conduct of an 
election in the due performance of a duty imposed on him by or 
under any law for the time being in force. 

Explanation .—' The display by an employee on his person, vehicle or residence 
of any electoral symbol or proposing or seconding a candidate for election shall 
amount to the using of his influence in connection with an election within the 
meaning of this sub-regulation. 

(5) No employee shall— 

(i) engage himself or participate In any demonstration which is prejudicial 

to the interests of the sovereignty and integrity of India, the security 
of the State, friendly relations with foreign States, public order, 
decency or morality, or which involves contempt of court, defama- 
tion or incitement to an offence; or 

(ii) resort to or in any way abet any form of strike in connection with any 

matter pertaining to his service or the service of any other employee. 

(6) No employee shall join, or continue to be a member of, an association the 
objects or activities of which are prejudicial to the interests of the sovereignty 
and integrity of India or public order or morality. 

5. Connection with Press or Radio,— (1) No employee shall except wlfo the 
previous sanction of the Board, own wholly or in part or conduct or participate 
m the editing or managing of, any newspaper or other periodical publication. 


(2) No employee shall, except with the previous sanction of the Board or any 
other authority empowered by it In this behalf, or In the bona tide discharge of 
his duties, participate in a radio broadcast or contribute any article or write any 
letter either anonymously or in his own name or in the name of any other person 
to any newspaper or periodical: 


Provided that no such sanction shall be required if such broadcast or such 
contribution is of a purely literary, artistic or scientific character. 


6 Criticism of Board/Govemment, — No employee shall, in any radio broad- 
cast or in anv document published anonymously or in his own name or m the 
name of any other person or in any communication to the press or in any other 
public utterance, make any statement of fact or opinion— 

(i) which has the effect of an adverse criticism of any current or a recent 
policy or action of the Central Government, State Government, th 
Board or any other Major Port Trust: 
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Provided that in the case of any employee specified in the proviso to sub-, 
regulation (2) of regulation 1, nothing contained in this regulation 
shall apply to bona fide expression of views by him as an office 
bearer of a trade union of such employees for the purpose of -sale- 
guarding the service conditions of such employees or for securing any 
improvement therein; or 

(ii) which is capable of embarrassing the relations between the" Board, the 

Central Government, the Government of any State or any other 
Major Port Trust; or 

(iii) which is capable of embarrassing the relations between the Central 

Government and the Government of any foreign State: 

Provided that nothing in this regulation shall apply to any statements 
made or views expressed by an employee in his official capacity in 
the due performance of the duties assigned to him. 

7. Evidence before Committee or any other Authority.— -(l) Save as provided 
m sub-regulation (3), no employee shall, except with the previous sanction of the 
Board, give evidence In connection with any enquiry conducted by any person 
committee or authority, * 

(2) Where any sanction has been accorded under sub-regulation (1), no 
employee giving such evidence shall criticise the policy or any action of the 
Board or of any other major port trust or of the Central Government or of a 
.State Government. 


(3) Nothing in this regulation shall apply to 

(a) evidence given at an enquiry before an authnritv v. 

Central or a State Government, by pSlament Jr by PP a ° State iLiJfe 
ture or by the Board or by any other major port trust; or 

(bl evidence given in any judicial enquiry; or 

brssvoS'ir -ysf 

8. Unauthorised Communication of Information— No employee shall P y, Pn t 
m accordance with any general or special order of the Board or in the perform 1 
ance in good faith of the duties assigned to him, communicate directly or indirect' 
]y of,lcml document or information to any person to whom he is not authoNsed 
to communicate such documents or information. norisea 

Explanation. If an employee quotes or copies in Kls representation anneal 
etc., circulars and instructions of the Board or any other major port' trust or 
Government including those marked secret, notes and other information from 
flies which they are ordinarily not expected to have seen or to have retained thT 

SrV&'SWEffir* “ “* ° n,y »“* “ involving coMrsVSl 

R„^u SUl>SC r ripti ? nS 'T^ 0 .f mployee s J la11 ’ excf -'Pt with the previous sanction of the 
“ °^L s .^, h authority as may be empowered by it in this behalf, ask for or 
accept contributions to, or otherwise associate himself with the raising of env 
fund m pursuance of any object whatsoever. K ’ y 

Explanation.— (I) Mere payment of subscription to a charftahle or benevolent 
fund does not by itself violate this regulation. 

£2) Voluntary association of an employee with the collection of Flag Dav 
contributions is permissible without any specific sanction under this regulation. 

(3) Collection of subscription by an employee qua member of a service union 
■of employees from amongst other members of the union— 

(i) is un-objectionable and does not require prior sanction if 

fa) the proceeds are proposed to be utilised for welfare activities of the 
Union; 
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(b) where a matter affecting the general interests of the members of the 
Uniofi is in dispute, it is permissible under the rules of the Union 
to spend its funds over such matters. 

(iil is objectionable if the proceeds are proposed to be utilised for the def- 
ence of an individual member of the Union against whom depart- 
mental action is being taken on grounds which concern him in parti- 
cular. 

(4) Approach to the public for collecting funds for the Union without the 
previous sanction of the Board is objectionable. 

10. Gifts. (1) Save as otherwise provided in these regulations, no employee 

shall except with the previous sanction of the Board, accept or permit his wife 
nr any other member of his family to accept from any person any gift of more 
'than trifling value: 


Provided that — 

gifts of a value, reasonable in all circumstances of the case, may be accept- 
’ e d from relations and personal friends or presented to such persona 
on occasions such as wedding, anniversaries, funerals and religious 
functions, when the making or receiving of such gifts is m conform- 
ity with the prevailing religious or social customs; but acceptance of 
such gifts other than those of a trifling value should he reported to 
the Board and the gifts shall be disposed of in such a manner as the 
Board may direct. 


FrnUtn-atlcm For the purpose of this sub-regulation any trowel, key or other 

similar article offered to an employee at the laying of the foundation stone the 
oSfng of a public building or any ceremonial function shall be deemed to be a 

gift. 

Mil tp „ arises whether any gift is of a trifling value or not, or where 

■of the Board thereqn shall be final, 

and ^he^cir^umstance^in^vdiich ^hie^^gift^iJ made^^A 
Rs. 20 (whichever is 1 ms) ' ^a ^person wim 1 ^ va]ue Gifts fr0 m relatives 

-shall ordinarily be regarded 8 the monthly emoluments of the 

and personal friends upto the value of Wue of one-half of 

employee or Rs 60, wWchev Whichever is less, on special occasions such as 
mentioTed foThl pro^o to* ’sub regulation (D may be regarded as of trifling 
-value. 

„ lt s rs? !US,«iSBS b .« a° i ESS 

intended for presentation to him. 

Explanation .—There is noobjectlon to a honour 1 oTTcnior employees 

Rally private and informal character being t or transfer , as permitted under 

SviKetfonTend &?S trifling value presented and accepted on such 

(4) Dowry, either in cash or m ^ind b^ or ( ^ c be ^ a \ f h ° f bride ^t Pl thc time of 
dependants from the parents or other rel t ves,^< ^ Wch the recipient may accept 

-marriage, should be subject to the provisions of regulations JP a ?l 
without prior sanction, but mthe Board or other prescribed authority. If a 
-such gifts should be reported to the Doara o^ ^ provisions of. regulation 15 
rinwrv Is i?iven by or on boh&lf of - +q the prescribed authority 

ffipply and the fact should be reported makes purchases 

whereTuch a report is toS^tatfon by wav of dowry etc 
Se"S 9 M°S^p!!^ “ JRScrIl«d authority it the value at the 
saction exceeds Bs. 1,000. 




53 2 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Past II — 


11. Public demonstrations in honour of Employees. — No employee shall, except 
with the previous sanction of the Board, receive any complimentary or valedic- 
tory address or accept any testimonial or attend any meeting or entertainment 
held in his honour, or in the honour of any other employee: 

Provided that nothing in this regulation shall apply to- 
il) a farewell entertainment of a substantially private and informal charac- 
ter held in honour of the employee or any other employee on the 
occasion of Ms retirement or transfer or any person who has recent- 
ly quitted service under the Board; or 

(ii) the acceptance of simple and inexpensive entertainments arranged bv 
public bodies or institutions. 

Explanation.— Acceptance of Invitation to declare buildings ' etc., open or to 
lay the foundation stones of new buildings, etc,, or to allow public places, institu- 
tions to be renamed after him attract the provisions of this regulation. 

12. Private Trade or Employment.— (1 ) No employee shall, except with the 
previous sanction of the Board, engage, directly or indirectly, in any trade or 
business or undertake any employment: 

Provided that an employee may, without such sanction, undertake honorary 
work of social or charitable nature or occasional work of a literary, artistic or 
scientific character, subject to the condition that his official duties do not thereby 
suffer; but he shall not undertake or shall discontinue such work, if so directed bv 
the Board. 

Explanation. — Canvassing by an employee In support of the business of insur- 
ance agency, commission, etc., owned or managed by his wife or any other mem- 
ber of his family shall be deemed to be a breach of this sub-regulation. 

(2) No employee shall, except with the previous sanction of the Board, take 
part in the registration promotion or management of any bank or other com- 
pany registered under the Companies Act, 1966 (1 of 1956), or any other law for 
the time being in force: 

Provided that an employee may take part in the registration, promotion or 
management of a co-operative society, registered under the Co-operative Societies 
Act, 1912 (2 of 1912), or any other law for the time being in force, or of literary, 
scientific or charitable society under the Societies Registration Act, 1800 (21 of 
1860) or any corresponding law in force. 

13. Investments, lending and borrowing. — (1) No employee shall speculate in 
any investment, 

Explanation. — The habitual purchase or sale of securities of a notoriously 
fluctuating value shall be deemed to be speculation in investments within the 
meaning of this sub-regulation. 

(2) No employee shall make, or permit his wife or any member of his family 
to make, any investment likely to embarrass or influence him in the discharge- 
of his duties. 

(3) If any question arises whether a security or investment is of the nature 
referred to in sub-regulation (1) or sub-regulation (2), the decision of the Board 
thereon shall be final. 

(4) No employee shall, except with the previous sanction of the Board, lend 
money to any oerson possessing land or valuable property, within the local 
limits of his authority or at interest to any person: 

Provided that an employee may make an advance of pay to a private servant, 
or give a loan of small amount, free of interest, to a personal friend or relativer 
even if such person possesses land within the local limits of his authority. 

(5) No employee shall in the ordinary course of business with a bank or firm 
of standing borrow money from, or otherwise place himself under pecuniary 
obligation to, any person within the local limits of his authority or any other 
person with whom he is likely to have dealings; nor shall he permit any member 
of his family; except with the previous sanction of the Board, to- enter into, arty- 
such transaction: 
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' Provided that an employee may accept a purely temporary loan of small 
^amount, free of Interest, from a personal friend or relative or operate a credit 
Account with a bona fide tradesman. 

(6) When an employee is appointed or transferred to a post of such a nature 
as to involve him in the breach of any of the provisio is c_ sv’j-i gu at' m (4) or 
sub-regulation (5), he shall forthwith report the circvmstf ice^ to th r i. oard and 
shall thereafter act in accordance with such ordeis as may be passed by the 
Board. 

14 Insolvency and habitual Indebtedness. — (1) An employee shall so manage 
his private affairs as to avoid habitual indebtedness or insolvency. An employee 
who becomes a subject of a legal proceeding for insolvency shall forthwith 
report the full facts to the Board 

(2) When an attachment order is to be enforced against an employee, the 
Chairman or Deputy Chairman should: — 

(i) determine whether the employee's financial position has reached a stage 
at which confidence in him must be diminished and, if so. 


(ii) consider the question of taking disciplinary action against him. 

15 Moveable, immoveable and valuable property.— ( 1 ) No employee shall, 
except with the previous knowledge of the Board, acquire or dispose of any 
immoveable property by lease, mortgage, purchase, sale, gift or otherwise, ci he 
m his own name or in the name of any member of his family. 

n .. a anv such transaction conducted otherwise than through a 

ccgula^'or^repUted dealer shall*” e^uire the previous sanction of the prescribed 

authority. 

Explanation, — It is not contemplated that an employee should enter Into 

transactions regarding moveable . and Sion, 

sanction of the prescribed “^ I rI 7 hf r D C rows!o« oi these regulations completely 
Such a procedure would render the P regulations have been framed, 

ineffective and defeat the purpose for whkh t 1 r | gula ti 0 J should be strictly 

forthwith report such transaction to the Board. 

through ^regufaro? rented" deSwofalen^o? with theT^s Tanchon of the 
board, 

" move ' 

(a) Jewellery, insurance policies, shares, securities and debentures, 

(b) loans advanced by such employee, whether secured or not; 

(cl motor cars, motor cycles, horses or any other means of conveyance; and 
fd) refrigerators, radios and radiograms. . 

(3, Every Cl.* I tad Cl... II employee .tall on iT^rn ... 

of the Board and thereafter at m owned acquired or inherited by him 

in Annexe r e 'D' of all-immoveable property ownem ^ n£)me or in lhe name of 

or held by him on lease fr mortEage.^thcr ^ other person . 

any member of his family or m th behalf may, at any 

(4) The Board or any authority empowered by it in tn wJthin a period 

sab w 

WPS SSSSSfys^si SEX'S** 

Board or by the authority s ° e J n P mner f,,' wa s acquired, 
or the source from which, such property was u 
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Explanations. — (1) The construction of a house results in acquisition Oi 
immoveable property and attracts the provisions of this regulation. The puj 
chase of moveable property required for the construction of the house alsc 
attracts this regulation. 

(2) Transactions as members of a Hindu undivided joint family shall not 
require the Board’s prior permission. In such cases, transactions in immoveable 
property should be included in the annual property returns and those in move- 
able property should be reported to the prescribed authority immediately after 
completion of the transaction or immediately after the employee comes to know 
of them. 

If the employee is unable to give an idea of his share of such property, he 
may give details of the full property and the names of the members who share it 

/ 

16. Vindication of acts and character of employees. — No employee shall, excep, 
with the previous sanction of the Board, have recourse to any Court or the Press 
for the vindication of any official act which has been a subject matter of advers- 
criticism or an attack of defamatory character. 

Explanation. — Nothing in this regulation shall be deemed to prohibit anc 
employee from vindicating his private character or any act done by him in hi. 
private capacity. 

17. Canvassing of non-official or other outside influence. — No employee shal' 
bring or attempt to bring any political or other influence to bear upon an? 
superior authority to further his interests in respect of matters pertaining to hi. 
service under the Board. 

18. Bigamous marriages. — (1) No employee who has a wife living shall contrac 
another marriage without first obtaining the permission of the Board, notwith 
standing that such subsequent marriage is permissible under the personal lav 
for the time being applicable to him. 

(2) No female employee shall marry any person who has a wife living withou 
first obtaining the permission of the Board. 

(3) Every person who enters into the Board’s service after the commencemen 
of these regulations shall make, before such entry, a declaration in Annexure C 

19. Drinking. — Subject to the provisions of any law relating to intoxicatin 
drinks or drugs for the time being in force in any area, no employee shall — 

(a) while on duty, be under the influence of such drinks or drugs to sue 

an extent as to render him incapable of discharging his duty properl 
and efficiently; or 

(b) appear in a public place in a state of intoxication; or 
'(c) habitually use such drinks or drugs to excess. 

20. Interpretation. — If any question arises, relating to the interpretation r 
these regulations, it shall be referred to the Board who shall decide the same. 

FORM I 

LForm of report / application (for permission ) to the prescribed authority fc 
the building of, or addition to, a house] . 

This is to report to you that I propose to build a house. 

This is to request that permission may be granted to me for the building of 
house. 

The estimated cost of the land and the building is given below: — 

Land 

(1) Location (survey numbers, village, District, Street). 

(2) Area. 

(3) Cost. 
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Fuildma 

'(1) Bricks (Rate/quantity/cost). 

(2) Cement (Rate/quantity/cost). 

(3) Iron and Steel (Rate/quantity/cost). 

(4) Timber (Rate/quantity/cost). 

(5) Sanitary fittings (cost). 

(6) Electrical fittings (cost), 

(7) Any other special fittings (cost). 

(8) Labour charges. 

(9) Other charges. If any. 

Total cost of Land and Building. 

Yours faithfully, 

FORM II 

{Form of report in the prescribed authority after completion of the building f 
■xtension of a house]. 

lr. 

, In my letter No dated I had reported that 

Permission was granted to me in Order 

proposed to build a house. 

"ated for the building of a house. 

'he house has since been completed and I enclose a Valuation Report, duly 
ertifled by* 

inte 

Yours faithfully. 

1 [(Signature) 

Valuation Report 

I/We hereby certify tha{ I/We have valued House** 

onstructed by Shri/Shrimatlf and 

/We give below the value at which we estimate the cost 61 th e house under the 
blowing heading; 

Heading Cost 

Rs. False 

1. Bricks 

2. Cement 

3. Iron and steel 

4. Timber 

5. Sanitary fittings 

6. Electrical fittings 

7. All other special fittings 

8. Labour charges 

9. All other charges 


Total cost of the Building 


(Signature of the valuation authority! 

:te: _________ 

*A firm of Civil Engineers or a Civil Engineer of repute. 

**Here enter details of the House. 
fHere enter name etc., of the employee. 
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Aknexure A 

( Here enter descilpticn of the proceeding*) 

The Board having been pleased to undertake my defence in the above pro- 
ceedings, I hereby agree to render such assistance to th Board as may be required 
for my defence and further agree that I shall not hold the Board in any way 
responsible If the proceedings end in a decision adverse to me. 

Signature of the employee. 


Annexure B 

By this Bond I . (here give the name and 

other particulars of the employee including the post held by him) acknowledge 
myself bound to the Board in the sum of Rs . (here enter 

a sum representing double the amount advanced) to the said Board. 

Now the above written bond Is conditioned to be void in case the above 
bounden (employee) his personal representatives or any person acting for and 
on behalf of the above bounden (employee) shall on demand, pay to the said 
Board or its representatives or assigns or their attorney authorised to receive 
the same the said sum of Rs , but in the event of thd 

above bounden (employee) or his personal representative or any person acting 
for and on his behalf failing to pay the said sum on demand, the above written 
bond shall remain in full force and effect. 

Dated this the day of .,19 

Signature of the employee. 


Witnesses 


Annexure C 
Declaration 

I, Shn/Shrimati/Kuman ■ ■ • • '■ ■ ■ declare 

as under 1 — 

*(i) That I am unmamed/a widower/a widow 

* (li) That I am married and have only one wife living. 

+ (ili) That I am married and have more than one wife living. Application 
for grant of exemption is enclosed 

* (iv) That I am married and that during the life time ol my spouse 1 have 

contracted another marriage Application for graht of exemption is 
enclosed 

* (v) That I am married and my husband has no other living wife, to the 

best of my knowledge 

•ivil That I have contracted a marriage with a person who has already 
(V1) T 0 ne wife or more llvtoT -KffpUcallon for grant of exemption la 

enclosed 

tie 'eveirofthf 1 m“ca £2 
I shall be liable to be dismissed from service 

Place 


JDate 


Signature 


• Please delete clauses not applicable. 

“t Applicable in the case of clauses (1) (li) and ooly - 
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To 

The 


Application for Grant of Exemption 
[ Vide pafa l(iii)/l(iv) of the Declaration] 


Sir, 

I request that in view of the reasons stated below, I may be granted exemp- 
tion from the operation of restriction on the recruitment to service of a person 
having more than one wife living/woman who is married to a person already 
having one wife or more living. 

Reasons 


e. . 


Yours faithfully, 
Signature 


Annexuke D 

Statement of Immoveable Property on First appointment for the year. 

1. Name of employee (in full) 

2. Present post held 

3 Present pay 


Name of Name and detail ; Present 

District, of property ‘ valucf 

Sub-Division, 

Taluk and House Lands 

Village in and other 

-which property buildings 
is situated 


i i 3 


If not in How Annual 

own name, acquired Income 
state in whether from the 

whose by property Remarks 

name purchase, 
held lcase(t ) 

and his / mortgage, 

her inheniance, 

relation- gift or 
ship to othcr- 
the wise with 

employee* date of 
acquisi- 
tion and 
name 
with 
details 
of the 
persons 
from 
whom 
acquired 


4 5 6 7 8 


Note : — The declaration form is required to be filled and sub- 
mitted by every member of Class land Class II Service under sub- 
regulation (3) of regulation 15 of the Mirmugao Port Trust Services Signature 

(Conduct)RcguIatjons, 1964 on first appointment to the service and 
thereafter at tie iiterval ofe /ery twelve m tiths, giving particulars 
■ofall immoveable property owned, acquired orinherited by him or Date .. 

held by him on lease or m srtgage, either in his own name or in the 
name of anymemberofhisfamUyorinthename of any otherperson. 


* Inapplicable clause to be struck out. 

+ In cases where it is not possible to assess the value accurately, the approxi- 
mate value in relation to present conditions may be indicated. 

t Includes short term lease also. 


[No. 7-PG(8)/64-IV.l 
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G.S.R. 961. — In exercise of the powers conferred by section 126, read with 
section 28, of the Mai or Port Trust Act, 1963, (38 of 1963), the Central Govern- 
ment hereby makes the following regulations, namely: — 

1. Short title and commencement. — (1) These regulations may be called the 
Mormugao Port Employees (Recruitment, Seniority and Promotion) Regulations, 
1964, 


(2) They shall come into force on the 1st July, 1904. 

2. Application. — They shall apply to Class I, Class II, Class III and Class IV 
posts under the Board, but shall not apply to those posts the incumbents of which 
are Heads of Departments, 

3. DcWnltloTiH — Tn these regulations, unless the context otherwise requires, — 


(a) “Act” means the Major Port Trusts Act, 1963: 

(b) “Appointing authority” in relation to any grade or post means the 

authority empowered under the Mormugao Port Employees (Classifi- 
cation, Control and Appeal) Regulations, 1964, to make appointments 
to that grade or post; 

(c) “Board”, “Chairman”, “Deputy Chairman”, and “Heads of Departments” 

have the meanings respectively assigned to them in the Act; 

(d) “Departmental Promotion Committee” means a committee constituted. 

under regulation 16 for the purpose of making recommendations for 
promotion or confirmation in any grade or post; 

(e) “direct recruit” means a person recruited on the basis of a competitive 

examination or interview or both by the Staff Selection Committee; 


(f) “duty post” means any post of a particular type whether permanent or 
temporary; 


(g) “employee” means an employee of the Board; 


(h) “grade” means any of the grades specified In the Schedule of posts 
prepared and sanctioned by the Board under section 23 of the Act; 


(i) 


“Scheduled Castes" and "Scheduled Tribes” have the meanings assign- 
ed to them in clauses (24) and (25) of article 366 of the Constitu- 
tion of India; 


(j) 


"permanent employee” in relation to any grade or post means an em- 
ployee who has been substantively appointed to a substantive 
vacancy in that grade or post; 


(k) “select list” In relation to any grade means the select list prepared in 
accordance with regulation 16; 


(1) “Staff Selection Committee” means the committee constituted under 
regulation 15 for the selection of candidates by means of a competi- 
tive examination or Interview or both for appointment to posts re- 
served for direct recruitment; 


(rn) “temporary employee” in relation to any grade means an employee- 
holding a temporary or officiating appointment In that gTaae. 


4. Gradation list of employees.— A gradation list indicating 
seniority %>f the employees shall be maintained for each grade, 
dicate separately the permanent and temporary employees. 


the respective 
The list shall in- 


5 Authorised permanent and temporary strength.— The authonsed perm anet it 
and temporary strength of the various grades shall be as in the Schedule of staff 
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prepared and sanctioned by the Board from time to time under section 23 of the 
■ Act. 

6. Substantive Appointments. — All substantive appointments In the various 
grades or posts shall be subject to the recommendations of the respective Depart- 
mental Promotion Committee. 

7. Filling up of vacancies.-— The manner of filling up of vacancies by direct 
recruitment and departmental promotion and the age limit, educational qualifica- 
tions and experience for direct recruits in respect of the various grade or posts 
shall be laid down by the Board; 

Provided that the upper age limit may be relaxed in the ease of a candi- 
date belonging to any Scheduled Caste, Scheduled Tribe or any other 
special category in accordance with the general orders issued from 
time to time by the Central "Government for appointment to services 
under It. 

8. Probation. — (1) Every person appointed to a grade or post by direct re- 
cruitment, promotion or transfer shall be on probation for a period of two years 
from the date of his appointment. 

(2) The period of probation may, if the appointing authority deems fit, be 
extended or curtailed in any case, but the total period of such extension or 
curtailment shall not, save where any extension Is necessary by reason of any 
departmental or legal proceedings pending against the officer, exceed one year, 

( 3 ) During the period of probation, anv employee may be required to undergo 
such training and to pass such tests as the Board may, from time to time, pres- 
cribe. 

9. Confirmation of employees on probation. — When an employee appointed on 
probation to any grade or post has passed the prescribed tests and has complete^ 
his probation to the satisfaction of the appointing authority t he shall be eligible 
for confirmation in that grade or post subject to the availability of vacancy. Until 
an employee on probation is confirmed under this regulation or is discharged or 
reverted under regulation 10, he shall continue to have the status of an employee 
on probation, 

10. Discharge or reversion of employees on probation.— (1) An employee on, 
probation who has no lien on any post under the Board or Government shall bel 
liable to be discharged from service at any time without notice if— 

(a) on the basis of his performance or conduct during the period of proba-. 

tion, he is considered unfit for further retention in service; or 

(b) if on the receipt of any information relating to his nationality, age, 

health or antecedents, the appointing authority is satisfied that he is 
ineligible or otherwise unfit for being continued in service, 

(2i An employee on probation who holds a lien on a post under the Board or 
Government may be reverted to such post at any time in any of the circumstances 
specified in sub-regulation (1). 

(31 An employee on probation who is not considered suitable for confirmation 
at the end of the' period of probation prescribed in sub-regulation (.11 of regula- 
tion 8 or at the end of the extended period of probation, if any, under sub-regula- 
tion (2) of that regulation, shall be discharged or reverted in accordance with 
sub-regulation (1) or sub-regulation (21, as the case may be. 

11. Seniority. — (al Permanent Employees: The seniority inter se of persons 
substantively appointed in a grade or post shall be regulated by the order in 
which they are so appointed. 

(bl Temporary Employees: The seniority of persons directly recruited to a 
grade and persons appointed on the basis of departmental promotion shall be 
assigned seniority inter se according to rotation of vacancies between direct 
recruits and pro'motees which shall be based on the quota of vacancies in the 
grade reserved for direct recruitment and promotion. 

(cl Direct recruits shall be ranked inter se in the order of merit in which 
they are placed at the examination or interview on the results of which they 
are' recruited, the recruits of an earlier examination or interview being ranked; 
senior to those of a later examination or interview. 
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(d) Persons appointed against the promotion quota of vacancies shall be 
ranked inter se according to the order in which they are approved for promotion 
by the Departmental Promotion Committee 

12 Maintenance of a roster. — A roster shall be maintained for each grade to 
determine whether a particular vacancy should be filled by direct recruitment 
or promotion. 

13 Reservation to specified sections of the people. — Orders issued by the 
Central Government fiom time to time for the reservation of appointments or 
posts under the Central Government in favour of Scheduled Castes and Scheduled 
Tribes shall apply mutatix mutandis to all appointments covered by these 
regulations ana to which direct recruitment is made 

14 Direct recruitment. — (a) A candidate for appointment by direct recruit- 
ment shall apply before such date, in such form and m such manner as may 
from time to time, be prescribed by the Board He shall also submit such proof 
of his qualifications as the Board may require. 

fb ) In order to be eligible for direct recruitment to any grade or post, a 
candidate shall be either, 


(I) a citizen of India; or 

(II) a subject of Sikkim, or 

(ill) a person of Indian origin who has migiated from Pakistan with the 
Intention of permanently settling in India 

Provided that, subject to the issue of a certificate of eligibility in his favour, 
a subject of Nepal, Bhutan or Tibet who came over to India before the 1st day 
of January, 1961, with the intention of permanently settling m India shall also 
be eligible 

Provided further that a candidate who has migrated from Pakistan with the 
intention of permanently settling in India shall be a person in whose favour 
a certificate of eligibility has been given by the Central Government which 
certificate shall be valid only for a period of one year from the date of the 
appointment of such candidate, beyond which he shall not be retained in service 
unless he has become a citizen of India 

Provided further that a candidate in whose case a certificate of eligibility is 
necessary may be provisionally appointed pending the issue of the necessary 
certificate in his favour by the Central Government 

(c) (l) No male candidate who has more than one wife living or who, having 
a spouse living, marries m any case, in which such marriage is void by reason 
of its taking place during the life time of such spouse, shall be eligible foi 
appointment to any grade or post 


Provided that the Board may, if satisfied that there are special grounds for 
doing so and for reasons to be recorded in writing, exempt any person from the 
operation of this sub-regulation. 


(u) No female candidate whose marriage is void by reason of the husband 
having a wife living at the time of such marriage or who has married a person 
who has a wife living at the time of such marriage shall be eligible for appoint- 
ment to any grade or post 4 


Provided that the Board may, if satisfied that there are special grounds for 
doing so and for reasons to be recorded in writing exempt any such woman 
from the operation of this sub-clause 

(d) A candidate must satisfy the appointing authority that his character 
and antecedents are such as to make him suitable for appointment to a grade 
or post. 

(el The decision of the Board on the question whether a candidate does or 
does not satisfy any or all the requirements of these regulations shall be final 

ttis.v modify or waive any of the requirements of regulation 
7 or suHreSlo ™ (b) m both when an appointment for work of a special 
nature is to^je made and it is not practicable to obtain a suitable candidate whe 
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fulfils all the requirements of those clauses. The prior approval of the Central 
■Government shall be obtained in cases requiring relaxation of the conditions of 
sub-regulation (b). 

(g) A candidate shall be m good mental and bodily health and free from 
any physical defects likely to interfere with the discharge of his duties as an 
officer of the Board. A candidate who, after such physical examination as the 
Board may prescribe, is found not to satisfy those requirements will not be 
appointed. 

(h) A candidate shall, at the lime of making the application, pay such fees 
as the Board may from time to time prescribe. 

15. Constitution of Staff Selection Committees. — A Staff Selection Committee 
uhall be constituted for each grade as indicated below: 

Class I and Class II posts. 

Chairman: 

Chairman of the Board. 

Members: 

(1) Head of the Department where the vacancy exists. 

(2) Another Head of Department nominated by the Chairman of the Board. 

Class III posts. 

Chairman: 

Head of a Department nominated by the Chairman of the Board. 
Members: 

G) Secretary of the Board. 

12) Another officer nominated by the Chairman of the Board. 

Class IV posts. 

Chairman: 

Head of a Department nominated by the Chairman of the Board. 
Members : 

(1) Secretary or Assistant Secretary of the Board. 3 

(2) Another officer nominated by the Chairman of the Board. 

18. Departmental Promotion Committee. — A departmental promotion committee 
shall be constituted for each grade or post as indicated below: 

Class I and Class II posts. 

Chairman: 

Chairman of the Board. 

Members: 

(1) Head of a Department where the vacancy exists. 

(2) Arothe" Head of a Department nominated by the Chairman of the 

Board. 

Class III and Class IV posts. 

Chairman: 

Head of a Department nominated by the Chairman of the Board. 
Members: 

(1) Secretary of the Board. 

(2) Another officer nominated by the Chairman of the Board. 

The Departmental Promotion Committee shall meet once or twice a year as 
may be necessary and prepare a "Select list” of employees fit for appointment 
against the promotion quota of vacancies in the various grimes or posts. Where 
promotion Is made on the basis of merit, normally the field of selection shall 
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not be less than three times and shall not be more than five times the number 
of vacancies subject to employees with necessary qualifications or experience 
being available The Departmental Promotion Committee may at its discretion 
alter these limits to suit exceptional circumstances Employees shall be arranged 
according to the order of merit adjudged by the Committee and the select list 
so prepared shall be utilised for filling up vacancies likely to arise during the 
course of the year While adjudging the merit of an employee, due regard. 
shall be given to his seniority also 

17 Filling up of vacancies ad hoc,— ( 1 ) When no suitable employee is avail- 
able for appointment, by promotion or direct recruitment, the appointing autho- 
rity may fill such vacancy for such time as may be necessary by the deputation 
of an officer employed under any other port authority, the Central Government, 
a State Government or any local authority, statutory undertaking or any Gov- 
ernment company as defined m the Companies Act, 1956 (1 of 1956), or any insti- 
tution receiving grants from Government 

(n) The appointing authority may also make such other temporary arrange- 
ments, as it may deem necessary, to filll any post for a period not exceeding six- 
months 

18 Deputation.— Any employee may be permitted to serve on deputation or 
on foreign service under the control of the Central Government or a State Gov- 
ernment, any local authority, statutory undertaking or a Government company 
as defined in the Companies Act, 1656 U of 1958), or any institution receiving 
grants from Government on such terms as may be agreed upon by the Board 

19 Interpretation.— If any question arises relating to the Interpretation of 
these regulations, the matter shall be referred to the Board who shall decide 
the same. 

[No 7-PG(8)/64~V] 


G.S.R 962 - In exercise of the powers conferred by section 128 read with 
section 28 of the Manor Port Trusts Act, 1963 (38 of 1963), the Central Govern- 
ment hereby makes the following regulations, namely — 


1 Short title, commencement and application.— (1) These regulations may be 
called the Mormugao Poit Employees (Study Leave) Regulations, 1964 


(2) They shall come into force on the 1st July 1964 


(3) They shall apply to all employees of the Board 

2 Definitions.— (1) In these regulations, unless the context otherwise 
requires, — 

(a) “Accounts Officer" means the Financial Adviser and Chief Accounts 
Officer of the Port of Mormugao 


(b) “Chairman”, ‘Deputy Chairman”, and “Board” shall have the mean- 

ings assigned to them in the Major Port Trusts Act, 1963 

(c) “employee” means an employee of the Board 


(2) All other words and expressions used in these regulations but not defined 
shall have the meanings respectively assigned to them m the Fundamental Rules 
or the Major Port Trusts Act, 1963, as the case may be 


3 Conditions for Grant of Study Leave.— (1) Subject to the conditions speci- 
fied m these regulations, study leave may be granted to an employee with due 
regard to the exigencies of the Board’s service to enable him to undergo, in or 
out of India, a special course of study consisting of higher studies or specialised 
training in a professional or technical subject having a direct and close connec- 
tion with the sphere of his duty 


(2) Study leave may also be granted— 

(1) for a course of training or study tour m which an employee may 
not attend a regular academic or semi-academic course if the course 
of training or tne study tour is certified to be of definte advantage 
to the Board and is related to the sphere of duties of the pmp'ovee; 
and 
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(ii) for the purpose of studies connected with the framework or background 
of port administration, subject to the conditions that — 

(a) the particular study or study tour should be approved by the autho- 
rity competent to sanction study leave; and 


(b) an employee should be required to submit, on his return, a full 
report on the work done by him while on study; 

(iii) for the studies which may not be closely or directly connected with 
the work of an employee, but which are capable of widening his mind 
in a manner likely to improve his abilities as an employee and to 
equip him better to collaborate with those employed in other branches 
of the port service, 


(3) Study leave shall not be granted unless — 


(i) it is certified by the authority competent to sanction leave that the 
proposed course of study or 1 raining shall be of definite advantage 
from the point of view of the port administration; 


f ii) it is for prosecution of studies in subjects other than academic or 
literary subjects; and 

(iii) the sanction of the Central Government has been obtained to the 
grant of necessary foreign exchange. 

(4) Study leave out of India shall not be granted for the prosecution of studies 
tin subjects for which adequate facilities exist in India or under any of the 
schemes administered by the Central Government. 

(5) Study leave shall not ordinarily be granted to an employee— 

(i) who has rendered less than five years’ service in the port; or 

(ii) Who does not hold a Class I or Class II post under the Board; or 

(iii) who is due to retire or has the option to retire from the Board’s 
service within three years of the date on which he is expected to 
return to duty after the expiry of the leave. 


(0) Study leave shall not be granted to an employee with such frequency 
as to remove him from contact with his regular work or to cause cadre diffi- 
culties owing to his absence on leave, 


4. Authorities competent to sanction Study Leave. — Study 
granted — 


leave may be 


(a) by the Board in the case of employees referred to in clause (a) of 
'sub-section (1) of section 25 of the Major Port Trusts Act, 1963 
(38 of 1963), and 


(b) in all other cases by the Chairman or Deputy Chairman. 


5. Maximum amount of Study Leave that may he granted at a time during the 
■entire service. — The maximum amount of study leave, which may be granted to 
an employee, shall be — 

(i) ordinarily twelve months at any one time, which shall not be exceeded 

save for exceptional reasons; and 

(ii) twenty-four months (inclusive of study leave granted under any other 

rules or regulations) in all during his entire service. 


6. Combination of Study Leave with leave of other kinds.— (1) Study leave 

may be combined with other kinds of leave, but in no case shall the grant ox 
this leave in combination with leave other than extraordinary leave involve a 
total absence of more than twenty-eight months from the regular duties of tbs 
employee. 

Explanation.— The period of twenty-eight months of absence referred to in 
this sub-regulation shall include the period of vacation. 

(2) An employee granted study leave in combination with any other kind of 
leave may, if he so desires, commence his study before the end of the other 
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kind of leave but the period of such leave coinciding with the course of study 
shall not count as study leave. 


7. Regulation of Study Leave extending beyond course of study. — When the 

course of study falls shprt of study leave sanctioned, the employee shall resume 
duty on the conclusion of the course of 'study, unless the previous assent of the 
authority competent to sanction leave has been obtained to treat the period of 
shortfall' as ordinary leave. 

8. Grant of study allowance. — A study allowance shall be granted for the 

period spent in prosecuting a definite course of study at a recognised institution 
or in any definite tour of Inspection of any special class of work, as well as for 
the period covered by any examination at the end of the course of study. 

9. Period for which study allowance may be granted. — The period for which 
study allowance may be granted shall not exceed twenty-four months in all. 

10. Rates of study allowance. — (1) The rates of study allowance admissible 
in the various countries shall be the same as may be determined by the Central 
Government in respect of officers of similar status. 

12) In cases where an employee is on study leave at the same place as his 
place of duty, the leave salary plus the study allowance shall not together 
exceed the pay that he would have otherwise drawn had he been on duty. 


11. Conditions governing grant of study allowance. — (1) Study allowance may 
be paid at the end of every month provisionally subject to ah undertaking in 
writing being obtained from the employee that he would refund to the Board 
any overpayment consequent on his failure to produce the required certificate 
of attendance or otherwise. 

(2) An employee may be allowed to draw study allowance for the entire 
period of vacation during the course of study subject to the conditions that: — 

(1) he attends during vacation any special course of study or practical 
training under the direction of the Board or the authority competent 
to sanction study leave, as the case may be; or 


(ii) in the absence of any such direction, he produces satisfactory evidence 
before the authority competent to sanction study leave that he has 
continued his studies during the vacation. 


(3) No study allowance shall be drawn during vacation falling at the end 
of a course of study except for a maximum period of fourteen days. 

Explanation . — The period of vacation during which study allowance is drawn 
shall be taken into account in calculating the maximum period of twenty-four 
months for which study allowance is admissible. 


(4) Study allowance shall not be granted for any period during which the 
employee interrupts his course of study to suit his own convenience. 

Provided that the authority competent to sanction study leave may authorise 
the grant of study allowance for any period not exceeding fourteen days at a 
time during which the employee Is prevented by sickness from pursuing his 
course of study. 


(5) In the case of a definite course of study at a recognised institution, the 
study allowance shall be payable by the authority competent to sanction study 
leave on claims submitted by the employee from time to time, supported by 
proper certificate of attendance. 


16) The certificates of attendance required to be submitted in support of the 
claims for studv allowance shall be forwarded at the end of the term, if the 
emplovee is undergoing study in an educational institution or at intervals not 
exceeding three months, if he is undergoing study at any other institution. 


(7) When the programme of study approved does not include or does not 
consist entirely of such a course of study, the_ employee shall submit to the 
authority competent to sanction study leave a diary showing how his time ha 
been spent and a report indicating fully the nature of the methods and operatio 
which have been studied and including suggestions as to_ the possibility of adop- 
ting such methods or operations to conditions obtaining : in the port, The autho 
rity competent to sanction study leave shall decide whether the diary and rep 
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show if the time of the employee was properly utilised and shall determine 
accordingly for what periods study allowance may be granted. 

(8) (i) In the case of a Class I or Class II employee, the payment of study 
allowance, at the full rate shall be subject to the production of a certificate to 
the effect that he is not in receipt of any scholarship, stipend or any other re- 
muneration in respect of any part-time employment; and 

(ii) in the case of other employees to whom study leave has been granted 
in relaxation of the provisions of clause (ii) of sub-regulation (5) of regulation 
3, such a certificate as is referred to in clause (i) above shall be obtained from 
him by the Accounts Officer and the same shall be enclosed alongwith the bill 
for the drawal of study allowance. 

12. Grant of Study Allowance to Employee In receipt of Scholarship or 
Stipend.— An employee, who is granted study leave, may be permitted to receive 
and retain, in addition to his leave salary, any scholarship or stipend that may 
be awarded to him from any source other than the Port’s funds. Such an em- 
ployee shall ordinarily not be granted any study allowance; but in cases where 
the net amount of the scholarship or stipend (arrived at by deducting the cost 
of fees paid by the employee, If any, from the value of the scholarship or stipend) 
is less than the study allowance that would be admissible but for the scholarship 
or stipend, the difference between the value of the net scholarship or stipend 
and the study allowance may be granted by the leave sanctioning authority. 

13. Grant of Study Allowance to Employees who accept part-time employ- 
ment during study leave. — If an employee, who is granted study leave, is per- 
mitted, to receive and retain, in addition to his leave salary, any remuneration 
in respect of a part-time employment, he shall ordinarily not be granted any 
study allowance; but in cases, where the net amount of remuneration received 
in respect of the part-time employment (arrived at by deducting from the 
remuneration any cost of fees paid by the employee) is less than the study 
allowance that would be admissible but for the remuneration, the difference 
between the net remuneration and the study allowance may be granted by the 
leave sanctioning authority. 

14. Allowances In addition to Study Allowance. — No allowance of any kind 
other than the study allowance or the travelling allowance, where specially 
sanctioned under Regulation 15 shall be admissible to an employee in respect 
of the period of study leave granted to him. 

15. Grant of Travelling Allowance. — An employee shall not ordinarily be paid 
travelling allowance but the Board may, in exceptional circumstances, sanction 
the payment of such allowance. 

16. Cost of Fees for Study. — An employee granted study leave shall ordinarily 
be required to meet the cost of fees paid for the study but in exceptional cases 
the Board may sanction the grant of such fees: 

Provided that in no case shall the cost of fees be paid to an employee who 
Is in receipt of scholarship or stipend from whatever source or who is permitted 
to receive or retain, in addition to his leave salary, any remuneration in respect 
of part-time employment. 

17. Execution of a Bond. — (1) Every employee in permanent employ who has 
been granted study leave shall be required to execute a bond in the form given 
in Appendix A to these regulations before the study leave granted to him com- 
mences. If study leave is granted to an employee not in permanent employ, 
the bond shall be executed in the form in Appendix B to these regulations. 

(2) The authority competent to sanction study leave shall send to Accounts 
Officer a certificate to the effect that the employee has executed the requisite 
bond. 

18. Resignation and Retirement.- — (1) If an employee resigns or retires from 
service without returning to duty after a period of study leave or within a 
period of three years after such return to duty, he shall be required to refund 
double the amount of leave salary, study allowance, cost of fees, travelling and 
other expenses, if any, incurred by the Board only drawn by him for the period 
of study leave, together with interest thereon at rates that may be prescribed 
by the Board from the date of demand before his resignation is accepted or 
permission to retire is granted: 



546 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Papt IT- 


Provided that the Board may relax these provisions where an employee Is,- 
on return to duty from study leave, forced to retire from the service on medical 
grounds. 

(2) The study leave availed of by such an employee shall be converted into 
regular leave standing at his credit on the date on which the study leave com- 
menced, any regular leave taken in continuation of study leave, being suitably 
adjusted for the purpose and the balance of the period of study leave, if any, 
which cannot be so converted, treated as extraordinary leave. In addition to the 
amount to be refunded by the employee under sub-regulation (1), he shall be 
required to refund any excess of leave salary actually drawn over the leave 
salary admissible on conversion of the study leave. 

19. Leave Salary during Study Leave.-— (1) During study leave, an employee 
shall draw leave salary equal to half average pay as defined in Rule 9(2) of the 
Fundamental Rules subject to the maxima and minima laid down in Rules 89 
and 90 thereof or the amount admissible during half-pay leave under regulation 
13 of the Mormugao Port Employees (Leave) Regulations, 1964, as the case may 
be. 


(2) The rate of exchange prescribed by the Central Government for the 
conversion of leave salary (other than that admissible during the first four 
months of a period of leave on average pay) shall apply to leave salary during 
study leave. 

20. Commencement of a course of study during leave other than Study Leave, — 

An employee may, subject to the approval of the proper authority being obtained 
as required under paragraph 1 of Appendix C to these regulations undertake or 
commence a course of study during leave on average pay, and subject to regu- 
lations 8 to 15 and 18, draw study allowance In respect thereof. 

21, Counting of study leave for Promotion, Pension, Seniority, Leave and 
Increments. — (1) Study leave shall count for promotion, pension and seniority. 
It shall also count as service for increments as provided in Rule 26 of Fundamental 
■Rules. 

(2) The period spent on study leave shall not count for earning leave other 
than half-pay leave under the Mormugao Port Employees (Leave) Regulations, 
1964. 

22, Debiting of study leave to the leave Accounts.— Study leave shall be treated 
as extra leave on half-average pay and shall not be taken into account in 
reckoning the aggregate amount of leavQ on half-average pay taken by the 
employee towards the maximum period admissible. 

23. Procedure for making application for study leave and grant of such leave— 

The procedure for making application for study leave and grant of such leave 
shall be as laid down In the Procedural Instructions given In Appendix C to 
-these regulations. 


24. Interpretation. — If any question 
these regulations, it shall be referred 
the question. 


arises relating to the Interpretation of 
to the Board and the Board shall decide 


Appendix ‘A’ 

(See Regulation 17) 

Bond for Permanent Port Employees proceeding on Study Leave under Mormugao 
Port Employees ( Study Leave) Regulations, 1964 

resident^ of, by . ^ of! ! : ; 1 : ! : : ! ! ! ! : ! : ! ! ! ! : 

do Eereby^ TfinT'mysei^arid my heirs, executors an^admlnistrators to pay to 'the 

toMthe^with 1 interest thmeon from the date of demand 'at rates prescribed by 
+£* lWd or if navment is made in a country other than India, the equivalent 

of the said amount in the currency of ^at country ' ER 1 wittPall 1 cost! 

of exchange between that country and India AND TOGETHER with all costs 
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between attorney and client and all charges and expenses that shall or may 
have been incurred by the Boat'd. 

Signed and dated this day of one thousand 

nine hundred and 

Signature 

Witnesses (1): 

( 2 ): 

Whereas I am granted study leave by the 

Board; 

And whereas for the better protection of the Board I have agreed to execute 
this bond with such condition as hereunder is written; 

Now the condition of the above written obligation is that in the event of my 
resigning or retiring from service without returning to duty after the expiry 
of termination of the period of a study leave or at any time within a period of 
three years after my return to duty I shall forthwith pay to the Board or as may 

be directed by the Board on demand the said sum of Rs 

(Rupees ) together with 

interest thereon from the date of demand at the rates prescribed by the Board, 

And upon my making such payment the above written obligation shall be void 
and of no effect, otherwise it shall be and remain in full force and virtue. 

Signed and delivered by 

in the presence of — 

Witnesses (1): 

( 2 ): 

Accepted, 

for and on behalf of the Board. 


Appendix ‘B’ 

(See Regulation 17) 

Bond for Temporary Port Employees proceeding on Study Leave under Mormugao 
Port Employees (Study Leave) Regulations, 1904. 

Know all men by these presents that we 

resident of In the District of 

at present employed as in the Port of 

(hereinafter called “the obligor”) and Shri 

son of of and Shri 

son of of (hereinafter 

called the sureties) do hereby jointly and severally bind ourselves and our res- 
pective heirs, executors and administrators to pay to the Board on demand the 

sum of Rs (Rupees - - - • ■ • • - ) 

together with interest thereon from the date of demand at rates prescribed by 
the Board, if payment is made in a country other than India, the equivalent of 
the said amount In the currency of that country converted at the official rate of 
exchange between- that country and India AND TOGETHER with all costs bet- 
ween attorney and client and all charges and expenses that shall or may have 
been incurred by the Board. 

Signed and dated this day of .one 

thousand nine hundred and 

Signature of the obligor: - 

Sureties ( 1 ) : 

( 2 ): 


Witnesses (1): 

( 2 ): 
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Whereas the obligor is granted study leave by the Board; 

And whereas for the better protection of the Board the obligor has agreed to 
execute this bond with such condition as hereunder is written. 

And whereas the said sureties have agreed to execute this bond as sureties 
on behalf of the above bounden 

Now the condition of the above written obligation is that m the event of the 

obligor Shri resigning from service 

without returning to duty after the expiry or termination of tne period of study 
leave or at any time within a period of three years after his return to duty Ihe 
obligor and the sureties shall forthwith pay to the Board or as may be directed 

bv the Board on demand the said sum of Rs 

(Rupees 1 together with 

interest thereon from the date of demand at rates prescribed by the Board. 

And upon the obligor Shri and, or 

Shri and, or Shri the sureties 

aforesaid making such payment the above written obligation shall be void and 
of no effect otherwise it shall be and remain In full force and virtue: 

Provided always that the liability of the sureties hereunder shall not bo 
impaired or discharged by reason of time being granted or by any forobearance 
act or omission of the Board or any person authorised by them (whether with 
or without the consent or knowledge of the sureties) nor shall it be necessary 

for the Board to sue the obligor before suelng the sureties Shri 

and Shri or any of them 

for amounts due hereunder. 

Signed and delivered by the obligor above-named Shri 

in the presence of 

Signed and delivered by the surety above-mentioned Shri 

in the presence of 

Signed and delivered by the surety above-named Shri 

in the presence of 


Accepted, 

for and on behalf of the Board. 


Appendix ‘C’ 

(See Regulation 23) 

Procedural instructions for making application for study leave and grant of 

such leave, 

1 Except as otherwise provided in these regulations, all applications for study 
leave shall be submitted with the Accounts Officer’s certificate to the authority 
competent to sanction the study leave through the prescribed channel and the 
couree or courses of study contemplated und any examination which the employee 
proposes to undergo shall be clearly specified therein. In a case where it is not 
possible for the employee to give full details in his original application, or it, aftei 
leaving India he is to make any change in the programme which has been 
approved in India, he shall submit the particulars as soon as possible to the 
authority competent to sanction the study leave. In such cases he shall not, 
unless prepared to do so at his own risk, commence the course of study noi 
incur any expenses in connection therewith until he receives approval of tne 
authority competent to sanction the study leave to the course. 

2 On completion of a course of study certificates of examinations passed or 
special courses of study undertaken indicating the dates of commencement and 
termination of the course, with remarks, if any, of the authority lncharge of 
the course of study shall be forwarded to the authority which sanctioned the 

leave. 


[No, 7-PG(8)/ 04-VI.l 
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G.S.R. 963. — In exercise of the powers conferred by proviso to Section 24(1) 
read with section 28, of the Major Port Trusts Act, 1963 (38 of 1#637, the Central 
Government hereby makes the following regulations, namely: — 

1. Short title and commencement. — These regulations may be called the Mor- 
mugao Port (Authorisation of Pilots) Regulations, 1984. 

(2) They shall come into force on the 1st July, 1984. 

2. Definitions. — In these regulations, unless the context otherwise requires, — 

(a) “Board”, ‘‘Chairman 1 ' and ‘"Deputy Chairman” shall have the meanings 

assigned to them In the Major Port Trusts Act, 1963; 

(b) “coasting steamer” means a steamer not exceeding (except In special 

cases) thousand tons net register, trading between the Port of Mor- 
mugao and other Ports on the coast of India and returning to or due 
to return to Mormugao at an interval on each voyage not exceeding 
fourteen days from the time of leaving Mormugao; 

(c) ‘‘Deputy Conservator” means the officer In whom the direction and 

management of pilotage are vested; 

(d) “Harbour Master” means the officer appointed by the Board with that 

designation to perform such duties ag may, from time to time, be 
assigned by the Deputy Conservator; 

(e) “licensed officer” means a person lawfully appointed and licensed by the 

Board, subject to the authorisation of the Central Government, to pilot 
in the Port any coasting steamer of which he is the Master or Mate; 

(f) "limits of compulsory pilotage waters” means the limits defined in 

relation to the Port under sub-section (2) of section 4 of the Indian 
Ports Act, 1908 (15 of 1908); 

(g) “Port” means the Port of Mormugao; 

(h) , “special pilotage licence” means the licence granted to a licensed 

officer. 

3. Harbour Master’s control over pilots. — The Harbour Master shall have control 
over Pilots In pilotage charge of vessels while entering or leaving the port or 
mooring or berthing or unberthlng at any berth in the port. 

4. Pilots to be licensed. — (1) All pilots shall hold licences to perform the dutiqs 
of a pilot for the port of Mormugao. These licences, subject to the sanction of 
the Central Government, shall be Issued and be revocable by the Board. 

(2) A pilot severing his connection with the Board shall forthwith deliver his 
licence to the Board. 

5. Conditions for Joining the Pilot Service.— A person shall not be licensed as a 
pilot unless and until he satisfies the Board that he fulfils the following conditions:— 

(a) The conditions of eligibility laid down in regulation 14(b) and 14(c) 

of the Mormugao Port Employees (Recruitment, Seniority, Promotion) 
Regulations, 1964. 

(b) That on the date of appointment as a Probationer Pilot he is of an 

age not below 24 and not exceeding 35 years unless otherwise relaxed 
by the Board. 

(c) That he possesses the qualifications detailed In regulation 6 below. 

0, Qualifications of candidates. — A candidate for a Pilotage Licence shall: — 

(a) Produce certificates of good character and sobriety and be in possession 

of a Certificate of Competency as Master (Foreign-going) granted by 
the Government of India or its equivalent and should have, preferabiy 
experience of at least six months as First Mate on a foreign-going 
ships; 

(b) obtain a certificate of physical fitness from such medical authority as 

may be prescribed by the Board for the purpose; 

(c) unless the Board otherwise determines, serve a period of probationary 

training of not less than 6 months and on completion of the training, 
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the probationer may, ii recommended by the Harbour Master and 
.subject to the approval of the Deputy Conservator, apply to be 
examined as to his qualifications to pilot ships. 

(2) The fee for a Pilot’s licence shall be prescribed by the Board from time 
to time, 

7. Subjects of examination. — The examination shall Include the following 
subjects: — 

Regulations and Rules framed for navigating in the port; the course and 
distance between any two places; the ris e and set of tides; the depth 
and character of soundings; the anchorages, rocks, shoals and other 
dangers, the Land Marks, Buoys and Beacons and Lights with the 
Port; the management of ships and steamers, how to bring them to 
anchor and to keep them clear of their anchors in a tideway; to moor 
and unmoor and get underway; to handle a vessel .under all conditions 
and such other subjects as may be determined by the Examination 
Committee in this respect, 

8. Examination Committee. — The examination shall be conducted in the manner 
prescribed by the Board by an Examination Committee constituted ns follows — 

(1) The Deputy Conservator (Chairman) 

(2) The Harbour Master 

(3) A Master of a Foreign-going ship. 

9. Failure to pass an examination. — In the event of a probationer failing to pass 
the specified examination within nine months of his appointment, he will be liable 
to be discharged. 

10. Pilot’s Distinguishing Flag. — Each pilot shall be provided with a Distinguish- 
ing Flag, which is to be hoisted on the vessel while in his charge in such a position 
where it cun best be seen and apart from other signals. 

The same flag hoisted at the Signal Station will be used in communicating with 
the vessel when the pilot is on board. 

11. Pilots to obey the order of the authority. — A pilot shall obey and execute 
all lawful orders and regulations given or issued by the Board, the Deputy Conser- 
vator and/or the Harbour Master, 

12. Pilots’ behaviour.— A pilot shall at all times exercise strict sobriety. He 
shall throughout the time he Is in charge of a vessel, use his utmost rare and 
diligence for her safety and the safety of other vessels and property. He shall, 
when necessary, keep the lead going while the vessel is underway, He shall 
not lay by the vessel aground without a written order from the Owner or Officer 
in command. 

13. Pilot’s behaviour towards the Master of the vessel, etc. — A pilot shall 

behave with due civility towards the Owner, Master and Officers of any vessel 
under his charge. 

14. Pilots • to obtain certificate of services performed by them. — A pilot shall, 
on boarding a vessel, hand the Arrival/ Departure report to the Master, who shall 
enter therein all file required particulars over his signature. 

Transporting and Anchoring Certificates shall be filled in by the pilot and 
presented to the Master for signature when the duties of the pilot are completed. 

15. Pilots to go on Board vessels in good time, — A pilot about to take charge 
of a vessel which is oulward bound, or which Is about to be moved from the berth 
in which she is lying, shall go on board and report himself to the officer in com- 
mand at the time appointed, i.e. in sufficient time for her to be moved out to sea 
or to her destination, 

18, Pilots when on duty to carry with them their licence, etc, — A pilot when 

on duty shall always have with him an official Tide Table for The port, a copy of 
the Port Rules, Pilotage Regulations for the time being In force, and his licence. 

17, Pilots may leave vessels at anchor In the harbour if not provided with 
proper food and sleeping accommodation. — A pilot shall be provided with reason- 
able accommodation. If necessary, and shall he supplied with breakfast between 
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7 A.M, and 9 A,M. with lunch between noon and 2 P,M. and dinner between 6 P.M, 
and 8 P.M. (I.S.T.) failing which the Master shall pay compensation for food, 
at the rate of Rs. 3/- for any meal missed by the Pilot. 

18. Pilots to see that anchors are ready to let go. — A pilot, before taking charge 

of a vessel outward bound, shall enquire of the Master of the vessel whether the 
steering gear is connected and In proper working order and direct that both the 
anchors be ready for letting go. 

19. Pilots giving evidence. — A pilot shall not attend to give evidence on any 
trial or enquiry to which he is not a party_ unless under sub-poena without the 
permission of the Deputy Conservator and a pilot under sub-poena to give evidence 
shall at once report the fact in writing to the Deputy Conservator. 

20. Pilots to give Information of any alterations in navigational marks, etc.— 

A pilot who has observed any alteration in the depth of the channels or noticed 
that any buoys, beacons or light vessels have been driven away, broken down, 
damaged, or shifted from position or become aware of any circumstances likely 
to affect the safety of navigation, shall forthwith send u detailed report thereof 
In writing to the Deputy Conservator. 

21. Pilots to report casualties. — A pilot, whenever any accident has happened 
to or been caused by a vessel while in his charge, shall as soon as possible, report 
the facts in writing in the approved form to the Deputy Conservator. 

22. Harbour Master to regulate attendance' of pllotgim vessels. — Pilots on shore 
duty shall be detailed by the Harbour Master to vessels requiring their services 
and u list showing the rotation in which pilots (having regard to their respective 
classes) are to be allotted to such vessels, shall be kept In the office of the Deputy 
Conservator or Harbour Master. 

23. Commencement of pilot’s outward duties. — The duties of a pilot in regard 
in outward bound vessels shall commence at any wharf, pier, berth, jetty or 
anchorage on boarding the vessel. 

24. Pilot’s outward duties shall cease. — The duties of a pilot in regard to an 
on (ward bound vessel shall cease when he has piloted the vessel to the limits of 
the compulsory pilotage waters. 

25. Pilot’s inward duties shall commence. — The duties of u pilot in regard to an 
Inward bound vessel shall commence when the vessel enters the compulsory 
nilotage limits of the port. 

28. Action to be taken by a pilot on boarding a vessel. — A pilot, on boarding a 
vessel, bhall — 

(a) ascertain whether there Is. or has been during the voyage, any infec- 

tious disease on hoard;i if there is, or has boon, and the disease is of 
a serious nature as laid clown in the Quarantine Rules, he shall anchor 
the vessel, hoist the Quarantine Signal and carry out the Instructions 
contained In the Port Quarantine Rules in this respect; 

(b) ascertain the vessel’s present draft and see that both anchors are clear 

to be let go; see that the National Design is hoisted and the flags 
denoting the name of the vessel and any other signals, as required by 
the Port Rules from time Co time, are hoisted In such a manner as 
to be clearly seen from the Port Signal Station. 

27. Termination of pilot’s Inward duties. — The duties of a pilot In regard to 
any inward bound vessel shall cease at any wharf, pier, berth or jetty or anchorage 
when the vessel is safely moored or unchorerl therein. 

28. Moving of Vessels.- — No pilot shall move or direct the moving of any vessel 
within the port from one position to another unless Ihe following conditions are 
fulfilled: — 

(a) if the vessel Is under-way. the Master shall bo on board; 

’(h) if the Master leaves the vessel before the movement is completed, the 
pilot shall direct the vessel to be anchored In such safe position as 
may be most easily reached byThe vessel, and shall not give directions 
to proceed with the moving until the return of the Master to the 
vessel. 



552 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part II 


(c) throughout the moving the number ol officers and crew on board and 
available for duty shall be sufficient "to 'perform any duty which may 
be required, and it the pilot on boarding considers that the number 
is not sufficient, he shall call the Master’s attention to the Port Rules 
and refuse to proceed With the moving unless the Master first signs 
a declaration under his own hand expressly assuming entire respon- 
sibility. 

Explanation. —In this Regulation, the expression "Master” shal includes the 
first or other officer duly authorised to act lor the Master, in the 
event ol the latter beingrtncBpaeitatefT from performing the duties of 
his office. 

29. Loss of licence.. — A pilot losing his licence shall forthwith give notice thereof 
to the Deputy Conservator, stating the circumstances in wnich the licence was 
lost, and the Deputy Conservator shall, unless he is satisfied that the loss has 
been caused by the pilot’s misconduct issue the pilot a temporary licence pending 
the grant of a duplicate licence by fhtTBoard. 

30. Pilot’s examhmi&flii of charts. — All pilots shall attend frequently at the 
office of the Deputy Conservator or Harbour Master to examine the latest, plans 
and charts of the Port and ofher information concerning the port. 

31. Pilot's uniform. — A pilot shall wear whon on duty such uniform as may be 
prescribed by the Board. 

Special Pilotage Licences to Masters and 'Mates of Coasting Steamers 

32. Qualifying voyage*. — (1) A Master or Mate of a vessel applying for a Special 
Pilotage Licence shall not be examined unless he has made at least nine voyages 
to the Port within the twelve' months immediately preceding his application for 
a Licence, of which seven of such voyages shall have been made within the six 
months previous to such application. 

(2) A Special Pilotage Licence shall be ki force for one year only from the 
date of Issue, arid shall not be renewed without re-examination unless the Licensed 
Officer has made not less than five voyages to the Port during the twelve months 
immediately preceding his application for the renewal of his licence. Provided, 
however, that if by reason of the Licensed Officer being engaged in a seasonal 
trade, he has not made the requisite number of voyages during the twelve months 
otior to his application for a renewal, the Examination Committee may, if they 
think fit, recommend the renewal of a Special Pilotage Licence without re-examl- 
natlon. 

33. Subjects of Examination. — (1) A Master or a Mate holding a Home Trade 
or Foreign-going Master’s Certificate shall not receive a Special Pilotage Licence 
until he has passed an examination (before the Examination Committee - ) . as pro- 
vided by these regulations for the examination of Port Trust Pilots, with such 
modification as the Committee may determine. 

(2) A Special Pilotage Licence is only applicable in respect of vessels of the 
company named therein, but it may, on the recommendation of the Examination 
committee, be transferred without re-examination of the holder on change of 
Company or employment. 

34. Intervals between Examinations. — A candidate for examination for a Special 
Pilotage Licence will be allowed to appear fit - three examinations only, at Intervals 
of not less than one month, in any six months from the date of the application. 

Note. — The following fees are payable for examination, grant and renewal of 
a Special Pilotage Licence:— 

Ta) Fee for examination ... Rs. 30/- 

(b) Licence fee ... Rs. 5/- 

(c) Annual renewal of licence or a grant 

of duplicate licence. ... HA. 5/- 

35. Certificate of Conduct. — A Master or a Mate applying for a Special Pilotage 
Licence shall produce a certificate of conduct from the owner or owners of vessels 
with whom he has served during the 12 months prior to his imolirBtion- hp ^h" 1 ! 
also produce a certificate of medical fitness In the manner prescribed by the Board. 
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3fl. Age limit for special pilotage licence. — No application for a Special Pilotage 
Licence will be entertained from a Master or a Mate of age of fifty years or over 
and no renewal of licence will be granted to a licensed officer after he has attained 
the age of sixty years. The Board may, however, in special cases, restrict or 
extend this age limit. 

37. Licensed officer not to add or alter or lend licence.— A Licensed officer shall 
not add to. or in any way alter, such licence or make or alter any endorsement 
thereon or at any time lend such Licence. 

He shall when unemployed deliver his licence to the Deputy Conservator for 
safe custody and on retirement trom service he shall forthwith deliver his licence 
to the Board. 

38. Attendance of a Licensed Officer at the Deputy Conservator’s Office. — A 

Licensed Officer shall attend at the Office of the Deputy Conservator at least once 
In every three months to acquaint himself with any changes which may have 
taken place within the Harbour and Channels and also with the regulations and 
other directions made by the Board for the regulation of Masters or Mates holding 
Pilotage Licences. 

For this purpose the latest charts, regulations and directions will be open for 
inspection and the Licensed Officer shall sign his name in the Attendance Book 
provided for that purpose. 

39. Quarterly return of Pilotage Services. — A Licensed Officer snail, within the 
first ten days in the months of January, April. July and October, render a return 
to the Deputy Conservator showing the dates and the names, draft and tonnage 
of the vessels piloted by him during the previous quarter. 

40. Examination as to physical efficiency. — (1) A Licensed Officer shall, from 
time to time, if so required b 3 ' the Deputy Conservator, submit to an examination 
as to his physical fitness to act as a Pilot and/or for "eye-sight by such tests as 
may be prescribed by the Board. 


(2) If at any time a Licensed Officer becomes physically unfit to act as a Pilot 
or has not passed the eye-sight test prescribed by the Regulations, or if he has 
contracted habits which may affect his efficiency or trustworthiness as a Pilot, the 
Board shall have discretion to revoke or suspend his licence. 


41. Licensed Officers to be subject to Control of Deputy Conservator.— Every 
Licensed Officer shall be under the authority and direction of the Deputy Conser- 
vator in all respects relating to his duty as a Pilot, and every verbal order or 
instruction given by the Deputy Conservator, the Harbour Master, must be prom- 
ptly attended to by him and carried into effect. 


42. Licensed Officers to move or anchor in allotted berth— A Licensed officer 
may pilot coasting steamers to and from the open sea and anv part of the Harbour, 
and to and from any part of the Harbour tg any other part thereof. No Licensed 
Officer shall, however, moor or anchor the vessel he is piloting In any berth in 
the Harbour unless such berth has been allotted to his vessel by the Deputy Con- 
servator. 

43'. Precautions to be observed.— A Licensed Officer who, through want of 
reasonable care, has allowed his vessel to ground, come Into collision with another 
vessel, or caused damage to his vessel or to other property, shall be liable to the 
penalties prescribed In Regulation No. 50. 

44. Distinguishing signal. — Every Licensed Officer shall exhibit such Distinguish- 
ing Signal as may be ordered by the Deputy Conservator, where It can best be 
^eer, apart from other signals. 


45. Fees for remuneration.— No Licensed Officer shall be entitled to receive any 
remuneration from the Board and no Pilotage Fees or Transporting Fees shall be 
» harged by any person other than the Board or be received by uny Licensed Officer, 
and no Licensed Officer shall be entitled to the benefit of any of the Pension and 
Provident Fund Rules of the Board. The grant of any Special Pilots Licence 
sbsll in no way prevent or prohibit any licensed Pilot from pOxforniing any or all 
duties for which such "Special Licence may have been grunted. ___ 

4fi. Application of Regulations to Masters and Mates.— Pilotage regulation Nos, 
12. 18, 20, 21 and 29 shall apply to Licensed Officers ana be observed by them. 


47 Penalty for infringement of regulations.— Any Licensed Officer who con- 
travenes any' of these regulations shall, without prejudice to any action which 
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the Board may take by way of suspending or cancelling his licence, be punishable 
for each such contravention with fine whiqh may extend to two hundred rupees. 

48. Interpretation, — If any question arises relating to the interpretation of these 
regulations, it shall be referred to the Board and the Board shall decide the 
question. 'i 

[No. 7-PG(8)/63-X.] 

G.8.R. 964. — In exercise of the powers conferred by section 28, read with 
section 126, of the Major Port Trusts Act, 1963 (38 of 1983), the Central Govern- 
ment hereby makes the following regulations, namely : — 

1, Short title and commencement. — (a) These regulations may be called the 
Mormugao Port Employees (Leave) Regulations, 1804. 

(b) They shall come Into force on the 1st July, 1904. 

2, Application. — (a) These regulations shall, subject to the provisions of clause 
(b), apply to all persons who are employed in the service of the Board on or after 
the commencement of these regulations. 


(b) Any employee, who was not governed by the Revised Leave Rules. 1933. 
before the commencement of these regulations shall be governed by those rules 
unless he specifically declares to the Board within such time as may be prescribed 
by the Board that he Intends to come under these regulations. The declaration 
once made shall be final. Any employee making such a declaration shall be 
deemed to be governed by these regulations on and from the date of commence- 
ment of these regulations, 


3. De fin itions. — In these regulations unless the context otherwise requires. 


(a) “Board”. “Chairman”, “Deputy Chairman”, “Head of a Department" shall 

have the meanings assigned to them in the Major Port Trusts Act. 
1963; 

(b) “commuted leave” means leave taken under sub-regulation (c) of 

regulation 9; 

(c) “completed year of service” and “one year’s continuous service” means 

continuous service of the specified duration undpr the Central Govern- 
ment or the Board and includes the period spent on duty as well as 
on leave, including extraordinary leave. 

(d) “earned leave" means leave earned In respect of periods spent on duty; 

(e) “earned leave due” means the amount of leave^ to the credit of an 

employee on the date of commencement of these regulations under 
the rules In force prior to that date plus the amount of earned leave 
calculated under regulations 8, 9 or 11 as the case may be, diminished 
by the amount of earned leave taken on or after the commencement 
of these regulations; 

(f) “employee" means an employee of the Board; 

(g) “employee in permanent service" means an employee who holds subs- 

tantively a permanent post or who holds a lien on a permanent post 
or who would hold a lien on a permanent post had the lien not been 
suspended; 


(h) 


“employee in quasi-permanent service” means an employee who has 
been declared quasi-permanent under the Central Civil Services 
(Temporary Services) Rules, 1949. or who may be declared as quasi- 
permanent under the Mormugao Port Employees (Temporary Services) 
Regulations. 1964; 


(1) “half pay leave" means leave earned In respect of completed years of 
service; 


(i) “half pay leave due” means the amount of half pay leave, calculated 
under regulation 9 for the entire service, diminished by the a™ 01 ’"* 
half-pay leave on private affairs and on medical certificate, taken 
before the. .corpeaep cement of these regulations and half pay leave 
taken on or after that date; 
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(k) “leave’’ includes earned leave, half pay leave, rommuted leave, leave 
not due and extraordinary leave; 

Explanation.— The period of suspension of an employee which is treated as 
dies non. should not be reckoned as service for the purpose of these 
regulations. 

4. Leave cannot be claimed as of right,— The authority empowered to grant 
leave shall have a discretion to grant leave or to refuse or revoke leave at any time 
according to the exigencies of the Board’s service. 

5. Leave not to be granted for a continuous period exceeding five years.— (1) 

No employee shall be granted leave of any kind for a continuous period exceeding 
five years. 

(2) Where an employee does not resume his duty after remaining on leave for 
a continuous period of five years, or where an employee after the expiry of his 
leave remains absent from duty, otherwise than on foreign service or on account of 
suspension for any period which together with the period of leave granted to him 
exceeds five years, he shall unless' the Board in view of the exceptional circum- 
stances of the case otherwise directs, be deemed to have resigned and shall accord- 
ingly cease to be in the Board’s employment. 

fl. Combination of various kinds of leave. — Any kind of leave under these 
regulations may be granted in combination with or in continuation of any other 
kind of leave. 

7, Leave other than refused leave not to be granted beyond the date of compul- 
sory retirement.— No leave shall be granted beyond the date on which an employee 
shall compulsorily retire : 

Provided that if in sufficient time before the date of compulsory retirement an 
employee has been denied in whole or in part, on^account of exigencies of the 
Board’s service, any leave applied for and due " as preparatory to retirement, then 
he may be granted, after the date of compulsory' retirement the amount of earned 
leave which was due to him on the said date of compulsory retirement subject to 
the maximum limit of 120 or 180 days, as prescribed In regulation 8. so long as 
the leave so granted, including the leave granted to him between the datp from 
which the leave preparatory to retirement was to commenre and the date of com- 
pulsory retirement does not exceed the amount of the leave preparatory to retire- 
ment actually denied, the half-pay leave, if any, applied for by an employee 
preparatory to retirement and denied in the exigencies of the Board's service being 
exchanged with earned leave to the extent such leave was earned between the 
date from which the leave preparatory to retirement was" to commence and the 
date of compulsory retirement; 

Provided further that an employee, whose service has been extended In the 
Interest of the Board’s service beyond the date of his compulsory retirement may 
be granted earned leave as under : — 

(i) during the period of extension, any earned leave due in respect of the 

period of such extension and to the extent necessary, the earned leave 
which could have been granted to “him under the preceding proviso 
had he retired on the date of compulsory retirement; 

(ii) after the expiry of the period of extension — - 

(a) the earned leave which could have been granted to him under the 

preceding proviso had he retired oh the dale of compulsory retire- 
ment, diminished by the amount of such leave availed of during 
period of extension; and 

(b) any leave earned during the period of extension as has been formally 

applied for as preparatory to final cessation of his duties in suffi- 
cient time during the extension and refused to him on itcount of the 
exigencies of the Board’s service; and 

(HI) in determining the amount of earned leave due in respect of the exten- 
sion with reference to regulation 8. the earned leave, if any, admissible 
under the preceding proviso shall be taken into account. 

Explanation . — For the purposes of this regulation an employee may be deemed 
to have been denied leave only if in sufficient . time before the da,te on which he 
shall compulsorily retire or the date on which his duties finally cease, he has either 
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formally applied for leave as leave preparatory to retirement and has been refused 
It on the ground of exigencies of the Board’s service or has ascertained in writing 
from the sanctioning authority that such leave, if applied for, would not be granted 
on the aforesaid ground. 

8. Earned leave admissible to an employee in permanent employ. — ( 1 ) The 
earned leave admissible to an employee In permanent employ shall be one-eleventh 
of the period spent on duty; 

Provided that an employee shall cease to earn such leave when the earned 
leave due amounts to 180 days. 

Provided further that the earned leave admissible to an employee of non-Asiatic 
domieible recruited in India who is in continuous service from a date prior to the 
introduction of these regulations and is entitled to "leave passages shall be one- 
seventh of the period spent on duty and ne shall cease to earn such leave when 
the earned leave due amounts to 180 days. 

(2) Subject to the provisions of regulations 4 and 7 and sub-regulations (1) and 
(3) of this regulation, the maximum earned leave that may be granted at a time 
to an employee in India shall be 120 days_ f or 150 days In the case" of an employee 
mentioned in the second proviso to sub-regulafion (1)]. 

(.3) Beamed leave may be granted to an employee in Class I or Class II service 
or to an employee' mentioned in the second proviso to sub-regulation (1) exceeding 
a period of 120 days or 150 days, as the case may be, but not exceeding 180 days 
If the entire leave so granted or any portion tiTETei.TTTri^TnT^dutsicle India, Burma. 
Ceylon, Nepal and Pakistan; 

Provided that where earned leave exceeding a period of 120 days or 150 days, 
ns the case may be. Is granted under this sub-regulation, the period of such leave 
spent in India shall not in the aggregate exceed the aforesaid limits. 

9. Earned leave admissible to an employee in permanent employ serving in a 
vacation department.— < a ) Earned leave shall not be admissible to an employee in 
permanent employ serving In a vacation department in respect of duty performed 
In any year in which he avails himself of the full vacation. 

(h) (i) The earned leave admissible to such an employee in respect of anv year 
in which he is prevented from availing himsgtf of the full vacation shall be such 
proportion of 30 days (or 45 day's in the case of an employee mentioned in the 
second proviso to sub-regulation (1) of regulation 8) as the number of days of 
vacation not taken bears to the full vaTfftibn. 

(ii) If in any year the employee does not avail himself of the vacation, earned 
leave will be admissible to him in respect of 'uT3T year m accordance with the 
provisions of regulation 8. 

fed Vacation may be taken in combination with or in continuation of any kina 
o# leavp under these regulations, provided that the total duration of vacation and 
earned leave taken in conjunction whether the earned leave is taken In combination 
with or in continuation of other leave or not shall not exceed the amount of 
earned leave due and admissible to the employee at a time under regulation 8. 

Provided further that the total duration of vacation, earned leave and commuted 
leave taken In conjunction shall not exceed 240 days. 

10. Half-pay leave, commuted leave and ‘leave not due’ admissible to an em- 
ployee in permanent employ. — (a) The half-pay leave admissible to an employee 
in nermanent employ in respect of each completed year of service shall be 
20 days. 

(b) The half-pay leave due may be granted to an employee on medical "erti- 
fleate or on private affairs. 

(c) Commuted leave not exceeding half the amount of half-pav-leeve due mai 
be granted on medical certificate only, to an employee in permanent employ 
subject to the following conditions, namely ; — 

fii commuted leave during the entire service shall be limited to a maximum 
of 240 days, 

(ii) when commuted leave is granted, twice the amount of such leave shall 
bo debited against the half-pay leave due; 
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(iiil the total duration of earned leave and commuted leave taken In conjunc- 
tion shall not exceed 240 days, provided that no commuted leave may 
be granted under this regulation junleSs the authority competent to 
sanction leave has reason to believe thal the employee will return to 
duty on Its expiry. 

(dj Save in the case of leave preparatory to retirement, ‘ leave not due" may 
be granted to an employee In permanent employ for a period not exceeding 360 
days during his entire service, out of which not more than 90 days ah a time and 
180 days in all may be otherwise^Oian on medical certificate. - Such leave will be 
debited against the half-pay leave the employ® may earn subsequently. 

Explanations . — (1) “Leave not due” should be granted only if the authority 
empowered to sanction leave is satisfied that there is a reasonable prospect of 
the employee returning to duty on the expiry of the leave and if should be limited 
to the half-pay leave he is likely to earn thereafter. 

(2) Where an employee who has been granted ‘leave not due’ under this clause 
applies for permission to retire voluntarily, the ‘leave not due’ shall, if the permis- 
sion is granted, be cancelled. 

(3) Where service in respect of any completed year was rendered partly in 
a Class III post and partly in Class IV post, the half-pay leave Shall be calculated 
on a pro-rata basis separately, in respect of Class III service and Class IV service 
and then added up. The fraction, if any, present in the total half-pay leave 
for the particular year should be ignored if it is less than half or reckoned as 
one day if it is half or more. 

< 41 ‘‘Commuted leave” should be treated in the same way as leave on half 
average pay for the purposes of Supplementary Rules and as leave with allowance 
for the purpose of pension. 

(5) The half-pay leave earned by an employee in resepect of a ‘‘completed 
year o f service” can be availed of bv him during the course of a spell of leave 
or during an extension thereto within which the date of anniversary of service 
falls. 

(6) “Leave not due” may be granted to permanent and quasi-permanent 
emnlovees suffering from tuberculosis or lenresv subject to the conditio- 1 that 
the authority competent to sanction leave is satisfied on the basis of the certificate 
given by the appropriate medical authority as prescribed by he Board from time 
to time that there is a reasonable prospect of the employee — 

(1) returning to duty on the expiry of the leave; and 

(ii) earning thereafter leave not less than an amount of “leave not due” 
availed of by him having regard to the fact that, in the normal course 
the employee would have enough service after his return to duty 
within Which he Would he able to wipe off the debit balance. 

(71 The commuted leave, if granted to an employee who intends to retire 
subsequently, should be converted into half-oav leave and the difference between 
the leave salary in respect of commuted leave and half-pay leave should be 
recovered. An undertaking to this effect should, therefore, be taken from the 
employee who avails himself of commuted leave, but the question whether the 
employee concerned should be called upon to refund the amount drawn in 
excess as leave salary should be decided on the merits of each case i.e. if the 
retirement is voluntary, refund should be enforced, but if the retirement is 
comoulsorily thrust upon him by reasons of his health incapacitating him for 
further service, no refund should be taken, 

(Bj The authority empowered to grant leave under this regulation shall not 
have the power to alter the natiue of leave, though under regulation 4 he has 
power to refuse or revoke leave at any time according to the exigencies of the 
Board's service. There shall be no restriction on an employee whose application 
for leave is supported by a medical certificate being at his option granted leave 
on medical certificate (half-pay leave) even when earned leave is due to him. 

11. Regulations 8, 9 and 10 to apply subject to exceptions to employees not in 
permanent employ,—’ The provisions of regulations 8, 9 and 10 shall also applv 
to an employee not in permanent employ except that in respect of the first year 
of his service, earned leave admissible shall be ono-twentv second nf the period 
spent, on duty: 
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Provided that no earned leave shall be admissible to such an employee in a 
vacation department in respect of the first year of his service. 

Provided further that In the case of an employee not in quasi-permanent 
employ — 

Cal no half-pav leave may be granted unless the authority competent to 
sanction leave has reason to believe that the employee will return In 
duty on its expirv except in the caae of an employee who has been 
declared completely and permanently incapacitated for further scrvico 
by a medical authority; and 

(b) no "leave not due” shall be granted. 

12. Earned leave admissible to an employee not In permanent employ appointed 
without Interruption of duty substantively to a permanent post. — An employee 
not in permanent emnlov appointed without interruption of duty substantively 
to a permanent nost will be credited with the earned leave which would have been 
admissible If bis previous duty had been duty as an employee in permanent 
emplov diminished bv anv earned leave already taken. Leave is not an interrup- 
tion of duty for the purpose of this regulation. 

13. Extraordinary leave, — (al Extraordinary leave may bo granted to any 
employee in special circumstances — - 

(1) when no other leave is admissible, or 

(ii) when other leave Is admissible but the employee concerned applies; 
in writing, for the grant of extraordinary leave. 

fb) Except In the case of an emnlovee in nermanent emplov nnd an employee 
In quasi-permanent emplov, the duration nf extraordinary leave on any ono 
occasion shall not exceed the following limits:— 

(i) three months; 

(ill six months, In cases where the employee has completed 3 years 
continuous service on the date of expirv of leave of ihe kind due 
and admissible under the regulations fineluding 3 months’ extra- 
ordinary leave under (if shovel and his request for such leave is 
supported by a medical certificate as required under these regulations; 

(iiil eighteen months where the employee is undergoing treatment for— 
(1) Pulmonary tuberculosis in a recognised sanatorium; or 

(2) Tuberculosis of any other part of the body by a qualified Tuber- 

culosis Specialist or a Civil Surgeon; or 

(3) Leprosy in a recognised Leprosv institution or bv a Civil Surgeon nr 

a Specialist In leprosv hospital recognised as such bv the Stale 
Administrative Medical Officer concerned or approved by the 
Board In this behalf, 

(Iv) twenty-four months where the leRve is required for the purposes of 
prosecuting studies certified to be in the Board’s interest, provided 
that the emplovee concerned has completed three years continuous 
service on the date of expirv of leave of the kind due and admissible 
under the regulations [including three months extraordinary lenvc 
under (1) above]. 

(v) Where an emnlovee who Is not in permanent emplov or quasi-permanent 
employ fails to resume duty on the expiry of the maximum period 
of extraordinary leave granted to him, or where such an emplovee 
who is granted a lesser" amount of extraordinary leave than the 
maximum amount admissible, remains absent from duty for anv 
period which together with the extraordinary leave granted exceeds 
the limit up to which he could have been granted such leave under 
sub-rule (hi, he shall, unless the Board in view of thp exceptional 
circumstances of the case otherwise determines, be deemed to have 
resigned his appointment and shall, accordingly, cease to he In Board’s 
employ. 

E xplaiiationi. — (1) The concession of extraordinary leave upto eighteen months 
will be admissible also to an employee suffering from pulmonary tuberculosis 
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who receives treatment at his residence under a Tuberculosis Specialist recognised 
as such by a State Government and pioduces a certificate signed by that specialist 
to the eflcct that he is under his treatment and that he has reasonable chances 
of recovery on the expiry of the leave recommended. 

(.2) The Tuberculosis institution recognised or to be recognised by the Board, 
from time to time, ior the treatment of Board’s employees and their families will 
be deemed as recognised for the purpose of grant of extraordinary leave upto 
eighteen months to temporary employees undergoing treatment for tuberculosis. 

(3) Two spells of extraordinary leave if intervened by maternity leave should 
be treated as one continuous spell of extraordinary leave for the purpose of clause 
lb) of regulation 13. 

(4) Two periods of extraordinary leave when intervened by a spell of leave 
on half-pay should be treated as one continuous spell for the purpose of applying 
the limit of three months mentioned in clause fbj of regulation i3, 

(5) A temporary employee suffering from tuberculosis who avails of the 
concession under clause lb; of regulation 13 shall be required, before resuming 
duty, to produce fitness certificate trom the following authorities: — 

(i) A temporary Class 1 or Class II employee suffering from Pulmonary 

Tuberculosis or tuberculosis of any other part of the body, shall 
produce a fitness certificate from such medical committee as may be 
prescribed by the Board, irrespective of the fact whether the treat- 
ment is at a sanatorium or at the residence of the employee. A 
Tuberculosis Specialist shall also be co-opted as a member of the 
Medical Committee. 

(ii) A temporary ClasS III or Class IV employee suffering from pulmonary 

tuberculosis, shall produce a certificate of fitness from the Medical 
Officer of the port or from a Tuberculosis Specialist recognised by a 
State Government while such an employee suffering from tuber- 
culosis of any other part of the body shall produce a certificate from 
a qualified Tuberculosis Specialist or medical officer of the Board. 

(.0 ) A temporary employee who is granted extraordinary leave, as a special 
case, for prolonged periods, in relaxation of the regulations, in continuation of 
his regular leave, for study in India or abroad subject to his giving an under- 
taking in writing to serve the Board for a specified period, after the expiry of his 
leave shall give an undertaking in the form in annexure I before the extraordinary 
leave in relaxation of the regulations is granted to him. 

14. Leave salary. — (1) Except us provided in sub-regulation (2), an employee 
on earned leave is entitled to leave salary equal to the average monthly pay 
earned during the 10 complete months immediately preceding the month in which 
the leave commences or the substantive pay to which the employee Is entitled 
immediately before proceeding on leave, whichever is greater. 

(2) An employee who proceeds on earned leave from a post the maximum pay 
of which does not exceed Rs. 110 per mensem, is entitled to leave salary equal 
to the pay drawn immediately before proceeding on leave. 

(3) An employee on "half-pay leave” or "leave not due” is entitled to leave 
salary equal to half the amount specified in sub-regulation (1) or sub-regulation 
(2), as the case may be, subject to a maximum of Rs. 750/-, 

Provided that this limit shall not apply if the leave is on medical certificate 
or for pursuing an approved course of study otherwise than on study leave 
terms. 

(4) An employee on commuted leave is entitled to leave salary equal to the 
amount admissible under sub-regulation (1) or sub-regulation (2), as the case 
may be, 

(5) An employee on extraordinary leave Is not entitled to any leave salary. 

Explanation . — (1) In respect of any period spent on foreign service out of 
India, the pay which the employee would have drawn if on duty in India but 
for foreign service out of India shall be substituted for the pay actually drawn 
while calculating average pay. 
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Explanation . — ( 2 ) For the purpose of this regulation “substantive pay” means 
the substantive pay of the permanent post which the employee holds substantively 
or on which he holds a lien or would hold a lien, had the lien not been suspended. 

Provided that in the case of an employee in quasi-permanent service, the pay 
admissible in the post in which he has been declared quasi-permanent, shall be 
deemed to be the substantive pay: 

Provided further that the leave salary of an employee who is in permanent or 
quasi-permanent employ and who has been continuously officiating in another post 
for more than threo years at the time he pioceeds on leave shall be calculated as 
if he were the substantive holder of the post in which he was so officiating or 
in which he would have so officiated but for his officiating appointment in an 
equivalent or a still higher post. 

The three year limit shall include:— 

(a) all periods of leave during which the employee would have officiated in 
the post but for proceeding on such leave; and 


(b) all periods of officiating service rendered in an equivalent or a still 
higher post but for appointment to which he would have officiated 
in that post. 

Explanation .— Leave salary under these regulations In the case pro- 
bationers” and persons appointed “on probation” should be regulated as follows:- - 

(il in the case of a "probationer" as defined in clause (d) of Audit instruc- 
tion 2 below Fundamental Rule 9(6), whether he is already substantive 
in any other cadre or not, the pay drawn by him during the period of 
his probation will be regasded as his substantive pay for the purpose 
of regulatlopl3; 

(ii) in the ease of a person who is only appointed to a post “on probation”, 
as distinct from appointment as a “probationer” as defined in clause 
(d) of the Audit Instruction mentioned above — 

(a) if he was already holding a permanent post in a substantive capacity 
before being appointed “on probation” to another post, his sub- 
stantive pay in respect of the permanent poat, on which he holds 
a lien or on which he would have held a lien had such lien not 
been suspended will be his substantive pay for the purpose of 
calculation of leave salary under these regulations; and 


(b) if he was only in temporary employ of the Board or If he is a direct 
recruit appointed to the post 'on probation’, the leave salary will 
be regulated under sub-regulation (1) or (2) of regulation 13 as 
the case may be. 


Explanation . — (4) (a) In the case of an employee who is reinstated after a 
period passed under suspension and who proceeds on leave shortly after or 
immediately on reinstatement, the average pay shall be calculated on the basis 
of the pay actually drawn or allowed to him during the 10 months preceding the 
month in which the leave commenced. 


(b) The leave salary of an employee, who is allowed to draw pay under 
Fundamental Rule 20 or 35 shall also be calculated similarly, i.e., on the basis of 
the pay actually drawn by him. 


Explanation.— (5) (a) For th£- puimoses of the second proviso to Explanation 
(2) to regulation 14, the limit of three years shall Include all periods of leave 
during which an employee In permanent or quasi-permanent employ wculd have 
officiated in the post but for proceeding on such leave and all periods of officiating 
service rendered in an equivalent or a still higher post but for appointment to 
which he would have officiated In that post. The period of half-pay leave, extra- 
ordinary leave, maternity leave, etc., will also, therefore, be Included, for calculating 
the limit of three years. 


(b) An employee shall not be allowed the benefit of treating the pay drawn 
In the post in which he was officiating before proceeding on leave or in which 
he would have so officiated but for his officiating appointment in an equivalent 
or still higher post, as substantive pay, for the purpose of regulation 14 unless he 
furnishes a certificate from the competent authority concerned that during all 
the period of leave or officiating service in an equivalent or still higher post, he 
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would have continued to officiate in the post concerned but foi proceeding on 
leave or officiating service in an equivalent 01 still higher post. 

(c) In all cases in which it is proposed to allow the benefit of the second proviso 
to explanation (2) to regulation 14 the authority which is competent to fill the 
specified post in respect of which the benefit is proposed to be granted shall 
furnish a certificate as in annexure II to enable the Accounts Officer to admit the 
claim. 

Provided that it shall not be necessary to produce the certificate mentioned 
above when: — 

(i) an employee has continuously officiated in a Class I or Class II post for 

more than three years and has not availed of any leave; 

(ii) a Class I or Class II employee has availed of earned leave for which 

certificate under F,R. 26(bb)(i) has been furnished to the Accounts 
Officer and he has been allowed increment without its being post- 
poned; 

(ill) a Class I or Class II employee has officiated in a higher post for which 
certificate of continued officlation in the lower post but for appoint- 
ment to the higher post has been furnished to the Accounts Officer 
and the employee has been allowed to count the period for Increment 
in the lower post. 

Erjjlunation. — ( 6 ) A month’s leave salary may be allowed In advance to 
employees proceeding on leave subject to the foioewng conditions: — 

(i) no advance muy be granted when the leave taken is for less than a 

month or 30 days; 

(ii) the amount of the advance shall be restricted to the net amount of 

leave salary for the 1 st month of leave that is cleai ly admissible to 
a port employee after" “deductions on account of income-tax, Provident 
Fund, house rent, repayment of advance, etc,, so that there is no 
financial risk involved, 

(iii) the advance should be udiusted in full in the leave salary bill in respect 

of the leave availed 01 . In cases where the advance cannot be so 
adjusted in full, the balance shall be recovered from the next payment 
of pay or leave salury or both; 

(iv) the advance may be sanctioned by the Chairman, Deputy Chairman or 

a Head of Department; 

(v) advance in respect of temporary and quasi-permanent employees may 

be sanctioned without the surety of a permanent employee; 

(vi) the amount of advance will be debited to the Head of account to which 

the pay etc. of the employee is debited and the adjustment of the 
advance will be watched through Objection Book by the Accounts 
Officer; 

(vii) advance under these instructions shall be sanctioned in whole rupeeu. 

15. Interpretation. — If any question arises relating to the interpretation of 
these regulations, it shall be referred to the Board who shall decide the same. 

Annexure I 

BOND FOR TEMPORARY EMPLOYEES GRANTED EXTRAORDINARY LEAVE 
IN RELAXATION OF REGULATION 13(b) OF THE MORMUGAO PORT 
EMPLOYEES (LEAVE) REGULATIONS, 1904, FOR STUDY IN INDIA OR 
ABROAD. 

Know all men by these presents that I, Mr/Mrs./Miss 

S/o W/o D/o of at present employed as 

in the Ministry/Offlce of do hereby firmly bind myself 

and my heirs, executors, and administrators, to pay to the Board, his successors 

and assigns on demand the sum of Rs 

Dated this day of one thousand nine hundred and 


Whereas the Board has, at the request of the above-bounded Mr. /Mrs, /Miss. . . . 
employed as a granted him/her regular 
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leave, followed by exti aoidinary leave without pay and allowances, for a penod 

of month daya with effect from in order 

to enable him/her to study at , 

And whereas the Board has appointed/will have to appoint a substitute to 

perform the duties of during the period of absence of 

Mr /Mrs /Miss on extraordinary leave. 

And whereas it has been agreed between the above bounden Mr./Mrs /Miss 

and the Board that for the better protection of the 

Interest of the Board, the said Mr./Mrs /Miss . 

should execute such bond as above written and with such condition as is here- 
under written. 

Now the condition of the above written obligation is that in the event of the 
above bounden, Mr./Mrs /Miss . .... . . falling to rejoin on 

the expiry of the period of extraordinary leave the post originally held by 
him/her and serve the Board after rejoining for such period not exceedmg a 

period of .... . years as the Board may require for 

refusing to serve the Board in any other capacity as may be required by the 
Board on the existing terms and conditions and on a salary which he/she would 
have originally drawn if he/she would not have been granted leave for study 

purposes the said Mr /Mrs /Miss .... or his/her heirs, 

executors and administrators shall forthwith pay to the Board on demand the 
said sum of Rs 

And upon his/her making such payment the above written obligation shall 
be void and of no effect, otherwise it shall be and remain in full force and 
vu'tue. 

This bond shall in all respects be governed by the law of India for the time 
being in force and the rights and liabilities hereunder shall, where necessary, 
be accordingly determined by the appropriate courts in India. 

The stamp duty on this deed shall be borne and paid by the Board. 

In witness to the above written bond and the condition therefor I, Mr./Mrs / 

Miss . . have hereunto set my hands the 

day of one thousand nine hundred and 

Signed and delivered by the 

above bounden Mr /Mrs./Miss 

in the presence of 


Annexure II 

[ See explanation (5) under regulation 13] 

Certified that on* Shri/Shrimati/Kuman 

has been continuously officiating m the post** . . . for more than 

three years inclusive of the following periodB during which he/she would have 
officiated in that post but for the following events — 


From 


TV- 


(1) Periods of officiating in the specified post. 

(2) Periods of officiating in equivalent or higher 

posts in the same department. 

(3) Periods of deputation 

(4) Foreign service 

(5) Period of leave. 

Signature . 
Designation. . . . 


*The date preceding the date of commencement of leave to be specified here 
••Designation of the post to be specified here 


[No. 7-PG ( 8) / 64- VII.] 
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G.S.R, 965. — In exercise of the powers conferred by section 126 read with 
section 28, of the Major Port Trusts Act, 1063 (38 of 1983), the Central Govern- 
ment hereby makes the following regulations, namely:— 

Part I. — General 

1. Short title and commencement. — (a) These regulations may be called the 
Mormugao Port Employees (Classification Control and Appeal) Regulations, 1964. 

(b) They shall come Into force on the 1st July 1964. 

2. Definitions. — In these regulations, unless the context otherwise requires, — 

(a) 'Act' means the Major Port Trusts Act, 1963 (38 of 1863); 

(b) ‘appointing authority’ in relation to an employee means the authority 
prescribed as such in the Schedule; 

(c) ‘Board ’ 1 ‘Chairman’ and ‘Head of a Department’ have the meanings assign- 
ed to them in the Act; 

(d) ‘disciplinary authority’, In relation to the imposition of a penalty on an 
employee, means the authority competent under these regulations 10 impose on 
him that penalty; 

(e) ‘employee’ means an employee of the Board and includes any such person 
on foreign service or whose services are temporarily placed at the disposal of 
the Board and also any person in the service of the Central or a State Govern- 
ment or a local or other authority whose services are temporarily placed at the 
disposal of the Board; 

(f) ‘Schedule’ means the Schedule to these regulations. 

3. Application. — (1) These regulations shall apply to all the employees of the 
Board, except — 

(a) persons in casual employment; 

(b) persons subject to discharge from service on less than one month’s notice; 

and 

(c) persons for whose appointment and other matters covered by these regu- 
lations, special provision is made by or under any law for the time being in 
force, in regard to the matters covered by such law. 

(2) Notwithstanding anything contained in sub-regulation (1), the Board may 
by order exclude from the operation of all or any of these regulations any em- 
ployee or class of employees. 

(3) If any doubt arises as to whether these regulations or any of them apply 
to any person, the matter shall be referred to the Central Government, whose 
decision thereon shall be final. 

4. Special provision by agreement. — Where it is considered necessary to make 
special provision in respect of an employee inconsistent with any of these regu- 
lations, the authority making the appointment may, with the concurrence of 
such employee, make special provisions and thereupon these regulations shall not 
apply to such employee to the extent to which such special provisions are incon- 
sistent with these regulations. 

5. Protection of rights and privileges conferred by any law or agreement. — 

Nothing in these regulations shall operate to deprive any employee of any right 
or privilege to which he is entitled by or under any law for the time being In 
force, 


Part II, — Classification 

6, Classification of posts. — (1) All posts under the Board other than those 
ordinarily held by persons to whom these regulations do not apply, shall by a 
general or special order of the Board be classified as follows; — 

Class I posts, that is to say, posts carrying a pay or a scale of pay the maxi- 
mum of which is not less than Rs, 950/-. 
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Class II posts, that is to say, posts carrying a pay or a scale ol pay the maxi- 
mum of which is not less than Rs. 57 fc>/ - but not more than Rs, 950/-. 

Class III posts, that is to say, posts carrying a pay or a scale of pay ttie 
maximum of which is not less than Rs. 110/- but not more than Rs. 575/- 

Class IV posts, that is to say, posts carrying a pay or scale of pay the maximum 
of which is less than Rs. 110/-. 

(2) Any order made by the competent authority and in force immediately 
before the commencement of these regulations relating to classification of posts 
in the port of Mormugao shall continue in force until altered, rescinded or amend- 
ed by an order of the Board under sub-regulation (1). 

Part III . — Appointing Authorities 

7. Appointments to class l posts,— (1) All appointments to class I posts under 
the Board which are covered by clause <b) of sub-section (1) of section 24 of 
the Act, (other than posts the incumbents of which are declared to be Heads of 
Departments) shall be made by the Board, 

(2) All appointments to posts, the incumbents of which are declared to be 
Heads of Departments, shall be made by the Central Government after consulta- 
tion with the Chairman, 

8. Appointments to other posts. — All appointments other than the appointments 
referred to in regulation 7 shall be made by the authorities specified In this behalf 
In the Schedule. 


Part IV . — Suspension 

9. Suspension. — (1) An employee may be placed under suspension- 

fa) where a disciplinary proceeding against him is contemplated or is pending, 


or 


(b) where a case against him in respect of any criminal offence is under in- 
vestigation or trial. 

(2) Th^ order of suspension shall be made — 

(a) in the case of the Head of a Department or in the case of an employee 
holding a post referred to in clause (b) of sub-section (V) of section 24 of the 
Act, by the Board; 

(b) in any other case by the appointing authority; 

Provided that no such order relating to the Head of a Department shall have 
effect until It Is approved by the Central Government. 

(:l) An employee who Is detained in custody, whether on a criminal charge 
or otherwise, for a period exceeding 48 hours shall be deemed to have been sus- 
pended with effect from the date of detention, by an order of the Board or the 
appointing authority, as the case may be, and shall remain under suspension untiL 
further orders are made by the Board or the appointing authority. 

(4) Where a penalty of dismissal, removal or compulsory retirement from 
service imposed upon an employee under suspension is set aside in appeal under 
these regulations and the case is remitted for further inquiry or action or with 
any other directions, the order of his suspension shall be deemed to have con- 
tinued In force on and from the, date of the original order of dismissal, removal 
or compulsory retirement and shall remain in force until further orders. 

(5) Where a penalty of dismissal, removal or compulsory retirement from 
service imposed upon an employee is set aside or declared or rendered void in 
consequence of, or by a decision of a Court of Law, and the disciplinary authority 
on a consideration of the circumstances of the case, decides to hoLd a further 
enquiry against him on the allegations on which the penalty of dismissal, removal 
or compulsory retirement was originally imposed, the employee shall be deemed 
to have been placed under suspension by the authority competent to do so from 
the date of the original order of dismissal, removal or compulsory retirement ana 
shall continue to remain under suspension until further orders. 
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(6) An order of suspension made or deemed to have been made under this 
regulation may, at any time, be revoked by the authority which made or is 
deemed to have made the order or by any authority to which that authority is 
subordinate. 


Part V. — Discipline 

10. Nature of penalties, — The following penalties may for good and sufficient 
reasons and, as hereinafter provided, be imposed on an employee, namely: — 

(i) censure; 

(ii) withholding of increments or promotion; 

(ill) recovery from pay of the whole or part of any pecuniary loss caused 
to the Board by negligence or breach of orders; 

(lv) reduction to a lower grade or post or to a lower time-scale or to a 
lower stage in a time-scale; 

(v) compulsory retirement; 

(vi) removal from service which shall not be a disqualification for future 

employment; 

(vii) dismissal from service which shall ordinarily be a disqualification for 

future employment. 

Explanation. — The following shall not amount to a penalty within the mean- 
ing of this regulation; — 

(i) withholding of increments of an employee for failure to pass a depart- 

mental examination in accordance with the regulations or orders 
governing the post or the terms of his appointment; 

(ii) stoppage of an employee at the efficiency bar in the time-scale on the 

ground of his unfitness to cross the bar; 

(iii) non-promotion whether in a substantive or officiating capacity of an 

employee, after consideration of his case, to a grade or post for pro- 
motion to which he is eligible; 

(iv) reversion to a lower grade or post of an employee officiating in a 

higher grade or post on the ground that he is considered, after trial, 
to be unsuitable for such higher grade or post or on administrative 
grounds unconnected with his conduct; 

(v) reversion to his permanent grade or post of an employee appointed on 

probation to another grade or post during or at the end of the period 
of probation in accordance with the terms of his appointment or 
the regulations and orders governing probation; 

(vi) replacement of the services of an employee whose services have been 

borrowed from the Central or a State Government or an authority 
under the control of the Central or a State Government at the dis- 
posal of the authority which had lent his services; 

(vii) compulsory retirement of an employee in accordance with the provi- 

sions relating to his superannuation or retirement; 

(vlii) termination of the services — 

(a) cf an employee appointed on probation during or at the end of the 

period of probation, in accordance with the terms of his appoint- 
ment or the regulations and orders governing probation; or 

(b) of an employee, employed under an agreement in accordance with 

the terms of such agreement; 

(c) a temporary employee under regulation 5 of the Mormugao Port 

Employees (Temporary Services) Regulation, 1964 

11. Disciplinary Authorities. — The authorities mentioned in the Schedule shall 
be competent to impose the penalties on the employees of different grades and 
services as indicated in the Schedule. 
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12. Procedure for Imposing Major Penalties. — (1) No order imposing on an 
employee any of the penalties specified in items (iv) to (vii) of regulation 10 
shall be passed except after an enquiry held, as far as may be, in the manner 
hereinafter provided. 

(2) The disciplinary authority shall frame charges on the basis of the allega- 
tions on which the inquiry is proposed to be held. Such charges, together with a 
statement of the allegation on which they are based, shall be communicated in 
writing to the employee, and he shall be required to submit, within such time 
as may be specified by the disciplinary authority (a) to such authority or (b) 
where a board of inquiry or inquiring officer has been appointed under sub- 
regulation (3) to that board or officer, a written statement of his defence and 
also to state whether he desires to be heard In person. 

Explanation . — In this sub-regulation and in sub-regulation (4), the expression 
"the disciplinary authority”, shall include the authority competent under the 
regulations to Impose upon the employee any of the penalties specified in items 
(I) to (iii) of regulation 10. 

(3) The disciplinary authority may Inquire into the charges itself or if it 
considers it necessary so to do, it may, either at the time of communicating the 
charges to the employee under sub-regulation (2) or at any time thereafter, 
appoint a board of inquiry or inquiring officer for the purpose, 

(4) The employee shall, for the purpose of preparing his defence, be permitted 
to inspect and take extracts from such official records as he may specify provided 
that such permission may be refused if, for reasons to be recorded in writing, 
in the opinion of the disciplinary authority such records are not relevant for the 
purpose or it is against the Board’s interest to allow him access thereto. 

(5) On receipt of the written statement of defence or if no such statement 
is received within the time specified, the disciplinary authority or as the case 
may be, the board of Inquiry or the inquiring officer may inquire into such of 
the charges as are not admitted. 

(6) The disciplinary authority may nominate any person to present the case 
in support of the charges before the authority Inquiring into the charges (here- 
inafter referred to as the inquiring authority). The employee may present his 
case with the assistance of any other employee but may not engage a legal prac- 
titioner for the purpose unless the person nominated by the disciplinary authority 
is a legal practitioner or unless the disciplinary authority, having regard to the 
circumstances of the case, so permits. 

(7) The inquiring authority shall, in the course of the inquiry, consider such 
documentary evidence and take such oral evidence as (nay be relevant or material 
In regard to the charges. The employee shall be entitled to cross-examine wit- 
nesses examined in support of the charges and to give evidence in person. The 
person presenting the case in support of the charges shall be entitled to cross- 
examine the employee and the witnesses examined in his defence. If the inquir- 
ing authority declines to examine any witness on the ground that his evidence 
is not relevant or material, it shall record its reasons in writing. 

(8) At the conclusion of the inquiry, the inquiring authority shall prepare a 
report of the inquiry, recording its findings on each of the charges together with 
reasons therefor. If in the opinion of such authority, the proceedings of the 
inquiry establish charges different from those originally framed, it may record 
findings on such charges provided that findings on such charges shall not be re- 
corded unless the employee has admitted the facts constituting them or has had 
an opportunity of defending himself against them, 

(9) The Board may, from time to time, prescribe time limits within which the 
various stages of enquiry should be completed, namely, inspection of documents 
by the accused employee, request for access to additional records, inspection of 
such additional records and submission of statement by the accused employee 
on the charges made against him. Such time limits may/ be prescribed in respect 
of enquiries connected with the Imposition of major as well as minor penalties. 

(10) The record of the inquiry shall include — ■ 

(i) the charges framed against the employee and the statement of allega- 

tions furnished to him under sub-regulation (2); 

(ii) his written statement of defence, If any; 
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(111) the oral evidence taken in the course of the Inquiry; 

(iv) the documentary evidence considered in the course of the inquiry; 

(v) the orders, it any, made by the disciplinary authority and the inquiring 

authority in regard to the inquiry; and 

(vi) a report setting out the findings on each charge and the reasons there- 

for. 

(11) The disciplinary authority shall, if it is not the inquiring authority, con- 
sider the record of the inquiry and record its findings on each charge. 

(12) (i) If the disciplinary authority, having regard to its findings on the 
charges is of the opinion that any of the penalties specified in items (iv) to (vii) 
of regulation 10 should be imposed, it shall— 

(a) furnish to the employee a copy of the report of the inquiring authority 

and, where a disciplinarv authority is not the inquiring authority, 
a statement of its findings together with brief reasons for disagree- 
ment, if any, with the findings of the inquiring authority; and 

(b) give him a notice stating the penalty proposed to be imposed on him 

and calling upon to submit within a specified time such representa- 
tion as he may wish to make against the proposed penalty provided 
that such representation shall be based only on the evidence adduced 
during the enquiry; 

(ii) in every case in which it is necessary to consult the Central Government, 
the record of the inquiry together with a copy of the notice given under clause 
(l) and the representation made m response to such notice, if any, shall be for- 
warded by the disciplinary authority along with its recommendations to the 
Central Government for passing orders. 

(13) If the disciplinary authority, having regard to its findings is of the opinion 
that any of the penalties specified in items (1) to (iil) of legulatlon 10 should 
be imposed, it shall pass appropriate orders in the case. 

(14) Orders passed by the disciplinary authority shall be communicated to 
the employee who shall also be supplied with a copy of the report of the inquir- 
ing authority, and where the disciplinary authority is not the inquiring authority, 
a statement of its findings together with brief reasons for disagreement, if any, 
with the findings of the inquiring authority, unless they have already been 
supplied to him. 

13. Procedure for Imposing minor penalties. — (1) No order imposing any of 
the penalties specified in items (i) to (iii) of regulation 10 shall be passed except 
after — 

(a) informing in writing the employee of the proposal to take action 

against him and of the allegations on which it is proposed to be 
taken and giving him an opportunity to make any representation he 
may wish to make against such proposal; 

(b) such representation, if anv, is taken into consideration by the dis- 

ciplinary authority; and 

(c) consultation with the Central Government where such consultation is 

necessary 

(2) The record of the proceedings of such cases shall include — 

(i) a copy of the intimation to the employee of proposal to take action 

against him; 

(ii) a copy of the statement of allegations communicated to him; 

(iii) his representation, if any; and 

(iv) the orders on the case together with the reasons therefor, 

14. Joint Enquiry.— (1) Where two or more employees are concerned, in any 
case, the Board or the authority competent to impose a penalty of dismissal from 
service on all such employees may make an order directing that disciplinary action 
against all of them may be taken in a common proceeding. 




j68 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part JI 


(2) subject to the provisions of (a) sub-section (1) of section 25 of the Act, 
and (b) regulation 11, any such order shall specify — 

(i) the authority which may function as the disciplinary authority for the 
purpose of such common proceeding; 

(il) the penalties specified in regulation 10 which such disciplinary autho- 
rity shall be competent to impose; and 

(iii) whether the procedure prescribed in regulation 13 or regulation 10 
may be followed in the proceeding, 

15. Special procedure in certain cases. — Notwithstanding anything contained in 
regulations 12, 13 and 14— 

(I) where a penalty is Imposed on an employee on the ground of conduct 

which had led to his conviction on a criminal charge, or 

(II) where the disciplinary authority is satisfied for reasons to be recorded 

by it in writing that it is not reasonably practicable to follow the 
procedure prescribed in the said regulations; or 

(iii) where the Board is satisfied that in the interest of the security of the 
port it is not expedient to follow such procedure; 

the disciplinary authority may consider the circumstances of the case and pass 
such orders thereon as it deems fit; 

Provided that the approval of the Central Government shall be obtained be- 
fore passing such orders in relation to a Head of a Department. 

16. Provisions regarding officers borrowed by the Board. — (1) Where an order 
of suspension is made or a disciplinary proceeding is taken against an employee 
whose services have been borrowed from the Central or a State Government or 
an authority subordinate thereto or a local or other authority, the authority 
lending his services (hereinafter in these regulations referred to as the “lending 
authority”) shall forthwith be informed of the circumstances leading to the order 
of his suspension or the commencement of the disciplinary proceeding, as the 
case may be. 

(2) In the light of the findings In the disciplinary proceeding taken against 
the employee — 

(i) if it is decided that any of the penalties specified in items (i) to (iii) 

of regulation 10 should be imposed on him, the disciplinary authority 
may, subject to the provisions of sub-regulation (2) of regulation 12, 
after consultation with the lending authority, pass such orders on 
the case as it deems necessary: 

Provided that in the event of a difference of opinion between the borrow- 
ing authority and the lending authority, the services of the em- 
ployee shall be replaced at tnc disposal of the lending authoiity 

(ii) if the disciplinary authority is of the opinion that any of the penalties 

specified in items (iv) to (vii) of regulation 10 should be imposed 
on the employee, it shall replace his services at the disposal of the 
lending authority and transmit to it the proceedings of the inquiry 
for such action as it deems necessary. 

Part VI,— Appeals 

17. Orders made by Central Government not Appealable. — Notwithstanding 
anything contained In this part, no appeal shall lie against any order made with 
the approval of the Central Government. 

18 Appeals against orders of Suspension. — An employee may appeal against 
an ord,er of suspension to the authority to which the authority which made or is 
deemed to have made, the order is immediately subordinate. 

19, Appeals against orders Imposing Penalties, — (1) The authorities mentioned 
in the Schedule shall be competent to entertain appeals in respect of the penalties 
included In the Schedule. 

(2) Any employee of a Board (not being a Head of a Department) aggrieved 
by an order involving his reduction in rank, removal or dismissal may, within the 
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time mentioned in regulation 21 and in the manner laid down in regulation 22, 
prefer an appeal — 

(a) to the Central Government, where such order is passed by the Board; 

(b) to the Board, where such order is passed by the Chairman; 

(e) to the Chairman, in any other case; 

Provided that where the person who has passed the order becomes, by virtue 
of his subsequent appointment as the Chairman, the appellate authority in res- 
pect of the appeal against the order, such person shall forward the appeal to the 
Board and the Board in relation to that appeal shall be deemed to be the appellate 
authority for the purposes of this regulation. 

20. Appeal against other orders. — An appeal against an order — 

(a) stopping an employee at the efficiency bar in the time scale on the 

ground of his unfitness to cross the bar; 

(b) reducing or withholding the pension or denying the maximum pension 

admissible under the rules; 

(c) determining the pay and allowances for the period of suspension to be 

paid to an employee on his reinstatement or determining whether or 
not such period shall be treated as a period spent on duty for any 
purpose; and 

(d; reverting to a lower grade or post, an employee officiating in higher 
grade or post otherwise than as a penalty; 

shall lie, in the ease of an order made in respect of any employee, to the authority 
to whom an appeal against an order imposing upon him the penalty of dismissal 
from service w'oukl lie. 

Explanation . — In this regulation — 

(1) “employee” includes a person who hag ceased to be in the employment 
of the Board; 

(ii) “pension” includes additional pension, gratuity and any other retirement 
benefit. 

21. Period of Limitation for Appeals. — No appeal under this Part shall be 
entertained unless it is preferred within a period of three months from the date 
on which the appellant receives a copy of the order appealed against; 

Provided that the appellate authority may entertain the appeal after the 
enquiry of such period if it is satisfied that the appellant had sufficient cause for 
not preferring the appeal in time. 

22. Form and contents of Appeals. — (1) Every person preferring an appeal 
shall do so separately and in his own name. 

(2) The appeal shall be addressed to the authority to whom the appeal lies, 
shall contain all material statements and arguments on which the appellant relies, 
shall not contain any disrespectful or improper language and shall be complete 
in itself. 

23. Submission of Appeals.— Every appeal shall be submitted through the 
authority which made the order appealed against; 

Provided that a copy of the memorandum of appeal may be submitted direct 
to the appellate authority. 

24. Withholding of Appeals. — ( 1 ) The authority which made the order appealed 
against may withhold the appeal if— 

(i) it is an appeal against an order from which no appeal lies; or 

(ii) it does not comply with any oi the provisions of regulation 22; or 

(iii) it is not submitted within the period specified in regulation 21 and 

no cause is shown for the delay; or 

(iv) it is a representation of an appeal already decided and no new facts or 

circumstances are adduced- 

Provided that an appeal withheld on the ground only that it does not 
comply with the provisions of regulation 22 shall be returned fc> 
the appellant and if it is resubmitted within one month thereof 
after compliance of the said provisions, shall not be withheld. 
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(2) Where an appeal is withheld, the appellant shall be informed of the facts 
and the reasons therefor. 

(3) At the commencement of each quarter, a list of appeals withheld by any 
authority during the previous quarter together with the reasons for withholding 
them shall be furnished by that authority to the appellate authority. 

25. Transmission of Appeals. — (1) The authority which made the order appealed 
against shall, without any avoidable delay, transmit to the appellate authority 
every appeal which is not withheld under regulation 24, together with its comments 
thereon and the relevant records, 

(2) The authority to which the appeal lies may direct transmission to it of 
any appeal withheld under regulation 24 and thereupon such appeal shall be 
transmitted to that authority together with the comments of the authority with- 
holding the appeal and the relevant records. 

26. Consideration of Appeals. — (1) In the case of an appeal against an order 
of suspension, the appellate authority shall consider whether in the light of the 
provisions of regulation 9 and having regard to the circumstances of the case, the 
order of suspension is justified or not and confirm or revoke the order accordingly. 

(2) In the case of an appeal against an order imposing any of the penalties 
specified in regulation 10 the appellate authority shall consider— 

(a) whether the procedure prescribed in these regulations has been complied 

with, and If not, whether such non-compliance has resulted In violation 
of any of the provisions of the Act or in failure of justice; 

(b) whether the findings are justified; and 

(c) whether the penalty imposed is excessive, adequate or inadequate; 
and pass orders— 

(1) setting aside, reducing, confirming or enhancing the penalty; or 

(2) remitting the case to the authority which imposed the penalty or to 

any other authority with such direction as it may deem fit in the 
circumstances of the case: 

Provided that — 

(I) the appellate authority shall not Impose any enhanced penalty which 
neither such authority nor the authority, which made the order 
appealed against is competent in the case to impose; 

(ii) no order imposing an enhanced penalty shall be passed unless the 

appellant Is given an opportunity of making any representation which 
he may wish to make against such enhanced penalty; and 

(iii) if the enhanced penalty which the appellate authority proposes to 

Impose is one of the penalties specified in items (iv) to (vii) of 
regulation 10 and gn enquiry under pegulatlqn 12 has not already 
been held in the case, the appellate authority shall, subject Jo the 
provisions of regulation 15, itself hold speh an enquiry or direct that 
such enquiry to be held and thereafter on consideration of the pro- 
ceedings of such enquiry and after giving the appellant an opportunity 
of making any representation which he may wish to make against) 
such penalty, pass such orders as It may deem fit. 

27. Implementation of orders in Appeal. — The authority which made the order 
appealed against shall give effect to the orders passed by the appellate authority. 

Part VII. — Repeal and Removal of doubts 

28. Repeal, — (1) On the commencement of these regulations, any other rules 
which were in force in respect of the employees shall stand repealed: 

Provided that — 

(a) such repeal shall not affect the previous operation of the said rules, 
ndflflcatjLons and orders or anything done or any action taken there- 
under; 
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(b) any proceeding under the said rules pending at the commencement ot 
these regulations shall be conducted and disposed of as far as may 
be in accordance with the provisions of these regulations. 

(2) An appeal pending or preferred after the commencement of these regula- 
tions against an order made before such commencement shall be considered and 
orders thereon shall be passed, In accordance with these regulations. 

29. Removal of Doubts. — Where a doubt arises as to whether any authority is 
subordinate or higher than any other authority or as to the interpretation of any 
ot the provisions of these regulations, the matter shall be referred to the Central 
Government whose decision thereon shall be final. 



Schedule 


F(G 

Description of post 

Appointing Authority 

Authority competent to 
impose penalties and 
penalties which it may 
impose (with reference 
to item numbers (1) to 
(vb) in regulation 10) 
Authority Penalties 

Appellate 

Authority 

Posts the incumbents 
of which are declar- 
ed to be Heads ot 
Departments under 
section 24(2) of 
the Major Port 
Trusts Act, 1963, 

Central Government 
in consultation with 
the Chairman. 

Board All the prior 

approval of 
Central Go- 
vernment 
should be 
taken before 
imposing pe- 
nalities (iv) 
to (vii). 


Class I (other than 
those of Heads of 
Deptts. but covered 
by Section 24 (r)(b) 
of the Major Port 
Trusts Act, 1963. 

Board 

Chairman (i) to (iii) 

Board (iv) to (vii) 

Board 

Central 

Government 

Class I (not covered 
by section 24(I)(b) 
of the Major Port 
Trusts Act, 1963) 
and Class II, 

Chairman 

Chairman All 

Board 

Class III . 

Head of a Deptt. 

Head of a All 

Deptt. 

Chairman* 

Cl ns IV . , . 

Head of a Deptt. 

Head of a All 

Deptt. 

Chairman* 


'Subject to proviso mentioned in regulation 19. 

[No. 7 -VG( 8 )/ 64 “IX] 

G.S.R. 966.— In exercise of the powers conferred by section 126, read with 
clause (b) of section 28, of the Major Port Trusts Act, 1963 (38 of 1963), the Central 
Government hereby makes the following regulations, namely: — 

1. Short title and commencement. — (a) These regulations may be called the 
Mormugao Port Employees (General Provident Fund) Regulations, 1964. 

(b) They shall come into force on the 1st July, 1964. 

2. Interpretation,— In these regulations, unless the context otherwise requires,— 

(1) "Accounts Officer” means the Financial Adviser and Chief Accounts 

Officer of the Board. 

(2) "Board”, "Chairman”, “Deputy Chairman” shall have the meanings 

assigned to them m the Major Port Trusts Act, 1963. 

(3) "emoluments” means pay, leave salary or subsistence grant as defined in 

the Fundamental Rules of the Central Government or in the regu- 
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lations, if any, framed by the Board, whichever may be applicable to 
the subscriber and any remuneration of the nature of pay received 
in respect of foreign service but does not include conveyance allow- 
ance, house rent allowance, overtime fees, cement testing allowance, 
fee for supervision of floating craft, diving allowance and ration 
allowance: 1 

Provided that ‘emoluments' in respect of the Lighterman and Ciane 
(Electric) Drivers shall mean the amounts as may lie fixed by the 
Board from time to time. 

(4) “employee” means an employee of the Board. 

(5) “family” means — 

U) in the case of a male subscriber, the wife or wives and children of the 

subscriber, and the widow' or widows and children of a deceased son 

of the subscriber: 

Provided that if a subscriber proves that his wife has been judicially 
separated from him or has ceased under the customary law of the 
community to which the belongs to be entitled to maintenance, she 
shall henceforth be deemed to' be no longer a member of the subs- 
criber’s family in matters to whtch^these regulations relate unless 
the subscriber subsequently intimates^Th "'writing to the Accounts 
Officer that, she shall continue to be so regarded. 

(ii) in the case of a female subscriber, the husband and children of the 

subscriber, and the widow or widows and children of a deceased son 

of the subscriber: 

Provided that if a subscriber by notice in writing to the Accounts Officer 
expresses her desire to exclude her husband from her family, the 
husband shall henceforth be de'emea do 'Se no longer u member of the 
subscriber’s family in matters to which these regulations relate, unless 
the subscriber subsequently cancels such notice In writing. 

Explanation , — Child means a" legitimate child and includes an adopted child, 
where adoption is recognised by the personal law governing the subscriber. 

(6) “Fund” means the Mormugao Port Employees General Provident Fund, 

(7) “leave" means any kind of leave recognised by the Fundamental Rules or 
other rules or orders of the Central Government or by the Leave Regulations, if 
any, framed under section 28 of the Major Port Trusts Act, 1963, whichever may 
be applicable to the subscriber, 

(8) "year” means the financial year. 

(9) Any other expression used in these regulations which is defined in the 

Provident Funds Act, 1925 (11 of 1925), or in the Fundamental Rules of the Central 
Government or the Leave Regulations mentioned in sub-regulation (7) (whichever 
may be applicable to the subscriber) shall have the meanings^ assigned to them 
In such Act, Rules or Regulations. " 

3. Constitution and Management of the Fund. — On and from the date of com- 
mencement of these regulations, the Board shall establish and maintain a Provident 
Fund for the welfare of the employees. 

The Fund shall be administered by the Board and shall be maintained in India 
in rupees. 

4. Application. — (1) All permanent employees, other than re-employed persons, 
and all temporary employees who have rendered continuous service of one year or 
more on the date of commencement of these ' Regulations shall b e required to 
subscribe to the Fund. Temporary employees whose period of service on the date 
of commencement of these Regulations is less Than one year shall be. required to 
subscribe to the Fund from the month following that in which they complete one 
year’s service. 

(21 The Board may, at its discretion, require "any other category of employees 
to subscribe to the Fund. 

(3) Employees who ore subscribers to any Contributory Provident Fund shall 
not be required to subscribe to the 'Fund. 

5. Transfer of Balance. — On the commencement of these regulations, the 
balance, if any, standing to the credit of an employee in the General Provident 
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Fund constituted under the General Provident Fund (Central Services) Rules, 1060, 
.shall he credited to the account of the employee under th e Fund constituted under 
these Regulations, 

0 Nominations.— ( 1 ) A subscriber shall at the time of joining the Fund, send 
to the Accounts Officer, a nomination conferriifjftlh one or more persons the ri£ht 
i* . r fu ei K C r^ e may stand to his credit in the Fund, in the event of his 

death, before that amount has become payable or having become payable has not 
been paid 

Provided that, if, at the time of making the nomination, the subscriber has a 
family, the nomination shall not be in favour of any person or persons other than 
the members of his family: 

Provided further that the nomination made by the subscriber in respect 61 any 
■otner provident fund to_ which he was’ subscribing “before joining the Fund shall, if 
the amount to his credit in such other fund has been transferred to Ills credit in 
tne E utid, be deemed to be a nomination duly made under this regulation until he 
makes a nomination in accordance with this regulation. 

(2 > If a subscriber nominates more than one person under sub-regulation (1) 
ne shall specify in the nomination the amount of share payable to each of the 
nominees in such manner as to cover the whole of the amount that may stand 
to his credit in the Fund at any time. 

(3) Every nomination shall he In such one of the forms set forth in the First 
schedule as is appropriate in the circumstances. 

subscriber may at any time cancel a nomination by sending a notice, in 
writing to the Accounts Officer. The subscriber shall, along with such notice or 
regulation Sgnd 3 fresh nomination made in accordance with the provisions of this 

(5) A subscriber may provide in a nomination- 

fa) in respect of any specified nominee that in the , , , 

the subscriber, the right conferred unon tLf ^ ° f hls Predeceasing 
such other person or personf as may P be specifled^n^Uo aJ1 ? ass to 
provided that such other person or persons shall *t,„ h domination, 
other members of his family, be ^uch other^mim^ subscriber has 
Where the subscriber confers such a right on mme than r members - 
under this clause, he shall specify the® , t ^„ an one Person 

each of such persons in such a manner as to covpr 
amount payable to the nominee; P COVer the whole of lhe 

,w th S « he c oXSiy\?«aM“h°3 e £r a,w " * hc eveM ">» ‘wm* 

of his subsequently acquiring a family: invalid in the event 

Provided further that if at the time of making the nomination the , , „ ,, 
lias only one member of the family, he shall provide in the nomin I 
right conferred upon the alternate nominee under clause ta? fh -.u h i™ th . at t 1 }? 

01 Ws o *sr 

(6) Immediately on the death of a nominee in respect of whom 
provision has been made in the nomination under clause P fa) of rL, i u peC ^I 
or on the occurrence of any event bv reason of whirh iul 1 ^-regulation (5) 
invalid in pursuance of clause (b) of Tub -relation (5) or tL 

subscriber shall send to the Accounts Officer a notice inwrNlni Q i h ' nf 0 ’ le 

™.«'S"thKS,,T» h ' frosh 

subscribe/ si,alf™^hi°es“nt ie that 1, ?t f7tTlid!°take effeefo^the’dat^'on wfc h 

it IS received by the Accounts Officer. e date 011 which 

7, Subscribers’ Accounts.— An account shall be prepared in the name 
subscriber and shall show the amount of his Subscriptions wlth h interest ther^r 
theFtmd “ prescnbed in re * u,atton 11 ^ well as advsWaml vnthdrawa^ fmn 
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8. Conditions and Rates of Subscriptions.— (1) Conditions of Subscription: 

(a) A subscriber shall subscribe monthly to the Fund except during the period 
when he Is under suspension : 

Provided that a subscriber may, at his option, not subscribe during any period 
ol leave other than leave on average pay or earned leave of less than a month or 
30 days’ duration as the case may be: 

Provided further that a subscriber on reinstatement after a period passed under 
suspension shall be allowed the option of paying in one sum or in instalments any 
sum not exceeding the maximum amount of arrears of subscriptions payable for 
that period. 

(b) A subscriber shall Intimate In writing his election not to subscribe during 
leave to the Accounts Officer. Failure to make due and timely Intimation shall 
be deemed to constitute an election to subscribe. The option of a subscriber 
intimated under this clause shall be final. 

(2) Rates of Subscription: 

The amount of subscription shall be fixed by the subscriber himself subject, 
to the following conditions, namely: 

(a) it shall be expressed in whole rupees, 

(b) it may be any sum so expressed not less than six per cent of his emolu- 
ments and not more than his total emoluments: 

Provided that in the case of a subscriber who has previously been subscribing 
to a Contributory Provident Fund at the higher rate of 8 — 1/3 per cent, it may 
be any sum, so expressed, not less than 8 — 1/3 per cent of his emoluments and 
not more than his total emoluments: 

Provided further that in the case of Class IV employees, the minimum rale 
of subscription shall be Rs. 4/- a month in the case of those drawing a pay of 
less than Rs. 75/- a month and Rs. 5/- a month in the case of others; 

(c) when an employee elects to subscribe at the minimum rate of 6 per cent 
or 8—1/3 per cent, as the case may be, the fraction of a rupee will be rounded 
to the nearest whole rupee, 50 paise counting as the next higher rupee. 

(3) For the purpose of sub-regulution (2), the emoluments of a subscriber 
shall be — 

(al in the case of a subscriber who was in Board’s service on the 31st March 
of the preceding year, the emoluments to which he was entitled on that date: 

Provided that— 

(i) if the subscriber was on leave on the said date, his emoluments shall 
be the emoluments to which he was entitled on the first day after 
his return to duty; 

(ii) if the subscriber was on deputation out of India on the said date or 
was on leave on the said date and continues to be on leave and has 
elected to subscribe during such leave, his emoluments shall be the 
emoluments to which he would have been entitled had he been on 
duty in India. 

(b) in the case of a subscriber who was not in Board’s service on the 
31st March of the preceding year, the emoluments to which he was entitled on 
the day he joins the Fund. 

(4) A subscriber shall intimate the fixation of the amount of his monthly 
subscription in each year in the following manner: — - 

(a) if he was on duty on the 31st March of the preceding year, by the 
deduction which he makes in this behalf from his pay bill for that month; 

(b) if he was on leave on the 31st March of the preceding year and elected 
not to subscribe during such leave, or was under suspension on that date by 
the deduction which he makes in this behalf from his first pay bill after his 
return to duty; 
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(c) if he has entered Board’s service for the first time during the year, by 
the deduction which he makes in this behalf, from his pay bill for the month 
■during which he joins the Fund; 

(d) if he wus on leave on the 31st March of the preceding year, and continues 
to be on leave and has elected to subscribe during such leave, by the deduction 
which he causes to be made in this behalf from his salary bill for that month; 

(e) if he was on foreign service on the 31st March of the preceding year, 
by the amount credited by him to the Board’s account on account of subscription 
for the month of April in the current year, 

(5) The amount of subscription so fixed may be enhanced or reduced once 
at any time during the course of a year: 

Provided that when the amount of subscription is so reduced it shall not be 
less than the minimum prescribed in sub -regulation (2): 

Provided further that if a subscriber is on duty for a part of a month and 
on leave for the remainder of that month and he has elected not to subscribe 
during leave, the amount of subscription payable shall be proportionate to Ihe 
number of days spent on duty in the month. 

9. Transfer to Foreign Service or Deputation out of India. — When a subscriber 
is transferred to foreign service or sent on deputation out of India, he shall 
remain subject to the rules of the Fund in the same manner as if he were 
not so transferred or sent on deputation. 

10. Realisation of Subscriptions. — (1) When emoluments are drawn in India, 
recovery of subscriptions on account of these emoluments and of the principal 
and interest of advances shall be made from the emoluments themselves. 

(2) When emoluments are drawn from any other source, the subscriber 
shall forward his dues monthly to the Accounts Officer: 

Provided that in the ease of a subscriber on deputation to a body corporate, 
owned or controlled by Government, the subscriptions shall be recovered and 
forwarded to the Accounts Officer by such body. 

(3) If a subscriber fails to subscribe with effect from the date on which he 
is required to join the fund or is in default in any month or months during the 
course of a year otherwise than as provided for in regulation 8, the total amount 
due to the Fund on account of arrears of subscriptions shall, with interest 
thereon at the rate provided in regulation 11, forthwith be paid by the subscriber 
to the Fund or in default be ordered by the Accounts Officer to be recovered 
by deduction from the emoluments of the subscriber by instalments or otherwise 
as may be directed by the authority competent to sanction an advance for the 
grant of which special reasons are required under sub-regulation (2) of regu- 
lation 13: 

Provided that the subscribers whose deposits in the Fund carry no interest 
shall not be required to pay any interest. 

11. Interest. — ■( 1 ) Subject to the provisions of sub-regulation (5), the Board 
shall pay to the credit of the account of a subscriber interest at such rate as 
may be determined for each year by the Board: 

Provided that if the rate of interest determined for a year is less than 4 per 
cent, all subscribers to the Fund in the year preceding that for which the iate 
has for the first time been fixed at less than 4 per cent, shall be allowed interest 
at 4 per cent: 

Provided further that a subscriber who was previously subscribing to anv 
Other Provident Fund of the Central Government and whose subscriptions, to- 
gether with the interest thereon, have been transferred to his credit in this 
Fund, shall also be allowed interest at 4 per cent, if he had been receiving that 
rate of interest under the rules of such other Fund under a provision similar 
to that of the first proviso to this regulation, 

(2) Interest shall be credited with effect from last day in each vear in the 
following manner: — 

(i) on the amount to the credit of a subscriber on the last day of the 
preceding year, less any sums withdrawn during the current year- 
interest for twelve months: 
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(il) on sums withdrawn during the current year— interest from the begin- 
ning of the current year upto the last day of the month preceding 
the month of withdrawal: 

(iii) on all sums credited to the subscriber’s account after the last day 

of the preceding year — interest from the date of deposit up to the 
end of the current year; 

(iv) the total amount of interest shall be rounded to the nearest whole 

rupee (fifty paise counting as the next higher rupee): 

Provided that when the amount standing to the credit of a subscriber has 
become payable, interest shall thereupon be credited under this regulation in 
respect only of the period from the beginning of the current year or from the 
date of deposit, as the case may be, up to the date on which the amount standing 
to the credit of the subscriber became payable. 


(3) In this regulation, the date of deposit shall in the case of a recovery from 
emoluments be deemed to he the first day of the month in which it is recovered 
and in the case of an amount forwarded by the subscriber shall be deemed to 
be the first day of the month of receipt, if it is received by the Accounts Officer 
before the fifth day of that month, but if it is received on or after the fifth day 
of that month, the first day of the next succeeding month: 

Provided that where there has been a delay in the drawal of pay or leave 
salary and allowances of a subscriber and consequently the recovery of his 
subscription towards the Fund, the interest on such subscription shall be payable 
trom the month in which the pay or leave salary of the subscriber was due 
under the rules, irrespective of the month in which it was actually drawn: 

Provided further that in the case of an amount forwarded in accordance 
with the proviso to sub-regulation (2) of regulation 10, the date of deposit shall 
be deemed to be the first day of the month if it is received by the Accounts 
Officer before the fifteenth day of that month. 


uP Edition to any amount to be paid under regulation 14, interest thereon 
en ! of hl Iu rT10 / lth P rece ding that in which the payment is made or 
■ ? the S1X ^ month after the month in which such amount became payable 

amount s t°o be SS ’ ShBl1 be payabk ' to the Person to whom such 


Provided that where the Accounts Officer has intimated to that 
ms agent) a date on which he is prepared to make payment in cash 
posted a cheque in payment to that person, interest shall be payable only up 
to the end of the month preceding the date so intimated, or the date of posting 
the cheque, as the case may he. 


person (or 
or has 


(5) Interest shall not be credited to the account of a subscriber if he informs 
the Accounts Officer that he docs not wish to receive it; but il he subsequently 
asks for interest, it shall be credited with cfTect from the first day of the year 
in which he asks for it. 


(6) The interest on amounts which under sub-regulation (3) of regulation 10 
sub-regulation ( 5 ) of regulation 14, regulation 15, sub-regulation (2) ot regu- 
lation 17, proviso to regulation 21(b) regulation 24, regulation 25 are replaced 
to the credit of the subscriber in the Fund, shall be calculated at such rates as 
may be successively prescribed under sub-iegulation (1) of this regulation. 


12. Transfer from other Services.— (1) Subject to the sanction of the Board in_ 
each case, a person who has joined the Board’s service from the service of any 
Government, or other employer, may, if he becomes a subscriber to the Fund, 
have any amount standing to his credit in a Provident Fund maintained by the 
Government, or other employer on the date of his joining the Board’s service, 
transferred to his credit In the Fund, The amount so transferred shall carry 
interest only. It shall not entitle the subscriber to any contribution by the 
Board in respect thereof. 


(2) In the event of a subscriber to the Fund being permanently transferred 
to a service under a Government or any other employer, the balance in the 
Provident Fund account of the subscriber may, instead of being paid in cash, 
be transferred to his account with the new employer and thereupon these Regu- 
lations shall cease to apply to him, 
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13. Advances from the Fund. — (1) The appropriate sanctioning authority may 
sanction the payment to any subscriber of an advance consisting of a sum of 
whole rupees and not exceeding in amount three months' pay or half the amount 
standing to his credit in the Fund, whichever is less, for one or more of the 
following purposes; — - 

(a) to pay expenses in connection with the illness or a disability, including 

where necessary, the travelling expenses of the subscriber or any 
person actually dependent on him; 

(b) to meet the cost of higher education, including where necessary, the 

travelling expenses of the subscriber or anv person actually depen- 
dent on him in the following cases, namely:— 

(i) for education outside India for an academic, technical, professional 

or vocational course beyond the High School stage, and 

(ii) for any medical engineering or other technical or specialised coUTse 

In India beyond the High School stage, provided that the course 
of study is for not less than three years; 

(c) to pay obligatory expenses on a scale appropriate to the status which 

by customary usage the subscriber has to incur in connection with 
marriage or other ceremonies of himself or of his children or of 
any other person actually dependent on him: 

Provided that the condition of actual dependence shall not apply in the case 
of a son or daughter of the subscriber: 

Provided further that the condition of actual dependence shall not apply in 
the case of an advance required to meet the funeral expenses of the parent 
of a subscriber; 

(d) to meet the cost of legal proceedings instituted by the subscriber for 

vindicating his position in regard to any allegations made against 
him In respect of any act done or purporting to be done by him 
in the discharge of his duty, the advance in this case being available 
in addition to any advance admissible for the same purpose from 
any other source: 

Provided that the advance under this sub-regulation shall not be admissible 
to a subscriber who institutes legal proceedings in any court of law either in 
respect of any matter unconnected with his duty or against the Board in respect 
of condition of service or penalty imposed on him; 

(cl to meet the cost of his defence where the subscriber engages a legal 
practitioner to defend himself in an enquiry in respect of any alleged 
misconduct on his part; 

(f) in other cases of acute distress at the discretion of the Chairman. 

(2) An advance shall not, except for special reasons to be recorded m writing, 
be granted to any subscriber in excess of the limit laid down in sub-regulation (f) 
or until repayment of the last instalment of any previous advance together with 
interest thereon. 

Explanation 1. — For the purposes of this regulation, pay includes dearness 
pay, where admissible. 

Explanation 2. — For the purposes of this regulation) the appropriate sanc- 
tioning authority shall be the authority that may be authorised by the Board 
to sanction advances from time to time. 

14. Recovery of Advance. — (1) An advance shall be recovered fiom the subs- 
criber Ifl such number of equal monthly instalments as the Chairman or any 
other officer authorised to sanction the advance may direct; but such number 
shall not be less than 12 unless the subscriber so elects and more than 24. In 
special cases where the amount of advance exceeds three months’ pay of the 
subscriber, the authority sanctioning the advance may fix such number of instal- 
ments exceeding 24, but not exceeding 36. A subscriber may, at his option, 
repav more than one instalment in a month. Each instalment shall be a number 
of whole rupees, the amount of the advance being raised or reduced, if neces- 
sary, to admit of the fixation of such instalments, 
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(2) Recovery shall be made in the manner prescribed in regulation 10 for 
the realisation of subscriptions, and shall commence, on the first occasion after 
the advance is made on which the subscriber draws the pay or remuneration 
on foreign service, for a full month. Recovery shall not be made, except with 
the subscriber’s consent while he is in receipt of subsistence grant or is on leave 
other than leave on average pay or earned leave of less than one month or 30 
days' duration as the case may be. The recovery may be postponed, on the 
subscriber’s request, by the Chairman during the recovery of an advance of 
pay granted to the subscriber. 


(3) If more than one advance has been made to a subscriber, each advance 
shall be treated separately for the purpose of recovery. 

(4) (a) Alter the principal of the advance has been fully repaid, interest 
•shall be paid thereon, at the rate of one fifth per cent of the principal for each 
month or broken portion of a month during the period between the drawal 
and complete repayment of the principal: 

Provided that subscribers whose deposits in the Fund carry no interest shall 
not be required to pay into the Fund any additional instalments on account of 
the interest on advances granted to them from the Fund. 


(b) Interest shall ordinarily be recovered in one instalment in the month 
ufte complete repayment of the principal; but if the period referred to in 
clause (a) exceeds ‘20 months, interest may, if the subscriber so desires, be 
recovered in two equal monthly instalments, The method of recovery shall be 
that prescribed in sub-regulation (2), Payments shall be rounded to the nearest 
rupee in the manner prescribed in clause (iv) of sub-regulation (2) of regulation 
11 , 


C5) If an advance has been granted to a subscriber and drawn by him and 
■the advance is subsequently disallowed before repayment is completed, the 
whole or balance of the amount withdrawn shall, with interest at the rate 
provided in regulation 11 forthwith be repaid by the subscriber to the Fund or 
in default be ordered by the Accounts Officer to be recovered bv deduction 
from the emoluments of the subscriber in a lump sum or in monthly instalments 
not exceeding 12 as may be directed by the Chairman or the authority compe- 
tent to sanction an advance under Explanation 2 to sub-regulation (2) of regu- 
lation 13; 

Provided that subscribers whose deposits in the Fund carry no interest shall 
•not be required to pay any interest. 

(0) Recoveries made under this regulation shall be credited as they are 
made to the subscriber’s account in the Fund. 

15 Wrongful use of Advance.— Notwithstanding anything contained in these 
regulations If the Chairman is satisfied that money drawn as an advance from 
the Fund under regulation 13 has been utilised for a purpose other than that 
(for which sanction was given to the drawal of the money, the a , I ? 0U ll t 
aue=tion shall with interest at the rate provided m regulation 11 forthwith be 
repaid by the subscriber to the Fund, or in default, be ordered by the Chairman 
to be recovered by deduction in one sum from the emoluments of the subscriber 
even if he be on leave. If the total amount to be repaid be more than half the 
(subscriber’s emoluments, recovery shall be made m monthly instalments or 
moieties of his emoluments till the entire amount is repaid by him. 

Explanation . — In this regulation, ‘emoluments’ do not include subsistence 
grant. 

Ifi Withdrawals from the Fund.— Subject to the conditions specified herein 
withdrawals may be sanctioned by the authorities competent under sub-regulation 
’(2) Of regulation 13 to sanction an advance for special reasons, at any time. 

(I) after the completion of 20 years of service (Including broken periods 
of service if any) of a subscriber or within 10 years before the 
date of his retirement on superannuation, whichever is earlier, from 
the amount standing to his credit m the Fund, for one or more of 
the following purposes, namely;— 

(n) meeting the cost of higher education, including, where necessary, the 
• travelling expenses of any child of the subscriber actually depen- 
dent on him in the following cases, namely;— 

(l) for education outside India for academical technical professional 
or vocational course beyond the High School stage, and 
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(u) for any medical, engineering or other technical or specialised course 
m India beyond tne High School stage, piovided that the course 
of study is not less than, three years, 

(b) meeting the expenditure in connection with the marriage of a son or 

a daughter of the subscriber anct if he has no daughter, of any 
other lemale relation dependent on him, 

(c) meeting the expenses In connection with the illness, including where 

necessary, tho travelling expenses, of the subscriber or any person 
actually dependent on him. 


(d) building or acquit mg a suitable house for his residence including the 

cost of tho site for repaying any outstanding amount on account of 
loan expressly taken lor tins purpose belore the date of leceipt of 
the application foi withdrawal but not earlier than twelve months 
of that date, or reconstructing, or making additions or alterations 
to a house already owned or acquired by a subscriber, 

(e) purchasing a house site or repaying any outstanding amount on account 

of loan expressly taken for this purpose before the date of receipt 
of the application for the withdrawal but not eailier than 12 months 
of that date, and 

(f) for constructing a house on a site purchased utilising the sum with- 

drawn under clause (e). 


Explan ition.—A subscriber who has availed himself of an advance under the 
scheme ot the Cential Government or a State Government for the grant of 
ud vance lor house-building puipose, or has been allowed any assistance in this 
regard from any other Cential or State Government sources, shall be eligible 
for the grant of Anal withdrawal under sub-clauses (d), (e) and (f) for the 
purposes specified theiein and also for the purpose of repayment of any loan 
taken under the aforesaid scheme subject to the limit specified in the proviso 
to sub-regulation (1) of regulation 17. 

(II) The actual withdiawal from the Fund shall bo made only on receipt 
of an authoiisation fiom the Accounts Officer who will anange this 
as soon as foimal sanction of the Chairman is issued 


17 Conditions of withdrawal.— (1) Any sum withdrawn by a subscriber at 
any one time for one or moic purposes specified in regulation 16 from the amount 
standing to his uedit, in the Fund shall not ordinarily exceed one-half of such 
amount oi six months’ pay whichever ib less The sanctioning authority may, 
however, sanction the withdrawal of an amount m excess of this limit up 
to thrcc-foui ths of the balance at his credit m the Fund having due regard to 

(i) the object lor which the withdrawal is being made, (n) the status of the 
subscuber, and (ui) the amount to his ciedit m the Fund 


Piovided that in the case of a subscriber who has availed himself of ah 
advance under the scheme of the Cential or a State Government for the grant 
of advances foi house-buildmg purpose or has been allowed any assistance m 
this regard from any other Government source, the sum withdiawn under tins 
clause, together with the amount of advance taken under the aforesaid schemes 
oi the assistance taken from any other Government source shall not exceed 
Rs 75,000/- or 5 years’ pay, whichever is less. 


(2) A subscuber, who has been permitted the withdiawal of money under 
regulation 16 shall satisfy the sanctioning authority within a reasonable penod 
as may be specified by that authonty that the money has been utilised for the 
purpose for which it was withdrawn and if he fails to do so, the whole of the 
sum so withdrawn or bo much thereof as has not been applied for such purposes 
for which it was withdrawn shall forthwith be repaid in one lumpsum togetnei 
with interest thereon at the rate determined under regulation 11 by the subscriber 
to the Fund and m default of such payment, it shall bo oidered by the sanctioning 
authonty to be recovered from his emoluments either in a lumpsum or any such 
number of monthly instalments as may be determined by the Chairman 


(3) Nothing in sub-regulation (2) shall be deemed to require a subscriber 
whose deposits in the Fund carry no interest, to pay any interest on any sum 
repayable by him under that sub-reguiation. 


18 Conversion of an advance Into i withdrawal. — V subscuber who has 
already drawn or may draw m future an advance under regulation lo xor any 
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of the purposes specified in sub-clauses (a), (b) and (c) of clause (I; of regu- 
lation 16, may convert, at his discretion by a written request acldi cased to xhe 
Accounts Officer through the sanctioning authority, the balance outstanding 
against him into a tlnai withdrawal on his satisfying the conditions laid down 
in regulations 16 and 17. 

19. Payment towards Insurance Policies and Family Pension Funds. — Subs- 
cribers who, before the 17th December 1969, have been substituting in whole 
or in part, payments towards policies ot irte insurance tor subscriptions or 
making withdrawals for such payments trom the Fund under the piovisions 
of rules 17 to 29 of the General Provident I’und (.Central Services;, Rules, i960, 
will continue to enjoy the benefit under the same terms and conditions mutatis 
mutandis: 

Provided that such subscribers shall not be permitted to substitute such 
payments for subscriptions due to the Fund or to withdraw from the Fund for 
making such payments in respect of any new policy: 

Provided further that any policy assigned to the President of India under the 
provisions of the said Rules shall on the commencement of these regulations 
be deemed to be a policy assigned to the Board. The subscriber shall lake im- 
mediate steps to get suen policies assigned to the Board. , 

20. Final withdrawal of accumulation in the Fund.— When a subscriber quits 
the service the amount standing to his credit in the Fund shall become payable 
to him: 

Provided that a subscriber, who has been dismissed from the service and is 
subsequently reinstated in the service, shall, if required to do so by the Boaid, 
repay any amount paid to him from the Fund m pursuance ot this legujation, 
with interest thereon at the rate provided in regulation 11 in the manner pro- 
vided in the proviso to regulation 21. The amount so repaid shall be credited 
to his account in the Fund. 

Explanation (1). — A subscriber who is granted refused leave shall be deemed 
to have quit the service from the date of compulsory retirement or on the 
expiry of an extension of service. 

Explanation 2, — A subscriber, other than one who is appointed on contract 
or one who has retired from service and is subsequently re-employed, with or 
without a break in service, shall not be deemed to have quit tbc seivicc when 
he is transferred without any break in service to a new post under any other 
major port authority (in which he is governed by another set of ProvidenL Fund 
Rules) and without retaining any connection with his former post, in such a 
case his subscriptions together with interest thereon shall be trunsterred lo his 
account in the other Fund in accordance with the rules of that Fund. The same 
shall hold good in cases of retrenchment by immediate employment whether 
under the Board or under any other major port authority. 

21. Retirement of Subscriber. — When a subscriber — 

(a) has proceeded on leave preparatory to retirement, or 

(b) while on leave, has been permitted, to retire or has been declared 

by a competent medical authority to be unfit for further service, 

the amount standing to his credit in the Fund shall, upon an application made 
by him in that behalf to the Accounts Officer, become payable to him: 

Provided that the subscriber if he returns to duty, shall, if tequired to do 
so by the Board, repay to the Fund for credit to his account, the wbole or part 
of any amount paid to him from the Fund in pursuance of this regulation with 
interest thereon at the rate provided in regulation 11 in cash or securities or 
partly in cash or partly in sccurties, by instalments or otherwise by recovery 
from his emoluments or otherwise, as may be directed by the Chairman, 

22. Procedure on Death of a Subscriber.— On the death of a subscriber before 
the amount standing to his credit has become payable, or where the amount 
has become payable, before payment has been made: 

(i) when the subscriber leaves a family— 

(a) if a nomination made by the subscriber in accordance with the pro- 
visions of regulation 6 or of the corresponding rule in Race cailier 
in favour of a member or members of his family subsists, the amount 
standing to his credit in the Fund or the part thereof to which the 
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nomination relates shall become payable to his nominee or nominees 
in the proportion specified In the nomination; 

(b) if no such nomination in favour of a member or members of the 
family of the subscriber subsists, or if such nomination relates only 
to a part of the amount to his credit in the Fund, the whole amount 
or a 'part thereof to which the nomination does not relate, as the 
case may be shall, notwithstanding any nomination purporting to be 
in favour of any person or persons other than a member or memberr 
of his family, become payable to the members of his family in equal 
shares: 

Provided that no share shall be payable to— * 

(1) sons who have attained majority; 

(2) sons of a deceased son who have attained majority; 

(3) married daughters whose husbands are alive; 

(4) married daughters of a deceased son whose husbands are alive; 

;if there is any member of the family other than those specified in clauses (1), 
(2), (3) and (4): 

Provided further that the widow or widows and the child or children of a 
deceased son shall receive between them in equal parts only the share which 
-that son would have received if he had survived the subscriber and had been 
exempted from the provisions of clause (1) of the first proviso. 

(11) when the subscriber leaves no family, If a nomination made by him In 
accordance with the provisions of regulation (j of the corresponding rule In force 
earlier in favour of any person or persons subsists, the amount standing to his 
credit in the Fund or the part thereof to which the nomination relates, shall 
become payable to his nominee or nominees in the proportion specified In the 
nomination. 

23. Manner of Payment of Amounts In the fund.— (1) When ;the amount 
standing to the credit of a subscriber in the Fund becomes payable, it shall be 
the duty of the Accounts Officer to make payment on receipt of written appli- 
cation in this behalf as provided In sub-regulation (3). 

(2) If the person to whom, under these regulations any amount or policy Is 
to be paid, assigned, re-assigned, or delivered, is a lunatic for whose estate a 
manager has been appointed in this behalf under the Indian Lunacy Act, 1912. 
the payment or re-assignment or delivery shall be made to such manager and 
not to the lunatic. 

(3) Any person who desires to claim payment under this regulation shall 
send a written application in that 'behalf to the Accounts Officer. Payment of 
amounts withdrawn shall be made in India only. The persons to whom the 
amounts are payable shall make their own arrangements to receive payment in 
India. 

Explanation . — When the amount standing to the credit of a subscriber has 
become payable under regulation 20, 21 or 22, the Accounts Officer shall autho- 
rise prompt payment of that portion of the amount standing to the credit of 
the subscriber in regard to which there is no dispute or doubt, the balance 
being adjusted as soon after as may be. 

24. Procedure on Transfer of an Employee from one Major Port to another. — 

If an employee who is a subscriber to the Fund is permanently transferred to 
pensionable service in any other major port in which he is governed by similar 
regulations, the amount of subscription, together with interest thereon standing 
to his credit in the Fund on the date of transfer shall be transferred to his credit 
In the fund of such major port: 

Provided that where the rules so require, the consent of the major port 
authority .concerned shall be obtained. 

25 Transfer of amount to Contributory Provident Fund. — If a subscriber to 

the Fund is subsequently admitted to the benefits of a contributory provident 
fund under the Board, the amount of his subscriptions in the Fund, together 
with interest thereon, shall be transferred to the credit of his account in th® 
contributory provident fund, 
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Explanation . — The provisions of this regulation shall not apply to a subscriber 
who is appointed on contract or who has retired from service and is subsequently 
re-employed with or without a break in service in another post carrying contri- 
butory provident fund benefits. 

26. Relaxation of the provisions and regulations in individual cases.— When 

the Board is satisfied that the operation of any of these regulations causes, or is 
likelv to cause, undue hardship to a subscriber, the Board may notwithstanding 
anything contained in these regulations, deal with the case of such subscriber 
In such manner as may appear to it to be just and equitable. 

27. Number of account to be quoted at the time of payment of subscriptions.— 

When paying a subscription in India, either by deduction from emoluments or 
In cash a subscriber should quote the number of his account in the Fund which 
shall be communicated to him by the Accounts Officer. Any change in the 
number shall similarly be communicated to the subscriber by the Accounts 
Officer. 

28. Annual statement of accounts to be supplied to subscriber. — (11 As soon 
as possible after the close of each year, the Accounts Officers shall send to each 
subscriber a statement of his accounts in the Fund showing the opening balance 
as on the 1st April of the year, the total amount credited or debited during the 
year, the total amount of interest credited as on the 31st March of the vear and 
the closing balance on that date. The Accounts Officer shall attach to the state 
ment of account an enquiry whether the subscriber — 

(a) desires to make any alteration in anv nomination made under regu- 

lation 6 or under the corresponding rule in force earlier; 

(b) has acquired a family in cases where the subscriber has made no 

nomination in favour of a member of his family under regulation 

6 . 

(2) Subscribers shall satisfy themselves as to the correctness of the annual 
statement, and they shall bring to the notice of the Accounts Officer within 
three months from the date of receipt of the statement by them, any Inaccuracy 
or arrear in such statement. 

(3) The Accounts Officer shall, if reouired by a subscriber, once but not more 
than once, in a vear inform the subscriber of total amount standing in his credit 
in the Fund at the end of the last month for which his account has been written 
up, 

29. Interpretation.— If any question arises relating to the interpretation of 
these regulations, it shall be decided by the Board. 


First Schedule (Regulation 6) 

Forms of Nomination 

1. When the subscriber has a family and wishes to nominate one member 
thereof. 

I hereby nominate the person mentioned below, who is a member of my 
■familv as defined In regulation 2(5) of the Mormugao Port Employees (General 
Provident Fundi Regulations, 1964, to receive the amount that may stand to my 
credit in the Fund in the event of my death before that amount has become 
payable, or having become payable has not been paid: — 


Name and address of 
nominee 


Relationship vith’ 
subscriber 


Contingencies on 
Age the happening 

of which the nomi- 
nation shall become 
invalid 


Name, address and 
relationship of the 
person/persons if 
anv, to whom the 
right of the nominee 
shall pass in the event 
of his/her prede- 
ceasing subscriber 
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Dated this day of 19 

at ■ • 

Two witnesses to signature, 

1 

2 Signature of subscriber. 

II, When the subscriber has a family and wishes to nominate more than one 
member thereof. 

I hereby nominate the persons mentioned below, who are members of my 
family as defined in regulation 2(5) of the Mormugao Port Employees (General 
Provident Fund) Regulations, 1964, to receive the amount that may stand to 
my credit in the Fund, in the event of my death before that amount has become 
payable, or having become payable has not been paid, and direct that the said 
amount shall be distributed amongst the said persons in the manner shown 
against their names. 


Name and address Relationship with Age * Amount or Contingencies on 
of nominees subscriber share of accu- ’he happening 

mulations to be of which the 
paid to each nomination shall 
become invalid 


Name, address 
and relationship 
of the person/ 
pesons if any, 
to whom the 
right of the 
nominee shall 
pass in the event 
of his/her pre- 
deceasing 
the subscriber 


Dated the day of 19 , 

at ! 

Two witnesses to signature. 1 

1 

2 Signature of subscriber. 

Note. — T his column should be filled in so as to cover the whole amount that 
may stand to the credit of the subscriber in the Fund at any time. 

III. When the subscriber has no family and wishes to nominate one person. 

I, having no family as defined in regulation 2(5) of the Mormugao Port 
Employees (General Provident Fund) Regulations, 1964, hereby nominate the 
person mentioned below to receive the amount that may stand to my credit in 
the Fund, in the event of my death before that amount has become payable, 
or having become payable has not been paid: — 


Name and address of Relationship with 
nominee subscriber 


•Contingencies on 
Age the happening 

of which the nomi- 
nation shall become 
invalid 


Name, address and 
relationship of the 
person/persons, if 
any, to whom the 
right of nominee 
shall pass inf the 
event of his/her pre- 
deceasing the sub- 
scriber 
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Dated this day of 19 , 

at 


Two witnesses to signature. 

1 

2 Signature of Subscriber. 

*Note. — Where a subscriber who has no family makes a nomination, he shall 
specify in this column that the nomination shall become invalid in the event 
of his subsequently acquiring a family. 


IV. When the subscriber has no family and wishes to nominate more than 
one person. 

I, having no family as defined in regulation 2(5) of the Mormugao Port 
Employees (General Provident Fund) Regulations, 1964, hereby nominate the 
persons mentioned below to receive the amount that may stand to my credit in 
the Fund, in the event of my death before the said amount shall be distributed 
among the said persons in the manner shown below against their names: — 


Name and address 

Relationship] 

•Amount or 

fContingendes 

Name, address 
and relationship 
of the person/ 

of nominees 

with 

"Age share of accu- 

on the happening 

persons, if any. 


subscriber 

mulations to 

of which the 

to whom the 



be paid'to each 

nomination 
' n shall become in- 
valid 

right of the 
nominee shall 
pass in the 
event of his/ 
her pre- 


deceasing the 
subscriber 


Dated this day of 19 

at 

Two witnesses to signature, 

1 

2 Signature of Subscriber. 

*NoTl —This column should be filled in so as to cover the whole amount that 
may stand to the credit of the subscriber in the Fund at any time. 

-jdSTote — Where a subscriber who has no family mokes a nomination, he shall 
specify in the column that the nomination shall become invalid in the event of 
his subsequently acquiring a family. 

' [No. 7-PG ( 8 ) /64-VIII.] 

New Delhi, the 29 th June 1964 

G.S.R. 967.— In exercise of the powers conferred by section 122 of the Major 
Port Trusts Act, 1963 (38 of 1963), the Central Government hereby makes the 
following rules, the same having been previously published as required by sub- 
section ( 2 ) of fhe said section, namely: — 

RULES 

1. Short title and application. — (1) These Rules may be called the Mormugao 
Port Trust (Procedure at Board Meetings) Rules, 1964, 

(2) They shall, subiect to the provisions of section 16 of the Act, apply to 
the business transacted at the meetings of the Port Trust Board of Mormugao 
as and when such Board is constituted, 
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2. Definitions. — In these rules, unless the context othciwise requires — 

(a) ‘Act’ means the Major Port Trusts Act, 1963 (38 of 19631, 

(b) the words, and expressions defined in the Act and used in these Rules 

have the meanings assigned to them in the Act. 

3. Frequency of meetings. — (1) A meeting of the Board shall be held at least 
once in every month. 

(2) The Board shall from time to time determine the place, date and time 
of its meeting. 

4. Calling of special meetings.— The Chan man may, whenever he thinks fit, 
and shall upon the written request of not less than thiee Tiustccs, call a special 
meeting. 

5. Circulation of agenda papers. — The papers connected with the agenda 
relating to any meeting of the Board, except a special meeting, shall be circulated 
to the members at least three days betoie the date ot the meeting. In the case 
of a special meeting such papers shall be circulated at least one day before the 
date of the meetmg. 

6. Discussion of items not included in the agenda. — The Chairman, may, at 
his discretion, include for discussion at any of the meetings ot the Board, including 
a special meeting, any item not included m the agenda if the same is, in his 
opinion, of sufficient importance and urgency and cannot be held over lor the 
consideration of the Board ut any subsequent meeting. 

7. Poll. — If a poll is demanded, the names of the Trustees voting and tho 
nature of their votes shall be recorded by the President ot the meeting. 

8. Minutes of the meeting. — (1) Minutes of the proceedings at each meeting 
of the Board shall be recorded in a book to be provided by the Board lor this 
purpose, which shall be signed as soon as practicable by the President ot such 
meetmg and shall be open to the inspection by any Trustee during office hours 
and the said minutes, excepting such portion theieof as the Chaninan may direct 
m any paiticular case, shall also be open to the inspection of the public at the 
office of the Board during office hours on payment of such fee for each inspection 
as may be fixed by the Board from time to time. 

(2) The names of tho Trustees present at each meeting shall be recorded in 
ths Minutes Book. 

9. Adjournment of meetings. — The President ot a meeting may, with its 

consent, adjourn it to a later date which shall eithei be announced at the meeting 
or communicated to the members at least thiee days before the date of tho 
mooting. I 


[No. F. 7-PG(G)/64-XIL] 

G.S.R. 9G8.— In exercise of the powers conferred by section 122 of the Major 
Port Trusts Act, 1963 (38 of 1663), the Central Government hcieby maxes tne 
following rules, the same having been previously published as required by 
sub-section (2) of the said section, namely: 

RULES 

1. Short title and application. — (11 These Rules may be called the Mormugao 
Port Trust (Payment of Fees and Allowances to Trustees,) Rules, 1964. 

(2) They shall, subject to the provisions of section 18 of the Act, apply to 
the Port Trust Board ot Moxmuguo as and when such Board is constituted. 

2. Deflntions. — In these rules, unless the context otherwise requires— 

(a) ‘Act’ means the Major Port Trusts Act, 1963 (38 of 1963); 

(b) words and expressions defined in the Act and used in these Rules 

have the meanings assigned to them m the Act. 

3 Foes payable. — (1) Every Trustee of the Poi t Trust Board of Mormugao, 
other than the Chairman, Deputy Chairman or any other Tiustee who is a servant 
of the Central or the State Government, shall be entitled to a fee of rupees 
fifteen for attendance at each ordinary or special meeting of the Board at which 
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a quorum is present and business is transacted and which he attends from the 
beginning to the end thereof: 

Provided that the aggregate amount of fees payable to any Trustee in respect 
of the meetings held during any calendar month shall not in any case exceed 
rupees one hundred. 

(2) No fee shall be payable to a Trustee for attendance at the meeting of 
any committee appointed by the Board under sub-section (1) of section 17 of 
the Act. 

4. Payment of travelling allowances. — (1) All outstation Trustees attending 
any meeting of the Board or of any of its committees shall in addition to such 
fee as is payable under rule 3, be entitled to receive travelling allowances on the 
scale applicable to the highest class of officers ot the Central Government but 
shall not be entitled to receive any daily allowance. 

(2) A Trustee who is a Government servant and who attends any meeting 
of the Board or of any of its committees shall be entitled to receive travelling 
allowances and daily allowances in accordance with the provisions of the service 
rules applicable to him. 

[No. 7-PG(6)/04-XI.] 
R. RANGARAJAN, Under Secy. 
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